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1.1

1.2

1.3

ARTICLE I

PURPOSE OF AGREEMENT

It is the purpose of this Agreement to promote more effective and efficient educational programs through a
binding and bilateral agreement by and between the District and CSEA. This Agreement will preserve
both the public interest and management responsibility and also recognizes the legitimate interest of
employees represented by CSEA.

The articles and provisions contained herein constitute a bilateral and binding agreement
(“Agreement”) by and between the Governing Board of the Elk Grove Unified School District
(“District”) and the California School Employees Association and its Elk Grove Chapter #831
(“CSEA”), an employee organization.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
government code.

The parties agree to a new three (3) year term for the collective bargaining agreement. The new
term of the collective bargaining agreement shall begin on or after July 1, 2021 and shall expire
on June 30, 2024. Negotiations for the 2022-2023 and 2023-2024 school years are completely
resolved with no reopeners. Except as provided in this Tentative Agreement, all other terms
and conditions of the parties’ collective bargaining agreement shall remain in full force and
effect. For the 2022-2023 and 2023-2024 school years, the parties agree to reopen negotiations
on salary, benefits and an additional two articles identified by each party.



2.1

ARTICLE 2

RECOGNITION

The District recognizes CSEA as the exclusive representative for classified instructional support
employees as set out in the PERB election certification below:

Child Associate

Educational Interpreter for the Deaf & Hard of Hearing
Family Advocate, Bilingual

Family Advocate, General

Health Assistant, Special Education

Job Development Specialist

Paraeducator — General

Paraeducator — Pre-Kindergarten

Paraeducator — Special Education, Deaf & Hard of Hearing
Paraeducator — Special Education, Mild/Moderate
Paraeducator — Special Education, Moderate/Severe*
Paraeducator — Special Education, Visually Impaired
Parent Liaison

Program Associate, Bilingual

Program Educator

Project Implementor — Elk Grove Adult & Community Education
Project Implementor — Substance Abuse Prevention Educator
Teaching Associate, Bilingual

Teaching Associate, General

Teaching Associate — Infant/Toddler Program

Teaching Associate, General

Teaching Associate — Infant/Toddler Program

* Prior to June 30, 2014 former associated classifications of Paraeducator — Special Education, Inclusive

Education/Severely Disabled; Paraeducator — Special Education, Independent Living Skills; and Paraeducator —

Special Education, Severely Disabled merger.

2.2

23

Changes in the approved unit will be accomplished subject to existing Public Employment
Relations Board regulations.

“Association” means the California School Employees Association, Elk Grove Chapter #831
and its labor representatives.



3.1

3.2

33

3.4

3.5

ARTICLE 3

ASSOCIATION RIGHTS

Pursuant to the appropriate State laws, the District agrees that employees in this represented unit
shall have the right to freely organize, join, and support CSEA for the purpose of representation in
the meeting and negotiating process.

CSEA and its representatives may use school facilities at reasonable hours in accordance with the
District’s use of facilities policy, provided that this shall not interfere with the work schedule or
interrupt other normal school activities. The site manager may designate a suitable and adequate
place if there would be conflict with other scheduled activities.

Duly authorized representatives of CSEA shall be permitted to transact official CSEA business on
school property at reasonable times provided that this shall not interfere with the work schedule
or interrupt other normal school facility use except as set out in the grievance article or
disciplinary article. Such utilization shall not be for organizing other units of the District except as
required by EERA.

The District may permit CSEA to use school equipment provided that the following conditions
are met: (1) cost of any use including but not limited to supplies is reimbursed the District, (2) the
equipment is not used for political purposes in violation of Education Code Section 7054, and (3)
the use is approved in advance by the site or area manager.

CSEA shall have the right as a recognized classified employee organization to post notices of
activities and matters of CSEA concern on employee bulletin boards. At least a portion of one
bulletin board shall be provided for this purpose in each school building where unit members are
assigned. Such communications to bargaining unit members shall be posted only on the
designated bulletin board. CSEA may use the District’s regular employee mail boxes for
communications to its bargaining unit members. Site representatives shall have access to mail
boxes for distribution of CSEA materials. The District agrees to provide a location at the
Education Center Mail Room for CSEA to receive correspondence. All communications posted
on a bulletin board, sent through school means of distribution, or placed in employee mail boxes
by CSEA, shall have proper identification of CSEA. A copy of non-confidential CSEA materials
distributed to bargaining unit members shall be sent to the Director of Classified Personnel.
Except for CSEA’s elections, political campaign literature shall not be posted on school bulletin
boards or distributed by CSEA or any of its bargaining unit members, nor shall school facilities or
equipment be used in any manner for political purposes in violation of Education Code Section
7054 by CSEA.

Email access will be provided within a reasonable time to unit member upon request. CSEAwill
have right of access to the email system provided that it be used in compliance with the email
policy and not be used in violation of Education Code 7054 (or 7055) (Appendix E).



3.6

3.7

3.8

3.9

3.10

3.11

3.12

The District agrees to furnish CSEA, on written request, information concerning the financial
resources of the District, including annual financial reports and audits, preliminary budget
requirements and allocations, agendas and minutes of Board meetings, quarterly update to
bargaining unit member list, and such other information that will assist CSEA in developing
intelligent, accurate, informed, and constructive programs on behalf of employees. CSEA and the
District agree in disputed instances over the provision of information to meet and discuss the
purpose of the information and the most efficient and cost effective way to accommodate CSEA’s
request.

The private and personal life of any employee is not within the appropriate concerns or attention
of the District except as it may adversely affect the schools.

Neither the District nor CSEA shall interfere with, intimidate, restrain, coerce, or discriminate
against employees because of the exercise of the right to engage or not to engage in CSEA
activity.

Within sixty (60) days after the effective date of this Agreement and future Agreements, CSEA
contracts will be published on the internet and hard copies will be provided to the Executive
Board/Negotiation team and one per Site Representative.

Reasonable release time shall be provided for the purposes of collective bargaining, the
processing of grievances, joint problem-solving meetings between the District and CSEA, and
disciplinary representation. Every effort will be made to minimize negative impact of release time
on the teaching of students. Required documentation will be completed to account for necessary
release time.

3.10.1 If a District or Site committee is formed to address the development or implementation of
student curriculum and/or programs, CSEA may share their interests with the appropriate
Human Resources administrator and discuss opportunities for input to and/or participation
on such committee.

Organizational Leave, designated officers of CSEA (President, Vice President, Secretary,
Treasurer, Public Relations Officer, and Job Stewards) may be provided reasonable
release time for organizational activities. Total amount of organizational leave shall not
exceed thirty (30) days per year with the exception of conference delegates. The District
will provide ten (10) additional days of release time for unit members to attend
conferences. CSEA officers may distribute the days as they choose. CSEA shall provide
the District a list of all officers, including job stewards and site representatives, in
January of each year. The District shall provide CSEA with a quarterly bargaining unit
list. Those officers receiving release time shall complete the necessary documentation to
account for release time.

The Association shall be invited to attend the Human Resources Orientation to meet four times
each school year for new employees or for employees new to their classification and shall be on
the agenda to present information regarding the collective bargaining agreement to bargaining unit
members. See Appendix G — Memorandum of Understanding dated November 28, 2017.

10



4.1

4.2

4.3

ARTICLE 4

MANAGEMENT RIGHTS AND EMPLOYER POWERS

It is understood and agreed that the District retains all powers and authority to direct and
control District operations to the full extent of the law. Included but not limited to those duties
and powers are the rights in accordance with applicable laws and District regulations to:

Direct the work of employees, determine the means and services to be provided, establish

the educational philosophy and the goals and objectives of the District, school and/or other
activity, insure the rights of students, employees, managers, and Board of Education

members, determine the number and kinds of personnel required, determine new job descriptions
except for salary placement, maintain the efficiency of the District operation, build, move or
modify the facilities, develop a budget, develop and implement budget procedures, and determine
the methods of raising revenue. In addition, the District retains the right to hire, assign, evaluate,
terminate, and discipline employees.

Further, the District reserves the right to do all that is necessary to exercise the foregoing powers,
rights, authority, duties and responsibilities, including but not limited to, the adoption of policies,
rules, regulations, and practices in furtherance thereof, and the use of judgment and discretion in
connection therewith, and shall be limited only by the specific and express terms of this
Agreement in conformance with the laws of the State of California.

11



5.1

52

53

54

5.5

5.6

ARTICLE 5

ORGANIZATIONAL SECURITY

CSEA shall provide the District with a certified list of those employees who have authorized
membership dues deductions from his or her salary.

It is the mutual intention of the parties that the provisions of this article protect the rights of
individual employees and CSEA 's right to represent the interests of unit members.

CSEA has the sole and exclusive right to have employee organization membership dues deducted
from employees in the bargaining unit.

After notification from CSEA of the employees who have elected membership, the District shall
deduct, in accordance with the CSEA dues schedule, state and chapter dues, from the wages of all
employees who elect to be members of CSEA. The employer shall, without charge, pay to CSEA
within thirty (30) days of the deduction, all sums so deducted.

If any member of CSEA indicates their intention to revoke their membership status, the District
shall immediately refer the member to CSEA and CSEA will be responsible for processing these
requests. The District will rely on information provided by CSEA regarding dues payroll
deductions.

CSEA agrees to defend, indemnify, and hold the District harmless in any action taken to
implement the terms of Article 5 of this agreement, and for any claims by employees for
deductions made in reliance on Article 5 of the parties' collective bargaining agreement, CSEA’s
notification to the District. or information that CSEA provides to the District regarding employee
payroll deductions.

12



ARTICLE 6

GRIEVANCE PROCEDURE

DEFINITIONS

6.1

6.2

6.3

6.4

A “grievance” is a claim by an employee or CSEA that there has been a violation,
misinterpretation, or misapplication of this Agreement.

A “grievant” is a bargaining unit member, a group of unit members or a CSEA representative.
Class action grievances shall be initiated by the Association.

A “party of interest” is any person who might be required to take action, or against whom action
might be taken, in order to resolve the claim

For purposes of this procedure a day is any day in which the District Office is open for business.

PURPOSE

6.5

6.6

6.7

6.8

6.9

6.10

The purpose of this procedure is to secure at the lowest possible administrative level a resolution
to the grievance caused from the interpretation and application of this Agreement which may
affect wages, hours, and terms and conditions of employment. The proceedings will be kept
confidential and as informal as may be appropriate at any level of the procedure.

Because CSEA and the District want to resolve grievances while the facts are fresh, the time
limits specified should be considered firm but may be extended by mutual agreement in writing.

Pre-Grievance requirements: Any grievant with a problem requiring resolution will first discuss
the problem with the appropriate immediate supervisor within twenty (20) calendar days of the
event or circumstances occasioning the alleged grievance. A grievant must summarize their
concerns in writing and transmit a copy of their concern to the immediate supervisor prior to the
discussion. Employees are entitled to representation by CSEA at all levels of this process. After
the informal meeting, the immediate supervisor shall respond in writing within five (5)days after
the pre-grievance discussion. A teacher is not the appropriate person for the presentation of a
grievance.

An employee shall file a grievance in writing with the responsible Human Resources
administrator with copies to the President of CSEA Chapter #831, and the immediate supervisor.

If resolution is not reached after the pre-grievance discussion, a formal grievance may be filed
within ten (10) days after receipt of the pre-grievance response. A grievant shall file a grievance
in writing with the Director of Classified Personnel with attached copies of the pre-grievance
statement and response.

Within ten (10) days after receipt of the written grievance, the Director of Classified Personnel or
his/her designee shall meet with the grievant in an effort to resolve the grievance. The District
shall respond in writing within ten (10) days of the grievance meeting.
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6.11

If the grievance is not resolved in the meeting or if the written decision rendered does not resolve
the matter, CSEA may within fifteen (15) days of the written decision specified inSection 6.10
above, request in writing that the grievance be submitted to an arbitrator.

ARBITRATION

6.12

6.13

6.14

6.15

6.16

After a grievance has been submitted for arbitration by CSEA, the District shall request from the
State Mediation and Conciliation Service a list of five (5) arbitrators experienced in resolving
grievances in public schools. From the list of five (5) arbitrators from the State Mediation and
Conciliation Service names will be struck by the parties until one name remains.The flip of a coin
will be used to determine who strikes first.

Prior to the arbitration hearing, CSEA and the District shall attempt to develop a written
description of the grievance and steps through which it has moved including the question or issue
which must be answered or solved. The document, if and when agreed to and signed

by both parties, will become the charge for the arbitrator.

The parties shall schedule a hearing as expeditiously as possible before the arbitrator at which
either party may call witnesses and present evidence relevant to the arbitration issues.

The arbitrator’s decision will be in writing and will set forth to all parties his/her findings of fact,
reasoning, and conclusions on the issues submitted. The arbitrator will be without power or
authority to make any decision which requires the commission of an act prohibited by law or
which is in violation of the terms of this Agreement. The arbitrator will have no power to add to,
subtract from or modify the terms of this Agreement, or the written policies, rules, regulations,
and procedures of the District. Should it become necessary to decide an issue, an arbitrator is
required to review issues of “external law”. Provided that the arbitrator abides by his or her
jurisdictional mandates, doesn’t commit fraud, or have a conflict of interest, the decision of the
arbitrator shall be binding.

All costs for the direct services of the arbitrator will be borne equally by the District and CSEA.
Other costs will be borne by the party incurring them. Costs of a transcript, if used by a party,
shall be borne by the party requesting the transcript.

MISCELLANEOUS

6.17

6.18

No reprisals of any kind will be taken by any person against any aggrieved person, any party in
interest, any member of CSEA, or any other participant in the grievance procedures by reason of
such participation.

An employee may be represented at all stages of the grievance procedure by himself or herself or,
at their option, by a representative of CSEA. An employee may at any time present grievances to
the District and have such grievances adjusted without the intervention of CSEA as long as the
adjustment is reached prior to arbitration and the adjustment is consistent with the terms of this
written Agreement. The District shall not agree to a resolution of the grievance until CSEA has
received a copy of the grievance and the proposed resolution and has been given the opportunity
to file a response.
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6.19

6.20

6.21

6.22

6.23

6.24

6.25

CSEA shall (on its own behalf or on the behalf of the affected employees) initiate with the
Director of Classified Personnel a grievance which affects more than one employee at more than
one location.

Decisions rendered will be in writing specifying the decision and the reasons and will be
transmitted promptly to the grievant. Time limits for appeal shall begin the day following receipt
by the grievant of the written decision. The District shall maintain a log of the dates that
decisions are transmitted.

When it is necessary for a grievant and his/her representative or an employee is requested to
appear to attend a grievance meeting or hearing during the working day, such parties shall be
released without loss of pay. To assure uninterrupted service to students, an effort will be made
to hold grievance hearings outside the grieving employee’s workday if feasible.

All documents, communications, and records resulting from the processing of a grievance shall
be filed separately from the personnel file of any participant.

Appropriate forms for the filing and processing of grievances will be developed jointly by the
District and CSEA and provided by the District or CSEA, as necessary, at the cost of the District.

If the District does not respond in a timely fashion, the grievance automatically proceeds to the
next level of the grievance procedure.

For complaints unit members have against other employees of the District, a unit member may
file a formal complaint pursuant to the Human Dignity Policy (Appendix D). However, the unit
member is strongly encouraged to resolve issues at the lowest possible level, i.e., in appropriate
instances, directly contact the person who the unit member believes is the source of the problem
and share his or her feelings. If that is unsuccessful, the unit member should go to the principal or
another administrator; and, if unsuccessful, seek the assistance of an internal mediator scheduled
by Human Resources. If all these steps fail to yield a satisfactory result, then the unit member
may file a formal complaint.
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ARTICLE 7

DEFINITIONS
7.1 “Administrator” means any Administrator designated by the Board of Education.
7.2 “Agreement” is the current collective bargaining agreement between the Association and Elk
Grove Unified School District.
7.3 “Assignment” means that each position in a classification shall have a regular minimum number

of assigned hours per day, days per week and months per year.

7.4 “Association” means the California School Employees Association, Elk Grove Chapter #831
and its labor representatives.

7.5 “Bargaining Unit” means the employees represented by the Association pursuant to Article 2,
Recognition.
7.6 “Classification” means that each position in the classified service shall have a designated title

and a specific statement of the duties required to be performed by the employees in each such
position and the regular monthly salary ranges for each such position.

7.7 “Day” for purposes of Article 6 grievance procedures is any day in which the District Office is
open for business.

7.8 “Employee” means a member of the CSEA bargaining unit.
7.9 “Employer” means Elk Grove Unified School District.
7.10 “Evaluator” means an Administrator designated by the District. Non-administrative Certificated

and Classified bargaining unit members shall not be designated as evaluators
of CSEA bargaining unit members.

7.11 “Grievant” means a bargaining unit member, a group of unit members or a CSEA
representative.
7.12 “Grievant Party in Interest” is any person who might be required to take action, or against

whom action might be taken, in order to resolve the claim.
7.13 “PERB” means the Public Employment Relations Board.

“Permanent” as used in the phrase “permanent employee” is a member of the bargaining unit
who has completed an initial probationary period consistent with Education Code section
45113 in a class not to exceed six months or one hundred thirty(130) days of paid service,
whichever is longer. Service toward permanent status shall not include time as a substitute
employee.



7.14

7.15

7.16

7.17

7.18

7.19

7.20

7.21

“PERS” means the Public Employees Retirement System also known as CalPERS.

“Primary Administrator/Immediate Supervisor” means an Administrator designated by the
District. Non-administrative Certificated and Classified bargaining unit members shall not be
designated as evaluators of CSEA bargaining unit members.

“Probation” is a period of six months excluding all non-contractual days (examples: winter,
spring and summer breaks) that an employee must satisfactorily complete to be made a
permanent employee.

“Probationary employee” is a member of the bargaining unit who has not completed the
required probationary period.

“Reclassification” means the upgrading of a position to a higher classification as a result of the
gradual increase of the nature of the duties being performed by the incumbent in such position.

“Seniority” means length of service shall be the only criterion used to effect layoffs as defined
in Article 12 of the parties’ collective bargaining agreement. Length of service means first date
of employment as defined in Article 12 of the parties’ collective bargaining agreement.

“Short-term employee” means any person who is employed to perform a service for the
District upon the completion of which the service required or similar services will not be
extended or needed on a continuing basis.

“Substitute employee” means any person employed to replace any classified employee who is
temporarily absent from duty. In addition, if the District is then engaged in a procedure to hire
a permanent employee to fill a vacancy in any classified position, the Governing Board may fill
the vacancy through the employment process for not more than sixty (60) calendar days, of one
or more substitute employees.
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ARTICLE 8

DUTY HOURS AND WORKING CONDITIONS

Upon final approval of the school year calendar by the District, Human Resources and the Association shall meet
and confer on designated CSEA work year calendars.

WORK DAY, WORK WEEK, WORK YEAR, HOURS

8.1

8.2

8.3

8.4

8.5

8.6

The work day, work week, work year and working conditions for all unit members shall be established and
fixed by the District except as restricted below.

The work week shall normally consist of five (5) consecutive days of eight (8) hours per day and forty
(40) hours per week. This Article shall not restrict the extension of the regular work day or work week on
an overtime basis when such is necessary to carry on the business of the District.

Nothing in this Article shall be deemed to bar the District from establishing a work day of lesst than eight
(8) hours or a work week of less than forty (40) hours for any or all of its classified positions.

The District may modify the work year or shift hours of a classification or a position within a
classification. This section is not intended to address the issue of layoff or hours reduction for which there
is a specific system elsewhere in this Agreement.

8.4.1 Ifaunit member is dissatisfied as a result of the modification of hours or work year, he/she may
appeal to the Director for Classified Personnel and CSEA within ten (10) days ofnotification. Such
appeal shall be in writing, including the specific problem, reason for dissatisfaction, and desired
solution.

8.4.2 The Director for Classified Personnel and CSEA will consider possible alternatives including but
not limited to transfer and provide the unit member a written response within ten

(10) days of receiving the appeal. If no acceptable alternative can be reached, the employee may elect to be
laid off.

New positions can be created with split shifts. To split the shift of an existing position the District and the unit
member must agree in writing. A unit member who agrees to split the shift for existing hours is entitled to
a ten percent (10%) hourly increase for all hours worked. A splitshift is a break in assigned work hours
which exceeds sixty (60) minutes.

Any unit member who is assigned to work an average of thirty (30) minutes or more per day in excess of
his/her regular part-time assignment for a period of twenty (20) consecutive working days or more or an
average of fifty (50) minutes or more per day per quarter shall have his/her work agreement adjusted to
reflect the longer work day effective with the next pay period back to the first date of consecutive
extended hours. All seniority leaves and other fringe benefits (sick leave, vacation, and holiday pay) shall
reflect the change. Unit members shall be paid the same rate of pay for the additional hours.
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8.7

8.8

8.9

Job descriptions for all positions subject to the Agreement will be developed by the District and made
available for each employee. Any bargaining unit member may submit written recommendations regarding
their job descriptions to the Human Resources Department. No changes in existing job description shall be
made without agreement with the Association.

When an employee believes that he/she is being asked to perform work that is inconsistent with their job
duties, the employee shall discuss the concerns with his/her immediate supervisor without being
reprimanded. The employee shall have the right to representation at this meeting.

The District will provide as determined by the unit member's supervisor all necessary technology.
equipment, and supplies for bargaining unit members to perform their duties andresponsibilities If a
concern develops where an employee feels they are not provided with thenecessary technology, equipment
and supplies, CSEA and the District will meet & confer.

The Parties agree to include Article 8 as an automatic re-opener during 2022- 2023 re-opener negotiations.

ARBINGER TRAINING

8.10

8.11

CSEA and EGUSD are committed to Arbinger in Education training for all unit members. It is understood
that all unit members are expected to participate in this training, and the training shall not exceed eight (8)
hours. For such training provided outside of work hours and/or work days, unit members will have the
option of receiving either pay at the current hourly rate (not the per diem rate), or salary schedule credit
equivalent, once all eight (8) hours of training are completed. Hourly pay and salary schedule credit for
this training shall not exceed eight (8) hours. The eight (8) hours of Arbinger in Education training shall
be scheduled at various timesover a period of three school years (2018-2019, 2019-2020 and 2020-2023).

Unit members shall be entitled to an unpaid, uninterrupted lunch period after the unit member has been on
duty for five (5) hours. The length of time for such lunch period shall be not less than one-half (1/2) hour
nor more than sixty (60) minutes.

8.11.1 Ifnecessary for the efficient performance of District work, the lunch period may be scheduled
before the unit member has worked four (4) hours.

8.11.2 When a work period of less than six (6) hours will complete the day’s work, the meal period may
be waived by mutual consent of the unit member and the District. (Six or more hours requires a

thirty (30) minute lunch period.)

8.11.3 The District may provide an unpaid, uninterrupted lunch period of no less than thirty (30) minutes
nor more than sixty (60) minutes for unit members who are on duty for less than five (5) hours.

19



REST PERIODS

8.12  Unit Members shall be entitled to one fifteen (15) minute paid rest period per each work period lasting

four (4) hours or longer except that any employee who works eight (8) hours per day shall be entitled to
two (2) such periods.

OVERTIME

8.13

Except as otherwise provided herein, all assigned overtime hours as defined in this Article shallbe
compensated at a rate of pay equal to one and one half (1 %) times the regular rate of pay of the unit
member. Unit members may not extend their regularly scheduled hours into overtime without the
knowledge and approval of their immediate supervisor.

8.13.1 Overtime is defined to include any time worked in excess of eight (8) hours in any one day, or on
any one shift, or in excess of forty (40) hours in any calendar week.

8.13.2 Overtime may be worked prior to the regularly assigned starting time or subsequent to the assigned
quitting time or as otherwise defined in Education Code Section 45128.

8.13.3 All hours worked beyond the work week of five (5) consecutive days shall be compensated at the
overtime rate commencing on the sixth day of work.

8.13.4 Overtime shall be distributed and rotated as equally as practical among qualified unit members
within each appropriate department or site.

HOLIDAY WORK

8.14

All assigned hours worked on holidays designated by this Agreement shall be compensated at two and
one-half (2 /2) times the regular rate of pay.

COMPENSATORY TIME OFF

8.15

8.16

Unit members shall have the option to elect to take compensatory time off in lieu of cash compensation for
overtime work. Such election shall be submitted in writing to the immediatesupervisor. Compensatory
time off shall be granted at the appropriate rate of overtime.

Compensatory time shall be taken at a time mutually agreed to by the unit member and the immediate
supervisor within twelve (12) months of the date on which it was earned. If the compensatory time has not
been taken within twelve (12) months of the date on which it was earned, the District shall pay the unit
member for all such time at the appropriate overtime rate.
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ARTICLE 9

TRANSFER, ASSIGNMENT, REASSIGNMENT AND PROMOTION

DEFINITIONS

9.1

9.2

9.3

94

“Transfer” means a change in the employee’s work site from one school to another in the same
classification regardless of the number of hours assigned to the position.

“Voluntary transfer” is a move from one site to another at the employee’s request.
“Involuntary transfer” is a move from one site to another initiated by the District.
“Promotion” is a movement from one classification to a higher classification.

9.4.1 For any voluntary transfer, a bargaining unit member is limited to one voluntary transfer per school
year.

9.4.2 For any involuntary transfer, a bargaining unit member is entitled to ten (10) work days written
notice prior to the reassignment, limited to one time per school year. The bargaining unit member
may, however, elect to be reassigned prior to the ten (10) work days.

PROCEDURES

9.5

9.6

Assignments and reassignments are the functions of Human Resources and are accomplished with the
concurrent recommendation and agreement of the appropriate supervisor and/or administrator. Employees
are normally assigned to a given school or department for the entire school year. Upon bargaining unit
member written notification to the Human Resources Department, all voluntary transfer requests shall be
considered before any involuntary transfersare initiated.

9.5.1 Voluntary transfers are available to allow permanent bargaining unit members, who are not in an
unscheduled evaluation process, to accommodate personal and professional choice for job location
and/or focus.

Only permanent employees who are not in an unscheduled evaluation process may request a transfer to a
vacant position. Vacant positions will be posted by email pursuant to Section 9.7.1for three (3) working
days prior to the filing deadline to submit the transfer request application. At least four (4) transfer
applicants will be granted an interview. If the number of transfer applicants exceeds four (4), then the
candidates will be paper screened and rated based upon theidentified priorities of the position which could
include but not be limited to language needs, experience at grade levels or within programs, or specific
training. The individual manager may determine to interview more than four (4) candidates should he or
she believe it appropriate.
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9.7

9.8

9.9

9.10

All qualified employees seeking a position as a transfer or promotion, shall submit to Human Resources a
completed voluntary transfer request application prior to the closing date of the posting. The voluntary
transfer request application shall be updated to include a section for theemployee to indicate their
preference for a specific vacancy, specific program, specific locationand/or desired number of hours.
Voluntary transfer request applications shall expire on August31* of each school year.

9.7.1 Vacancy notices will be posted by sending a vacancy notice email to CSEA unit members at least
every two weeks when vacancies exist. [Note: The descriptions described in Section 1 of the
Tentative Agreement will be provided in vacancy notices.]

9.7.2  Vacancy notices will include a voluntary transfer request application deadline of three (3) workdays
from the date of the vacancy notice email described in section 9.7.1.

9.7.3 Employees are encouraged to access computers made available for job information.Computers are
available at public libraries, One Stop Career Centers, and Human Resources.

9.7.4 Employees needing assistance with the application process to obtain job vacancy information may
schedule an appointment with Human Resources or at a One Stop Career Center.

9.7.5 Vacancy notices shall include, but not be limited to: job classification and description,work site or
eligibility pool, work hours, work week, work year, salary range, application deadline, and
application requirements.

9.7.6 Personal interviews will be conducted by appropriate supervisors before filling all advertised
vacancies.

9.7.7 Applicants for a vacancy who provide a valid email address on the application shall be notified by
email if they are not chosen for an interview, the reason will be provided in writing upon written
request. Applicants who are interviewed will be notified when the final selection is made.

9.7.8 In the event one or more applicants are equally qualified for a vacancy, the applicant with the
greatest seniority shall be given preference.

Involuntary transfer shall not be punitive. Management decisions on involuntary transfers shall be final,
once CSEA and the affected employee have been informed and allowed input into the decisions.

9.8.1 In the event an employee is involuntarily transferred (‘employee’) due to a program change, and if
within 2 weeks of the first student attendance day a vacant position becomes available in the
employee’s prior program and prior site, then the employee may choose to return to the vacant
position at the prior program and site.

In circumstances where it is feasible, the bargaining unit member being considered for involuntary transfer
under this section, shall have the right to indicate in writing, a preference.

In the event that one (1) or more bargaining unit member applicants are equally qualified for a vacancy,
the bargaining unit member applicant with the greatest seniority shall be given preference.
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9.11

9.12

9.13

Summer School and Special Summer Programs

The District will announce and post summer school vacancies and special summer programsconducted by
the District.

9.11.1 The District shall not offer any summer school or other special program openings unless the
applicant either meets the qualifications for the vacancy in question or applies for the open position
in a timely fashion as specified in the job posting.

9.11.2 For summer school assignments, preference is provided to the employee already working at the
site. If that employee is unable or unwilling to take the position, it will be opened to other
employees who meet the qualifications.

Applicants for appointments to the classified staff shall fulfill the requirements and meet the standards as
defined in the job description as approved by the Governing Board. In addition,applicants must meet the
fingerprinting requirements of California law prior to reporting to work.

Retiree-Substitute List: A 180-day waiting period is required for CalPERS retirees before a retiree can

return to work. The 180-day waiting period starts from the date of retirement. Theretiree will not be
required to re-take the pre-employment physical to substitute in a position vacated by their retirement.
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10.1

10.2

10.3

10.4

ARTICLE 10

PERSONNEL FILES, EVALUATIONS, AND PROBATIONARY PERIOD

Personnel files of each bargaining unit member shall be maintained in the District’s Human Resources
Department.

Every bargaining unit member shall have the right to examine his/her file upon request provided such
inspection takes place outside the employee’s normal working hours at a time scheduled twenty-four (24)
hours in advance with Human Resources.

Material not subject to inspection includes rating reports or records which were obtained prior to
employment of the person involved prepared by identifiable examination committee member or obtained
in connection with a promotional examination.

A bargaining unit member shall have the right to authorize a CSEA representative to examine their file and
obtain a copy of material in the file except those materials indicated in 10.3 above.The CSEA
representative shall present to the Human Resources person the District form with the bargaining unit
member’s signature authorizing the review of materials.

EVALUATIONS

10.5

10.6

10.7

10.8

Probationary employees shall be evaluated by their primary administrator prior to the recommendations
for permanency. An employee self-review check in may be completed before the end of the third month of
employment and a subsequent evaluation shall be completed before the end of the sixth month of
employment on standard evaluation forms. Probationary bargaining unit members shall obtain permanent
status on the first day after a period of six months excluding all non-contractual days (examples: winter,
spring and summerbreaks) that an employee must satisfactorily complete to be made a permanent
employee.

Permanent bargaining unit members shall be evaluated annually. The District shall provide thenecessary
evaluation forms to be completed by the primary administrator.

10.6.1 Evaluations shall be performed by an administrator. The administrator may seek input from other
sources and shall remain the responsible administrator. Evaluation forms will be signed by the
responsible administrator.

The primary administrator assigned to evaluate the bargaining unit member shall notify the bargaining unit
member at least one (1) day prior to the evaluation conference. The bargaining unit member has the right
to request union representation to be present at the evaluation conference if the evaluation results in a
rating of less than overall meets standards.

The bargaining unit member shall be provided a copy of the evaluation at the time it is signed by both

parties. The bargaining unit member shall sign the evaluation to indicate knowledge of the contents, but
not necessarily agreement with the contents.
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10.9

10.10

10.11

10.12

Within twenty (20) working days of receipt of the evaluation, the bargaining unit member may file a
written response to the evaluation with the Human Resources Department and have that response attached
to the evaluation and placed in the bargaining unit member’s personnel file.

When a bargaining unit member performs unsatisfactorily, it shall be the responsibility of the primary
administrator to confer with the individual, identify specifically the performance problem areas in
ordinary, concrete language, offer positive steps for correction, and forward acopy of the evaluation to the
personnel file in the Human Resources Department.

Three (3) copies of the signed evaluation form shall be produced. The original shall be sent to the
personnel file in the Human Resources Department, one (1) copy shall be kept in the files of the primary
administrator and one (1) copy shall be given to the bargaining unit member.

Evaluations may be grieved for procedural violations of this Article. An employee shall serve a six (6)
month probationary period.

PROBATIONARY PERIOD

10.13

The six month probationary period excludes all non-contractual days (examples: winter, springand
summer breaks).
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ARTICLE 11

DISCIPLINE PROCEDURES

DEFINITIONS

11.1

“Disciplinary action” includes any action whereby an employee is deprived of any classificationor any
incident of any classification in which he/she has permanence, including dismissal, suspension, demotion,
or any reassignment to a lower classification, without his/her voluntary consent, except a layoff for lack of
work or lack of funds.

11.2  “Suspension” means temporary removal of any employee from his/her position with loss of pay as a
disciplinary measure.

11.3  “Administrative leave” means that an employee is placed on leave with pay pending an investigation of
disciplinary charges.

11.4  “Progressive discipline” includes but may not be limited to oral warning, written warning, unsatisfactory
evaluation, written reprimand, suspension of less than five (5) days. Employees shall be progressively
disciplined. For these levels of discipline an employee may respond in writing and have it attached to any
materials placed in the personnel file.

PROCEDURES

11.5 Employees shall be disciplined for violation of the rules and regulations of the District, this Agreement
and the law.

11.6  Unsatisfactory performance of a major nature or serious situations involving the health and welfare of
students or employees shall bypass the progressive discipline procedures.

11.7 Recommendations for discipline shall be for reasonable cause including but not limited to unsatisfactory

performance. Prior to the imposition of discipline of five (5) days or more suspension without pay or
greater penalty, the employee will be provided an opportunity for a“Skelly hearing” and the employee
given the opportunity to respond orally or in writing. Preliminary charges will be provided in writing in
advance of the “Skelly hearing” which willgive the employee a reasonable opportunity of not less than
five (5) days prior to the hearing.

11.7.1 The Skelly officer shall provide a written response after the Skelly conference with a decision as to
whether the charges are to be upheld, the recommended discipline reduced, or the charges dropped.
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11.8

11.8

Prior to a formal evidentiary hearing, the employee shall be informed of the specific charges against him
or her and the evidence which supports it. The employee shall also be given a statement of his or her right
to a formal hearing on such charges. The employee may request a hearing within five (5) days after service
of the notice to the employee. Failure to request the hearing within five (5) days means the employee has
waived the right to a hearing. The hearingmay not be scheduled sooner than ten (10) days from the time
the charges were originally served.The notice shall include a card or paper which when signed constitutes
a demand for hearing and a denial of all charges. The burden of proof shall be the District’s, provided
however, that the Board’s determination of the sufficiency of the cause for disciplinary action shall be
conclusive.

The District may at its discretion use a hearing officer rather than the Board of Education to hear
disciplinary actions. If the Board elects to use a hearing officer, the Board must adopt findings of fact and
conclusions of law to support its decision. If the Board elects not to follow the recommendation of the
hearing officer, the Board must independently review the evidence offered at the hearing and render its
decision with findings of fact and conclusions of law.

GROUNDS FOR DISCIPLINARY ACTION

11.9

Grounds for discipline of any employee include but are not limited to the following:

a. Incompetency or inefficiency in the performance of duties of his/her position.

b. Insubordination including but not limited to, refusal to do assigned.

c. Carelessness or negligence in the performance of duty or in the care or use of District property.
d

Discourteous, offensive, or abusive conduct or language toward other employees, pupils, the public,
or any willful failure of good conduct tending to injure the public service.

Dishonesty.

Possession of an open container or consumption of alcoholic beverages on the job, or reporting for
work, while smelling or being under the influence of alcohol.

Possession of, abuse of, being under the influence of, or addiction to, a controlled substance.

aa

h. Engaging in political activity during assigned hours of employment.

1. Arrest for and/or conviction of a sex offense.

j.  Conviction of any crime involving moral turpitude.

k. Repeated or unexcused tardiness or chronic absenteeism or abuse of leave privileges.

1. Falsifying any information supplied to the District including but not limited to information supplied
on application forms, employment records, or any other District records.

m. Persistent violation or refusal to obey safety rules or other regulations made applicable to public
schools by the District or by any appropriate State or local governmental agency.

n. Offering of anything of value or offering any service in exchange for special treatment in connection
with the employee’s job or employment, or the accepting of anything of value or any service in
exchange for granting any special treatment to another employee or to any member of the public.
(This is intended to prevent money or favor given or promised to a person in a position of trust to
influence his or her judgment or conduct.)

o. Willful or persistent violation of rules and regulations of the District.
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Abandonment of position (absence without leave for more than five days).

Advocacy of overthrow of Federal, State, or local government by force, violence, orother unlawful
means.

Inability to perform the essential functions of the position with reasonable accommodation.

Possession of a weapon, threatening other employees or students, engaging in any behavior which
suggests that the employee could be a harm to himself/herself or others.

Dating or inappropriate socializing with a student of any age including those students who are
eighteen or older.
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ARTICLE 12

LAYOFF

DEFINITIONS

12.1

A “layoff” is the termination of an employee because of lack of work and/or a lack of funds. An employee
may be laid off if:

12.1.1 A position is being eliminated and the employee has the least seniority in the classification.

12.1.2 The employee has been displaced (bumped) by an employee whose position was eliminated.

12.2 A “reemployment right” is the right to the next vacant position in a classification ahead of any person who
is not higher by greater seniority on the reemployment list and ahead of all new applicants.

12.3 A “reemployment list” is a list of the names employees who have been laid off, arranged in ranked order
from the greatest to least seniority in the classification from which they were laidoff, plus high
classifications.

12.4 A “bumping right” is the right when actually facing layoff to displace an employee.

SENIORITY

12.5 Length of service (seniority) shall be the only criterion used to effect layoffs. Length of service means
first date of employment within the classification.

12.6  Seniority or length of service for layoff purposes shall be calculated on the basis of hire date ina particular

classification plus higher classifications:

12.6.1 Time served prior to a break in service shall not be counted towards seniority, with the
following exception: a break in service is disregarded and seniority credit for prior service is
granted if an employee is reinstated, reemployed in regular status, or appointed to a regular
position within 39 months after layoff while his/her name is on areemployment list.

12.6.2 Time served as a substitute or short-term employee prior to regular appointment shall not count
towards seniority in classification.

12.6.3 “Higher classifications” refers to service in any classification which receives a higher rate of pay

than the classification being laid off. The basic salary range for a classification is the determining
factor and not responsibility or longevity of individual employees.
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12.7

12.8

12.9

In the event of a question of equal seniority where two or more employees have the same date of hire,
layoff and reemployment shall be determined by use of the last four digits of the employee’s social
security number with the highest number being the most senior of those withthe same date.

Human Resources will maintain an updated seniority list of employees by classification anddistribute it to
all affected employees including those in a different classification if relevant.

In the event it becomes necessary to lay off employees, the District will give an employee no less than
sixty (60) calendar days written notice prior to the effective date of their layoff. Suchnotices shall inform
the employee of his/her displacement rights, if any, and reemployment rights.

PROCEDURES

12.10 In the event it becomes necessary to lay off employees due to the expiration of a specially funded

12.11

12.12

program, the District will give an employee no less than sixty (60) calendar days written notice prior to the
effective date of their layoff. Such notices shall inform the employee of his/her displacement rights, if
any, and reemployment rights.

In the event it becomes necessary to layoff permanent classified employees, who are not employed in a
specially funded program, the District shall comply with all Education Code Section 45117 (AB 438)
notice and procedural requirements which include a March 15th notice if the permanent classified
employee’s services will not be required for the following school year due to lack of work or lack of
funds. Procedures for layoff notice and right to hearing are set forth in Education Code Section 45117.
Notification procedures for a reduction in hours or a demotion as an alternative to layoff are outlined in
Education Code 45117.

An employee whose position has been eliminated may elect to displace (bump) another employee with
lesser seniority using the following criteria and in this order:

(1) the least senior employee with the same number of hours per week without regard to the work year
calendar;

(2) the least senior employee with the closest number of hours per week without regard to the work year
calendar;

(3) if there are no employees less senior with the same or lower number of hours per week, then the
employee shall displace (bump) the least senior employee without regard to the number of hours and
without regard to the work year calendar:

(4) if the employee is the least senior person in the classification being eliminated and has obtained
permanency in a previous classification, he/she may displace (bump) into that previous classification
in accordance with the appropriate collective bargaining agreement.

If there are no employees with the same or fewer hours, then an employee may only bump the
least senior employee regardless of the number of hours.
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12.13

12.14

12.15

An employee shall be allowed to accept layoff and not exercise bumping rights if that is their
preference.

No permanent or probationary classified employee shall be laid off from any position while
employees serving under emergency, provisional, or substitute status are retained in positions
of the same classification.

Employees serving in more than one classification will have displacement rights as set out in Education
Code 45117. In other words, those electing to bump may not displace a portion of an assignment.

REEMPLOYMENT

12.16

12.17

12.18

12.19

12.20

12.21

12.22

12.23

Employees who have been laid off are eligible for reemployment in the classification from which they
were laid off for a period of 39 months from the effective date of layoff and shall be reemployed in the
reverse order of layoff as vacancies become available.

Employees who have been laid off are responsible for maintaining a current address and phone number
with Human Resources.

A reemployment list for each classification subject to layoffs will be established and maintained in Human
Resources for at least 39 months or until exhausted, whichever is sooner.

The names of employees who are laid off will be placed on the reemployment list in accordance with
length of service in the classification plus higher classifications and 12.6 above.

Persons on a reemployment list as a result of layoff will be reemployed over all other candidates for a
position vacancy in the classification from which they were laid off.

Employees on reemployment lists shall be eligible to compete for vacancies for which they
can qualify and shall be considered as promotional applicants, as provided for in the rules of the District.

When a vacancy occurs in a classification for which a layoff reemployment list has been established, the
senior employee will be notified and given an opportunity to accept the vacancy. This employee may
decline the offer of employment and retain his/her position on thelist. The offer will then be made to the
next person on the list. An employee who has been laidoff is eligible for rehire in a position without regard
to the number of hours per week in the position as held at the time of the layoff. An employee who has
been laid off may refuse the first bona fide offer of reemployment but the rejection of the second bona fide
offer will constitute a waiver of the employee’s statutory right to be on the reemployment list. A bona fide
offer is an offer for the same number of hours per day without regard to work year calendar held prior to
the layoff.

An employee who has been laid off for lack of work or lack of funds and who is on a layoff reemployment
list may be employed as a substitute or short-term employee in this original classification or any other
classification for which he/she qualifies, and such employment shall in no manner jeopardize or otherwise
affect his/her status or eligibility for reemployment.

31



12.24

A permanent employee who is laid off and is subsequently reemployed within 39 months shall

have all rights and privileges restored. A probationary employee shall continue to serve out the remainder
of the probationary period and shall also have all rights and privileges restored. No seniority credit shall be
earned during periods of separation from the District.

DEMOTION IN LIEU OF LAYOFF

12.25

12.26

12.27

12.28

12.29

In lieu of being laid off, an employee may elect demotion to a classification with a lower salary
status in which he/she had previously obtained permanent status and for which he/she is still
qualified, provided that the employee has more seniority in the classification than the incumbent
employee. He/she shall be allowed to displace (bump) the employee with the least seniority with
the same number of hours per week or closest to the same number or hours without going over
(regardless of the work year calendar) in the lower classification.

To be considered for demotion in lieu of layoff, an employee must notify the District in writing
of such election not later than five (5) working days after receiving layoff notice and rights to
demotion.

Any employee demoted pursuant to this section shall be placed on the step of the salary range of the
classification to which he/she is demoted which is closest to, but not greater than, his/her present salary.

An employee displaced pursuant to this section shall have the same rights as persons laid off for lack of
work or lack of funds.

Employees who have been laid off, who at the time of layoff took voluntary demotions or voluntary reductions
in assigned time shall be, at the employee’s option, returned to a position in their former classification or
to a position with increased assigned time as vacancies become available for a period of 63 months from
the effective date of layoff or reduction. Such employees shall be ranked in accordance with their seniority
on the reemployment list.

RETIREMENT IN LIEU OF LAYOFF

12.30

An employee who meets the qualifications may elect retirement under the Public Employees Retirement
system (PERS) and shall be placed on an appropriate reemployment list. If an employee subsequently
accepts, in writing, an appropriate vacant position within the period 0f39 months, the District shall
maintain the position until PERS has processed the request for reinstatement from retirement.

MISCELLANEOUS

12.31

12.32

If it is determined that an employee has been improperly laid off and would have been otherwise entitled
to employment, the employee shall be reemployed immediately upon discovery of the error. Seniority,
step placement, vacation, and sick leave hours shall bereinstated as if there were no interruption in service.

A break in service is a complete separation of a regular employment relationship with the District. A
Board-approved leave of absence, either paid or unpaid, is not considered a break in service.
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ARTICLE 13

SALARY

SALARY SCHEDULE

13.1

13.2

13.3

The salary schedule will provide for five (5) Training Class Levels (See Appendix A). (Each training class
will require the completion of the equivalent of six (6) semester units of collegecredit or fifteen (15) clock
hours of instruction per unit — 90 in-service hours). Credit may be earned as described in Article 19
Professional Growth.

The District may grant prior experience for salary schedule placement upon verification of comparable
experience in the area he/she is assigned.

The instructional support salary schedule will provide for five (5) experience steps. There is a sixth step
available to employees which can be reached after an employee serves two (2) yearson Step 5. Experience
step advancement will be earned on an employee’s anniversary date. For purposes of step advancement
calculation, the bargaining unit member beginning work prior to the 16 of the month will be considered
to have begun work on the first of the month. An employee starting work after the 15" of the month will
be considered to have begun work on the first day of the following month.

LONGEVITY

13.4

Effective July 1, 2022, longevity bonuses for classified personnel will be paid at the end of the seventh,
tenth, thirteenth, sixteenth, nineteenth, twenty-second and twenty-fifth years at the following rates:

At the end of the 7" year - $691 annually

At the end of the 10" year - $1,035 annually
At the end of the 13" year -  $1,351 annually
At the end of the 16" year - $1,706 annually
At the end of the 19" year -  $2,049 annually
At the end of the 22™ year - $2,414 annually
At the end of the 25 year - $2,774 annually

Longevity bonuses will be increased by the same percentage as the salary schedule is increased.

OVERPAYMENT/UNDERPAYMENT

13.5

Whenever it is determined that an error has been made in the calculation or reporting in any classified
employee payroll or in the payment of any classified employee’s salary, the appointing authority shall
within five (5) working days following such determination provide the employee with a statement of the
correction or a supplemental payment drawn against any available funds, whichever is appropriate.
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13.6

OVERPAYMENT/UNDERPAYMENT (Education Code Section 44042.5 (AB 185):

Whenever it is determined that an error has been made in the calculation or reporting in

any classified employee payroll or in the payment of any classified employee’s salary, the District will meet
with the unit member to develop an overpayment repayment plan that is a minimum of 10% and no more
than 15% of the unit member's net disposable pay to be recouped over the same period as the overpayment,
unless the unit member agrees to repay beyond the 15% maximum rate and over a shorter period of time as
the overpayment. If the Parties are unable to mutually agree upon an overpayment repayment plan, the
Parties agree that CSEA and the District will meet and confer regarding a mutually agreed upon plan. If the
Parties are unable to mutually agree upon a repayment plan, the law shall apply.

District contributions for bargaining unit member’s retirement compensation shall be made in accordance
with all pertinent legal provisions of the United States and the State of California.

TRAVEL

13.7

13.8

13.9

The District agrees that employees who are working within the course and scope of their employment are
the responsibility of the District provided, however, that employees who periodically drive their own
vehicles in the fulfillment of their District jobs shall have their own insurance as the primary carrier in the
event of an accident. The District will develop a consent form which will apprise the employee of their
responsibility to maintain a current driver’s license, a vehicle in good working condition and insurance.
The employee’s execution of the form will be voluntary and require prior to letting the employee drive
their own vehicle.

Payment of mileage at the IRS rate for the use of private vehicles for District operations shall be made to the
employee using his/her vehicle. In addition, employee shall be reimbursed for tolls and parking.

Such use, however, shall have been approved in advance by the appropriate supervisor and the consent of
employee with the understanding the District accepts no liability.
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ARTICLE 14

HEALTH AND WELFARE BENEFITS

The District will provide for the health and insurance plans noted below and make contributions to
those plans:

Medical

Dental

Vision

Group Term Life Insurance
Long Term Disability

HEALTH/DENTAL/VISION

14.1 The District agrees to make a good faith effort to change the insurance plan years to coincide
with the open enrollment periods.

14.2 Insurance coverage for employees/dependents will be provided with options available to
employees at their expense to suit their particular needs. At least two (2) carriers of medical

programs will be available.

14.3 All unit members enrolled in the plan(s) shall be covered on a monthly basis until
employment ends.

14.4 Payroll deductions, if required, shall be on a 12 month basis. This section does not apply to
the Wellness rebate provisions.

14.5 Those waiving medical benefits shall be paid $65 monthly.
14.6 The dental benefit program will reimburse orthodontia 50% of the cost to a maximum of
$2,500 unless unit members choose to participate in the 50% Dental/Vision Voluntary Plan

under Section 14.33.

14.7 All carriers shall be negotiated unless a change in carrier does not substantially change the
level of benefits provided.

14.8 In the event of cancellation of a plan(s) by a carrier, if any premium is refunded, the amount
of the District contribution included therein shall be refunded directly to the District.
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ELIGIBILITY

14.9

14.10

14.11

14.12

14.13

14.14

14.15

14.16

14.17

14.18

Employees hired prior to November 1, 1999 who currently work four (4) hours or more and
who receive health insurance benefits shall continue to receive health insurance benefits. Any
employee hired after November 1, 1999 will be eligible for health insurance benefits if their
hours show that they are working more than five and a half (5.5) hours per day. The District
will offer each person who works more than 5.5 hours per day an opportunity to waive health
insurance benefits if they can show that they have other health insurance.

Upon initial employment each unit member will be notified of the availability of health and
insurance benefits contained in this Article and shall have thirty (30) calendar days from the
date of employment to enroll.

Once a unit member is eligible, he/she remains eligible for the enrollment year of the contract
plan, i.e., 7/1 through 6/30.

Retired unit members (including certified disability retirees) are eligible for health and
hospitalization plans under this section provided they have at least 120 months (10 years) of
benefits eligible service prior to retirement date. Retirees must be actively drawing retirement
benefits from PERS. Such retirees shall have met the eligibility requirements during their active
employment. Eligibility shall be modified upon the receipt of state or federal health hospitalization
coverage; i.e., enrollment in Part A and B of Medicare. See Appendix F.

Unit member granted a leave of absence approved by the Elk Grove Unified School District Board
of Education may elect to continue in the plan(s) unless otherwise limited by the carrier. The
employee must designate in writing which of the plan(s) he/she wishes to continue and must pay
the full amount of monthly premium, unless such leave falls within the provisions of FMLA, or
CFRA, in advance of each month of desired coverage.

Open enrollment shall be during the fall, unless otherwise stipulated by the carrier. Eligible unit
members not enrolled in a plan(s) may enroll at this time. Changes in the employee’s choice of
available plans shall be permitted during this period.

Eligible unit members on authorized leave of absence during the open enrollment period shall be
given the opportunity to enroll upon return to active employment with the District.

It is the responsibility of the eligible unit member to complete all the required documents and
submit the completed documents to the Payroll Office within the thirty (30) day limitation.

Any employee may be included in a plan as an enrolled employee and/or as a dependent of another
enrolled employee. An individual may be included as a dependent under the enrollment of one or
both employees.

Upon initiation of a new program, and unless negotiated otherwise, actively employed
eligible unit members shall be given the opportunity to enroll. It is the responsibility of
the unit member to complete the required documents and submit them to the Payroll Office
within thirty (30) days of the date of initiation of the new program.
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14.19

14.20

14.21

Reinstated, reemployed unit members who are eligible shall be given the opportunity to
enroll within thirty (30) calendar days of the employment date.

An employee who is enrolled in a plan and whose enrollment terminates because of
failure to pay his/her portion of the premium, loss of eligibility, or termination of
employment, will be eligible to continue their existing coverage at their own expense
(without District contribution) as defined in the COBRA health continuance regulations.

In the event of the death of an employee, employee’s spouse and/or dependents will
be eligible to continue existing health coverage at their own expense (without District
contributions) as defined in COBRA health coverage continuance regulations.

MISCELLANEOUS WELFARE BENEFITS

14.22

14.23

14.24

14.25

14.26

14.27

14.28

14.29

The District shall provide Worker’s Compensation Insurance for all unit members.

All employees of the District are covered by liability and indemnity insurance carried by the
District.

All CSEA employees both benefited and not benefited are eligible for the disability
plan and are required to participate.

All classified employees who average half-time or more in employment, or at the
completion of the qualifying number of hours or days in a fiscal year, shall become
members of the Public Employees’ Retirement System. Payroll deduction shall be made
from earnings for the purpose of handling employee contributions to the retirement fund.
District contributions for classified employees’ retirement compensation shall be made in
accordance with all pertinent legal provisions of the United States and the State of
California.

A tax-sheltered annuity program and deferred compensation are available to all unit
members.

The District encourages employees with drug or alcohol dependencies to voluntarily
obtain the earliest possible diagnosis and treatment of their problem. Employees are
urged to contact theirhealth care provider.

In the event that an employee welfare benefit fund or trust is established pursuant to
Education Code Section 44039.5(a), and either party to this Agreement desires to have
the District becomea participant employer in such fund or trust, either party shall have
the right to reopen this Agreement for the specific purpose of negotiation concerning the
District’s participating in suchfund or trust.

Such right to reopen this Agreement shall be in addition to any other right to reopen which is
set forth elsewhere in this Agreement.
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14.30

14.31

14.32

14.33

14.34

Maximum Contribution Toward Medical Benefits. The Parties entered into a Joint Health
Care Coalition (JHCC) Agreement in September 2022, which was agreed upon by the Parties
and incorporated by this reference, into this Agreement. (Attachment ----- JHCC Agreement
regarding District’s Maximum Contribution toward medical benefit premium costs.)

Those waiving medical benefits shall be paid $65 monthly. The Parties agree that effective
beginning January 1, 2024, the healthcare waiver shall increase to one hundred and twenty-five
dollars ($125) per month.

80% / 20% Medical Premium cost Sharing Plan:

Consistent with the September 2022 JHCC Agreement, the District’s maximum contribution
toward medical benefit premium costs shall be 80% of the average cost of the premium costs
for all medical plans offered by the District. Consistent with the September 2022 JHCC
Agreement, each Bargaining Unit Member’s contribution toward medical benefit premium
costs shall be 20% of the average cost of premium costs for all medical plans offered by the
District. Unit members shall be responsible for the buy up costs related to selecting a medical
plan that has a cost greater than 80% of the average cost for all medical plans offered by
District.

Wellness Rebate Compensation

Each unit member who submits to the District an approved Wellness certification that verifies
that the unit member has satisfied all the Wellness requirements referred in section 14.31(c),
each year shall receive a Wellness Rebate equal to five percent (5%) of the average cost of the
premium costs for all medical plans offered by the District as provided in the September 2022
JHCC Agreement.

Unit members who submit their approved Wellness certification to the District by November 1%
shall receive their annual Employee Wellness Rebate compensation by January 10", Unit
members who submit their approved Wellness certification by May 15 shall receive their
annual Employee Wellness Rebate compensation by July 10", The Wellness Requirement
verification process will be developed by the District.

The value of the five percent (5%) Wellness Rebate Compensation will change each year
depending upon the total premium cost of the average of all medical plans provided by the
District.
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14.35

14.36

14.37

Wellness Rebate Compensation Requirements

The District shall develop a list of the annual physical examination and Wellness assessment
requirements necessary to receive the annual Wellness Rebate compensation. The physical
examination and wellness assessments may include an annual physical examination, completion
of an online Health Risk Assessment, a Comprehensive Metabolic Panel (CMP),a body mass
index (BMI) test and/or other age-appropriate screenings. The District will make computers
available for the on-line Health Risk Assessment. The wellness certification process does
require completion of the Wellness Rebate Compensation requirements, but it does not require
unit members to achieve a “normal or pass” result on any of the Wellness assessments. Federal
law mandates that the results of unit member wellness assessments are confidential and cannot
be disclosed by health care providers to the District. [CSEA shall designate representatives to
the Wellness Committee. |

The Joint Health Care Coalition (JHCC) determines health and welfare benefit plans. (See
September 2022 JHCC Agreement).

Health Benefit Committee

The District and CSEA are committed to participate in the Joint Health Care Coalition (JHCC)
Health and Welfare Benefits Committee model. Accordingly, a committee has be established to
explore alternative health benefit. This committee shall invite all represented and unrepresented
groups to participate in the exploration of alternative health benefit committee models.

50% Dental/Vision “Voluntary Plan” with Reduced Dental/Vision Coverage Option

Effective July 1, 2012, 50% Dental / Vision Voluntary Plan with Reduced Dental/Vision
Coverage is available as an option to reduce employee premium costs:

a. Effective July 1, 2012, unit members may voluntarily elect, in lieu of the Health and
Welfare Benefit Plan Option described in section 14.31 above, to participate in a different
Health and Welfare Benefit Plan that provides medical coverage consistent with the
District’s (Kaiser 2012-13) low cost plan described in section 14.31 above, but with reduced
dental and vision coverage with 50% premium reduction plan design resulting in a lower
total premium cost than the District’s low cost Health and Welfare Benefits plan.

b. This Voluntary Health and Welfare Benefit Plan with Reduced Dental and Vision Coverage
shall be referred to as “the Voluntary Plan.” The 50% Dental/Vision Voluntary Plan shall
not be considered the (Kaiser 2012-13) low cost plan for any purpose. This 50%
Dental/Vision Voluntary Plan is described in Attachment A to this Agreement.
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C.

EGBERT

Consistent with the September 2022 JHCC Agreement, the District’s maximum contribution
toward the premium cost for the 50% Dental/Vision Voluntary Plan shall be equal to 80% of
the premium cost for the average of all medical benefit premium costs for all Health and
Welfare Benefit Plans offered by the District in Section 14.31 above. Unit members who
select the 50% Dental/Vision Voluntary Plan option shall pay the cost the 50%
dental/Vision Voluntary Plan premium that exceeds the District’s maximum premium
contribution amount. The District’s maximum premium contribution amount shall be 80%
of the average of all medical benefits premium costs for medical plans offered by the
District in section 14.31 above.

The value of the five percent (5%) Wellness Rebate Compensation will be based upon the
average of all medical benefit premium costs for all health and welfare benefit plans offered
by the District total and shall change each year depending upon the total annual premium
cost of the 50% Dental/Vision Voluntary Plan.

14.38 It is intended that the EGBERT board will be made up of one representative from CSEA,one from
AFSCME, one from ATU, one from EGUSD MGT, one from EGEA, one from PSWA, and two
from current retirees (one from certificated and one classified). It will be thecontinuing
responsibility of the EGBERT to determine benefits and recommend contribution levels. The
EGBERT and the Elk Grove Exclusive Representatives agree to use a combined negotiating team
drawn from all of the participating District exclusive representatives to negotiate those
contributions with the District. See Appendix F.

14.39 Those waiving medical benefits shall be paid $125 monthly.
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15.1

15.2

ARTICLE 15

HOLIDAYS

The following sixteen (16) holidays will be designated on the annually negotiated
bargaining unit calendar.

Independence Day

Labor Day

Veteran’s Day

Thanksgiving Day

Day before Thanksgiving Day (in lieu of Admission’s Day)
Day after Thanksgiving Day

Local Holiday of December 25

Last working day before Local Holiday of December 25
New Year’s Day

Last working day before New Year’s Day

Martin Luther King Jr.’s Day

Lincoln’s Day

Washington’s Day

One Local Holiday (Spring or Winter)

Memorial Day

Juneteenth

Employees will receive those holidays falling with their working year provided that they are in paid status
the day before or the day after the holiday. Work year calendars shall not be manipulated to deprive
employees of holidays. Those holidays falling within the employee’s vacation period do not count as
vacation days. Bargaining unit employees who are not normally assigned to duty during the school
holidays of the last working day before December 25 and the last working day before January 1 shall be
paid for those four holidays provided that they were in a paid status during any portion of the working day
of their normal assignment preceding or succeeding the holiday period.
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ARTICLE 16

VACATION

DEFINITIONS

16.1

16.2

“Month” - a calendar month beginning on the first day of the calendar month and ending on the
last day of the month.

“Fiscal year” - the period from July 1 through June 30.

ACCRUAL

16.3

16.4

16.5

16.6

16.7

Any employee starting to work after the 15" day of the month will be considered (for vacation
purposes only) to have begun work on the first day of the following month.

Any employee terminating after the 15" day of the month, will be considered (for vacation
purposes only) to have terminated work on the last day of the month.

Any employee terminating before the 16™ day of the month will be considered (for vacation
purposes only) to have terminated on the last day of the preceding month.

For the first year of employment, vacation will be earned at the rate of one day per month.

Beginning with the second year of employment, vacation time will be earned at the rate of oneand
one-fourth days per month.

Beginning with the fifth year of employment, vacation time will be earned at the rate of one and
one-half days per month.

Beginning with the tenth year of employment, vacation time will be earned at the rate of oneand
two-thirds days per month.

Beginning with the fifteenth year of employment, vacation time will be earned at the rate of two
days per month.

All bargaining unit members working full or part time shall receive vacation as follows:

16.7.1 Unit members who are employed full time are allowed the number of working days of
vacation with pay each year as specified in Section 16.6 of this Article.

16.7.2 Less than one year’s service earns vacation in proportion to the time served.

16.7.3 Part time employees earn vacation which is prorated according to the time served.
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16.7.4 Summer school employees earn sick leave and vacation as provided in Section 45102and
any other applicable sections of the California Education Code.

16.7.5 The term of employment to be used for determining vacation time shall be based on the
time served by the employee during the fiscal year July 1 through June 30 of the following
year.

16.7.6 Absence from duty of a bargaining unit member due to accident, bereavement, illness,
quarantine, jury duty, being subpoenaed as a trial witness, or in response to a
governmental summons not caused by his/her own connivance or misdeeds, shall not be
considered as an interruption in continuity of service in the determination of vacation
credit.

16.7.7 Vacation credit will be granted for leaves of less than one month and for the use ofearned
accumulated sick leave.

USAGE

16.8

16.9

16.10

16.11

16.12

16.13

Vacations will be granted only at times of the year when they will not interfere with the normal
operation of the school or department and require prior approval by the employee’s direct
supervisor.

Eligible employees must apply for vacation to the supervisor at least two (2) weeks in advanceof
the desired beginning date. Special consideration shall be given to emergencies.

The District will consider the preference of the employee in the scheduling of vacation leave, and
particular concern will be paid to allowing employees to schedule a vacation when families can be
together.

An employee who anticipates termination in this District may take accrued vacation prior to the
termination date with proper approval.

All vacation may be cancelled without notice in event of emergency.

If an employee has 30 days or more of accrued and unused vacation and submits a written request
to the District to payout accrued and unused vacation, the District has the discretion to grant the
employee’s request. If an employee has less than 30 days of accrued and unused vacation, they
may submit a hardship payout request to the District for consideration. Each District decision to
grant a vacation payout shall be non-precedent setting.
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ARTICLE 17

LEAVES

GENERAL LEAVE POLICIES

17.1  Except as otherwise provided in this Agreement, all leaves require prior District approval.

17.2  If there is evidence of leave abuse, the District may require supporting documentation of stated
reasons for leave. Such evidence shall be required within a reasonable time. Leave abuse shall be
grounds for disciplinary action.

17.3  Eligible employees on paid leave shall continue to receive the benefits provided in Article 15
Health and Welfare Benefits.

17.4  Eligible employees on unpaid leave shall be entitled to continue their health and welfare benefit
coverage at their own expense.

17.5 When feasible, at least twenty-four (24) hours’ notice shall be given of leave to be taken. For long
term leaves, notice shall be given within one (1) week of knowledge of the occasions for leave.

17.6  The District may require a physical examination at District expense by a medical practitioner to
confirm fitness to return to work and/or perform assigned duties.

17.7  An employee who does not return at expiration of leave may, ten (10) work days following the
expiration of the leave, be deemed a voluntary resignation and his/her employment may be
terminated by the District.

17.8 Immediate family shall mean the biological, adopted. or foster child, stepchild, legal ward, or a

child to whom the employee or the employee's spouse or registered domestic partner stands in
loco parentis, regardless of age or dependency status: an employee's or an employee's
spouse/registered domestic partner's a-biological. adoptive, or foster parent. stepparent. or legal
guardian or a person who stood in loco parentis when the employee or the employee's
spouse/registered domestic partner was a minor child: a spouse: a registered domestic partner: a
grandparent: a grandchild, or a sibling; the employee's spouse's/registered domestic partner's
children, parents, grandparents, grandchildren, or siblings. or any relative living in the immediate
household of the employee.

17.8.1 The Parties agree that effective January 1, 2023, the California Family Rights Act (CFRA)
permits employees to use AB 1041 protected family and medical leave and paid sick
leave, to care for a “designated person.” CFRA defines “designated person” as “any
individual related by blood or whose association with the employee is the equivalent of a
family relationship.” California paid sick leave statutes define “designated person” as “a
person identified by the employee at the time the employee requests paid sick days.” For
purposes of AB 1041 leave, an employee is limited to one designated person per 12-month
period.
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SICK LEAVE — GENERAL PROVISIONS

17.9

17.10

17.11

17.12

17.13

17.14

Sick leave of absence with pay due to illness or injury is a privilege granted to schoolemployees
to protect the health and welfare of both employees and students.

Employees are encouraged to use their sick leave when they are ill to enable them to regain and
remain in good health. Among the reasons for which sick leave may be used are dental care,
doctor visits, or other health purposes which require specialized treatment for themselves or any
member of the immediate family. Sick leave used for dependents is not to exceed half of the total
annual accrual unless special circumstances are approved by Human Resources. Sick leave may
also be used by an employee who is a victim of domestic violence, sexual assault, or stalking for
the following reasons: obtaining or attempting to obtain any relief, including, but not limited to, a
temporary restraining order, a restraining order, or other injunctive relief, to help ensure the
health, safety, or welfare of the victim or his or her child; seeking medical attention for injuries
caused by domestic violence, sexual assault, or stalking; obtaining servicesfrom a domestic
violence shelter, program, or rape crisis center as a result of domestic violence,sexual assault, or
stalking; obtaining psychological counseling related to an experience of domestic violence, sexual
assault, or stalking; and participating in safety planning and taking other actions to increase safety
from future domestic violence, sexual assault, or stalking, including temporary or permanent
relocation.

Absence by reason of illness or injury shall be governed by the following provisions:

Classified employees shall be entitled to leave of absence for illness, accident, quarantine, or
injury as provided by the Education Code. Any unused portion of the earned annual sick leave
shall be accumulated without limit and is transferable within one (1) year from district to district
within the State of California as provided by the Education Code.

Requests for transferring sick leave are available in the Human Resources office.

A permanent employee who resigns and is reemployed within thirty-nine (39) months shallhave
reinstated all unused sick leave credit existing at the time of resignation.

Verification of illness by a medical doctor may be required by the District for any absence offive
(5) or more days for which sick leave is claimed.

Each month the employee is provided a pay warrant which reflects his/her accrued sick leave.

PROCEDURES FOR REQUEST FOR LEAVE

17.15

A Request for Leave of Absence (Appendix C) provided by the District shall be completed by
each employee requesting a leave noting specifically:

Type of leave

Explanation of purpose of leave

Inclusive dates of leave (from through )
Signature of employee

Signature and recommendation of supervisor

o0 o

45



SICK LEAVE ACCRUAL RATE

17.16 Allotment — all bargaining unit members employed five (5) days a week shall be granted twelve
(12) days leave of absence with full pay each year for illness or injury exclusive of all days they
are not required to render service to the District. Such sick leave shall be prorated for bargaining
unit member employed less than full time. Full time is defined as (a) eight (8) hoursa day, or (b)
forty (40) hours a week.

17.17 A probationary employee is eligible to take no more than six (6) days, or the proportionate
amount to which he/she may be entitled under this section, for the first six (6) calendar months of

active service with the District.

17.18 If an employee does not take the full amount of leave allowed in any one year, then the amount
not taken shall be accumulated from year to year.

INDUSTRIAL ACCIDENT AND ILLNESS LEAVE

17.19 Eligibility for Worker’s Compensation in addition to that required by the Worker’s Compensation
laws will be established at the time a bargaining unit member becomespermanent.

17.20 CSEA and the District recognize that the forum for the determination of the legitimacy of a claim
for an industrial injury is the Worker’s Compensation system. The District agrees to be bound by
a determination of the Worker’s Compensation system. CSEA recognizes the right of the District
to challenge a claim.

17.21 Bargaining unit members shall be entitled to industrial accident and illness leave of absencewith
pay as authorized by Education Code Section 45192 as follows:

17.21.1 Sixty (60) work days in any (1) fiscal year for the same accident.

17.21.2 Leave authorized by the rule shall not be accumulated from year to year.

17.21.3 Leave authorized by this rule shall commence on the first day of absence.

17.21.4 Payment for wages lost on any day shall not, when added to an award granted the

unit member under the Worker’s Compensation laws of this state, exceed the
normal wage for the day.

17.21.5 The authorized by this rule shall be reduced by one (1) day for each day of
authorized absence regardless of a compensation award made under Worker’s
Compensation.

17.21.6 When an industrial accident or illness occurs at a time when the full sixty (60)days

will overlap into the next fiscal year the unit member shall be entitled to only that
amount remaining at the end of the fiscal year in which the injury orillness
occurred for the same illness or injury



17.21.7

17.21.8

17.21.9

17.21.10

17.21.11

When entitlement to industrial accident or illness leave has been exhausted
entitlement to other sick leave will then be used; but if a unit member is receiving
Worker’s Compensation, he/she shall be entitled to use only so much of his/her
accumulated or available sick leave, accumulated compensatory time,vacation or
other available leave which, when added to the Worker’s Compensation award,
provide for a full day’s wage.

The bargaining unit member will keep and cash wage loss benefit checks received
under the Worker’s Compensation laws of this State. The District will issue the
appropriate warrants to pay less the amount of the wage loss benefit checks during
the month the District is notified of the issuance of the check by Risk
Management. Normal retirement and other authorized contributions will be
deducted based on the member’s wages before deducting the wage loss benefit
checks and other authorized contributions.

When all available leaves of absence, paid or unpaid, have been exhausted and the
bargaining unit member is not medically able to assume the duties of his/her
position, he/she shall, if not placed in another position, be placed on a
reemployment list established because of lack of work or lack of funds, in which
case he/she shall be listed in accordance with appropriate seniority regulations.

Any bargaining unit member receiving benefits as a result of this action shall,
during periods of injury or illness, remain in the State of California unless the
Superintendent or designee authorized travel outside the state.

An employee who has been medically released and fails to report for work will be
terminated in accordance with Section 17.7 of this Article.

IMMINCENCE OF DEATH

17.22 All bargaining unit members shall be granted three (3) paid leave of absence days within the State

of California, or five (5) paid leave of absence days if out of state, for imminent death of any
member of his/her immediate family.

17.23 Imminent death shall be determined by the physician. The bargaining unit member may be
required to verify the physician’s opinion.

17.24 Such leave shall not be deducted from accumulated sick leave.
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BEREAVEMENT

17.25

17.26

Bereavement Leave. Unit members shall be granted three (3} days paid leave of absence on
account of death of any member of his/her immediate family. which includes children, parents,
grandparents, grandchildren, or siblings of the employee's spouse or registered domestic partner
consistent with the Section 17.8 definition of "immediate family" and five (5) days if out-of- state
travel is required. Three (3) days of paid bereavement leave shall be available for unit members
who experience a miscarriage. If the loss is of a spouse or a child. including stillbirth,unit
members shall be granted ten (10) days of bereavement leave. Prior approval Is not required.

Both parents may utilize bereavement leave for purposes of miscarriage and stillbirth. For
purposes of this bereavement leave section the Centers for Disease Control and Prevention's
(CDC's) definition of miscarriage and stillbirth shall apply. Consistent with AB 1949, two (2)
days of unpaid bereavement leave is also available for unit members for their absence for
bereavement purposes under this section if they are only eligible for three (3) days of paid
bereavement leave of absence under this section.

Bereavement Leave days shall not be deducted from the sick leave balance.

OCCUPATIONAL PURPOSE LEAVE

17.27

This leave may be granted to bargaining unit members without loss of pay at the discretion of the
Board, and upon the recommendation of the Superintendent for attendance at workshops,
institutes, or other meetings having direct and important bearing on aspects of the District’s
overall operations. Actual expenses of staff members will be paid by the District. Refer to Article
19 for application for professional growth.

JURY AND LEGAL LEAVE

17.28

17.29

17.30

17.31

A bargaining unit member shall be entitled to as many days of paid leave as are necessary for
appearance on jury duty. However, verification shall be provided of jury duty service.

If a unit member is subpoenaed as a witness in court, or before some other tribunal authorized to
issue subpoenas and is not a litigant or appears as a witness for the governing board without a
subpoena, no salary deduction will be made for such absence. A subpoena or letter from the
attorney representing the Board stating that the unit member was called as a witness for the Board
must be filed with Human Resources.

However, any employee called to make a court appearance as a litigant or because he/she is
involved due to his/her own connivance and misdoings shall receive no salary during the time of
his/her absence unless taken as personal necessity leave.

Any amount received by a bargaining unit member for services on a jury or as a subpoenaed
witness during time that leave is taken shall be paid to the District, except that a unit membermay
retain any fees paid as an allowance for travel or subsistence.
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17.32 Employees who work evening or alternative shifts who are called to jury duty shall be considered
temporarily transferred to a Monday through Friday day shift when actually required to report for

jury duty.

RELIGIOUS OBSERVANCE

17.33 Members of religious faiths whose religious holidays are not State recognized holidays will be
granted leaves from duties on their major religious holidays sufficient to attend the services in
their places of worship without loss of pay.

17.34 Such absences shall not exceed two (2) full days in any fiscal year.

PERSONAL EMERGENCY LEAVE

17.35 Bargaining unit members may be granted a personal emergency leave of absence with pay for not
more than five (5) days upon the recommendation of the Superintendent or designee and the
approval of the Board of Education.

17.36 Personal emergency leave shall not be used for such reasons as extension of a personal vacationor
social event or a convention related to the employee’s avocation.

PERSONAL NECESSITY LEAVE

17.37 During any school year (July 1 through June 30) bargaining unit members may not use morethan
seven (7) days of accumulated sick leave benefits in the following cases of personal necessity:

a. Death or serious illness (may be defined as an illness that may be terminal) of a member
of his/her immediate family.
b. Accidents involving his/her person or property, or the person or property of a member of

his/her immediate family of such an emergency nature that the immediate presence of
the employee is required during his/her work day.

c. The birth or adoption of his/her child.

d. Appearance in court as a litigant.

17.38 One (1), two (2), or three (3) of the seven (7) personal necessity days above may be used during
any school year under the following qualifying conditions for the reasons defined below:

QUALIFYING CONDITIONS

a. One (1) to twenty-nine (29) days accumulated sick leave = one (1) day personal necessity.
b. Thirty (30) to fifty-nine (59) days accumulated sick leave = two (2) days personalnecessity.
c. Sixty (60) or more days accumulated sick leave = three (3) days personal necessity.
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Reasons:

Death involving close friend or relative other than immediate family.

Accident involving relative other than members of the immediate family.

Illness involving relative other than members of the immediate family.

Attendance at religious observances, weddings, or observances honoring a unit memberor

members of the unit member’s immediate family.

e. Attending to legal or business matters of compelling personal importance which cannotbe
attended outside the workday.

f.  Unexpected personal or family situations which require immediate attention.

e o o

LONG TERM LEAVES

17.39

17.40

17.41

17.42

A unit member may be granted a leave of absence, with or without pay, by the Board of
Education upon recommendation of the Superintendent or designee for a period not to exceed one
(1) year when such action is not contrary to the best interests of the District.

Such leaves of absence may be extended or renewed for a period not to exceed one (1) additional
year. The beginning date of a leave of absence shall be the first working day onwhich the unit
member does not actually work or is not being paid sick leave.

Upon returning from a leave of absence, the unit member shall be reinstated to his/her original
position if arrangements have been made and stipulated in writing at the time of leave. Otherwise,
a person returning from leave of absence shall be eligible for reassignment within the
classification.

For purposes of retirement, long-term leaves of absence shall not be considered as a break in
service.

MATERNITY LEAVE

17.43

17.44

17.45

Maternity leave provided by this section is an unpaid leave taken when the unit member is not
disabled by her pregnancy or when she does not have any leave balances.

A unit member may use sick leave for a temporary disability resulting from pregnancy,
miscarriage, or recovery there from. It is required that a disability statement from a licensed
physician be submitted to Human Resources which verifies the duration of the disability. Upon
such verification the unit member shall be entitled to use sick leave.

Whenever possible, request for such leave shall be submitted to Human Resources at least three
(3) weeks prior to the anticipated date on which the leave is to commence.
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PAID PREGNANCY DISABILITY LEAVE

17.46 During the period of time during which a unit member is physically disabled and unable to

17.47

17.48

perform their regular duties due to pregnancy, miscarriage. childbirth and/or recovery there from.
such full time unit member shall be granted up to 20 work days of fully Paid Pregnancy Disability
leave, prorated for less than full time unit members, consistent with the following.

a. Paid Pregnancy Disability Leave is only available for use during the period of a unit
member’s pregnancy-related disability. to be used beginning on the first day of the unit
member's pregnancy-related disability and shall be used first prior to sick leave use, andwill
not be accrued and will not be coordinated with other leaves for any for other purposes.
Pregnancy Disability Leave shall not be used for medical appointments that are pregnancy-
related appointments.

b. To be eligible for this Paid Pregnancy Disability Leave, the unit member it is required to
submit signed medical documentation from a licensed physician to Human Resources
specifying that the unit member has a pregnancy-related disability and the estimated amount
of time off the unit member requires as a result of the pregnancy related disability.

c. Upon receipt by Human Resources of the signed medical documentation from a licensed
physician specifying that the unit member has a pregnancy-related disability the unit member
shall be entitled to use this Paid Pregnancy Disability Leave prior to utilizing the unit
member's accrued and unused sick leave.

d. The Paid Pregnancy Disability Leave Included in this section 17.46 does not modify any
statutory right to disability leave.

A unit member may use sick leave for a temporary disability resulting from pregnancy,
miscarriage, or recovery therefrom. It is required that a disability statement from a licensed
physician be submitted to Human Resources which verifies the duration of the disability. Upon
such verification, the unit member shall be entitled to use sick leave.

Whenever possible, request for such leave shall be submitted to Human Resources at least three
(3) weeks prior to the anticipated date on which the leave is to commence.

PARENTAL LEAVE

17.49

17.50

After a unit member exhausts all available sick leave, including accumulated sick leave, the unit
member shall be entitled to ‘parental leave’ consistent with AB 2393. Parental leave can be used
for the birth of a child of the employee or placement of a child with an employee in connection
with the adoption or foster care of the child by the employee. Unit members may not receive
more than one 12-workweek period of partial pay parental leave within a 12-month period.
Partial pay parental leave shall be compensated at fifty percent (50%) of the employee’sregular
salary and runs concurrent with the 12 weeks of baby bonding leave provided under CFRA.

A unit member who is a natural or adoptive parent may be granted an unpaid leave for childcare
which shall not exceed one (1) calendar year.
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17.51 Whenever possible, requests for such leave shall be filed with Human Resources at least three (3)
weeks prior to the anticipated date on which the leave is to commence.

FAMILY AND MEDICAL LEAVE

17.52 An eligible employee is entitled to a total of twelve (12) work weeks of leave during any 12-
month period. Entitlement to leave for the birth or placement of a child for adoption or fostercare
expires twelve (12) months after the birth or placement.

17.53 The 12-month period is measured backward from the date of leave use. All leave usage which
qualifies under the terms of the leave shall be counted towards the available twelve (12) work
weeks within a 12-month period, including intermittent and reduced workload leaves.

17.54 Reduced workload leave entitlement is calculated on cumulative hours of leave taken up to the
number of hours equivalent to twelve (12) times the number of hours normally worked weekly.

17.55 Any employee who has been employed for at least twelve (12) months AND who has been in a
paid status for at least 1,250 hours during the twelve (12) month period immediately preceding
the commencement of the leave is eligible for Family and Medical Leave.

17.56 Leave for any of the following purposes qualifies for Family and Medical Leave:

a. the birth of a child of an employee, and to care for a newborn,;

b. the placement of a child with an employee in connection with adoption or foster care of a
child by an employee;

c. leave to care for a child, parent, or spouse who has a serious health condition; or

d. leave because of serious health condition that makes the employee unable to perform the
essential functions of his/her position.

17.57 Both parents may take leave for the birth or placement for adoption or foster care of a child. In
addition, an expectant mother may be entitled to leave prior to the birth of a child for prenatal
care purposes if her condition makes her unable to work. Circumstances may also require leave
prior to the actual placement of a child for adoption or foster care. For example, to attend
counseling sessions, appear in court or consult with his/her attorney in connection with the
placement of a child.

17.58 If both spouses are employed by the District, the aggregate number of work weeks of leave to
which both are entitled is limited to twelve (12) work weeks during any one fiscal year for the
birth or placement for adoption or foster care of the employees’ child, or to care for a parent with
a serious health condition. This limitation does not apply to leave taken by either spouseto care
for the other who is seriously ill and unable to work, to care for a child with a serious health
condition, or for his or her own serious illness.

17.59 Leave to care for a family member includes both physical and psychological care, including
providing comfort and reassurance which would be beneficial to a seriously ill child or parent
receiving inpatient care, or making arrangement for third-party care of a family member.



17.60

17.61

A “serious health condition” which includes any illness, injury, impairment, or physical or mental
condition that involves:

a. any period of incapacity or treatment in connection with or in consequent to a hospital,
hospice, or residential medical care facility;

b. any period of incapacity requiring absence from work, school or regular daily activities of
more than three calendar days that also involves continuing treatment by (or under the
supervision of) a health care provider; or

c. continuing treatment by a health care provider for a chronic or long-term health condition that
is incurable or so serious that, if not treated, would likely result in aperiod of incapacity of
more than three (3) calendar days or for prenatal care;

d. continuing treatment by a health care provider when the parent, child, spouse or employee are
seriously ill but may not be receiving continuing active care or treatment(e.g., when suffering
from Alzheimer’s, late stages of cancer or a severe stroke).

“Continuing treatments” include:

a. has equivalent pay and benefits;
better accommodates recurring periods of leave than the regular position of the employee;

c. voluntary or cosmetic treatments which are not medically necessary are not “serious health
conditions” unless inpatient hospital care is required;

d. absence because of an employee’s substance abuse without treatment, does not qualify for
leave.

If an employee requests intermittent leave or reduced workload leave to care for a spouse,
child or parent or for the employee’s own serious health condition, the employee may be
required to temporarily transfer to an available alternative position for which the employee is
qualified and that:

a. has equivalent pay and benefits;
better accommodates recurring periods of leave than the regular position of theemployee;

c. voluntary or cosmetic treatments which are not medically necessary are not “serioushealth
conditions” unless inpatient hospital care is required;

d. absence because of an employee’s substance abuse, without treatment, does not qualifyfor
leave.

Leave provided in excess of available accrued paid leave shall be unpaid. Any available paid
accrued leave shall be used prior to unpaid leave (e.g., vacation, comp time, or sick leave) forthe
employee.

Health care and dental benefits coverage shall be continued during the 12 weeks FMLA leave
period under the same terms and conditions as applicable to all other employees. Upon expiration
of FMLA leave entitlement, if additional unpaid leave is authorized, continuation ofhealth care
and dental benefits coverage shall be allowed with the employee paying all costs ofcoverage or as
may be allowed in other applicable policies.
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17.62

17.63

17.64

17.65

17.66

17.67

If an employee indicates his/her intent not to return from leave (including at the start of the leave)
or if the employee fails to return from leave, paid health and dental coverage will ceaseunless the
employee does not return because of the continuation, recurrence, or onset of a serious health
condition which would entitle the employee to FMLA leave, or other circumstances beyond the
employee’s control, (such as where an employee’s spouse is unexpectedly transferred to a new
job location, someone other than an immediate family member has a serious health condition
which the employee needs to care for, or the employee islaid off while on leave). The employee’s
desire to stay with a family member even though the family member no longer requires the
employee’s care, or parents’ decision to stay home with anewborn child and not return to work,
do not qualify as “other circumstances beyond the employee’s control.”

Except as provided above, if an employee fails to return after expiration for eligibility for FMLA
leave, the employee shall pay the full cost of coverage for health and dental benefits during the
entire period of unpaid FMLA leave. Any amounts due under this section may be deducted from
any sums due the employee (e.g., unpaid wages, vacation pay, etc.). Failure to reimburse the
District for the cost of coverage during the period of the unpaid leave shall resultin termination of
coverage.

If an employee is unable to return to work because of the continuation, recurrence, or onset of a
serious health condition, the employee shall provide medical certification of such claim. The
certification shall be issued by the health care provider of the employee or by health care provider
of the employee’s child, spouse, or parent if the employee is unable to return to work because of
the need to take care of one of these individuals. The certification shall indicate that the employee
is prevented from performing the functions of the position or is needed to care forthe family
member on the date the leave expired. If a requested certification is not provided within thirty
(30) days, the cost of coverage provided during the period of unpaid FMLA leave shall be due
and payable.

FMLA does not constitute a break in service for purposes of longevity and/or seniority. Seniority
shall not be earned for any period of time on unpaid leave. Employees returning from leave shall
return with not less seniority for purposes of layoff, recall, vacation accrual or other seniority.

Medical certification from the health care provider of the individual requiring care shall be
provided initially upon request for FMLA leave. The certification shall indicate the estimated
duration of the need for leave. Periodic updates or recertification may be required upon expiration
of the period of leave originally estimated or every thirty (30) days, if requested byHuman
Resources.

The employer may, at its own expense, require the eligible employee obtain the opinion of a
second health care provider designated or approved by the employer. When the second opinion
differs from the first, the employer may require, at its own expense, that the employee obtain the
opinion of a third health care provider designated and approved jointly by the employer andthe
employee. The opinion of the third health care provider shall be considered final and binding on
the employer and the employee.
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17.68

17.69

17.70

17.71

17.72

17.73

17.74

17.75

If leave is foreseeable, medical certification must be provided within fifteen (15) days after
receipt of the employee’s request for leave. If the employee fails to provide certification, theleave
may be denied until certification is provided. If the leave is not foreseeable, the certification shall
be provided within fifteen (15) days or as soon as is practicable under the circumstances. Failure
to provide certification within a reasonable time under the pertinent circumstances may result in
denial of continuation of the leave.

If the event necessitating the leave becomes known to the employee more than thirty (30)
calendar days prior to the need for a leave, the employee shall provide notice as soon as he/she
learns of the need for a leave — at a minimum, thirty (30) days written, advance notice.

If the event necessitating the leave becomes known to the employee less than thirty (30) calendar
days prior to the employee’s need for a leave, the employee shall provide as much advance notice
as possible, and, at a minimum, written notice no more than five (5) workingdays from learning
of the need for the leave.

If the need for a family care leave is foreseeable due to a planned medical treatment or planned
supervision of a child, parent or spouse with a serious health condition, the employee shall
provide reasonable advance notice of the need for the leave and consult with the supervisor
regarding the scheduling of the treatment or supervision so as to minimize disruptions to the
school/department. Any such scheduling shall be subject to the approval of the health care
provider of the family member.

Prior to granting a leave under this policy, medical certification as identified above, may be
required.

Upon return from FMLA leave, an employee shall be restored to the position held when the leave
commenced or to an equivalent position with equivalent employment benefits, pay, and other
terms and conditions of employment, provided the employee is able to perform the essential
duties of the position.

If FMLA leave was due to the employee’s own serious health condition, prior to returning to
work, the employee shall provide a certification from the health care provider that the employeeis
able to resume the essential duties of the position.

If an employee’s rights under the FMLA have been violated, the employee may file a complaint
with the Secretary of Labor, the Fair Employment and Housing Commission, or file a private
lawsuit within two (2) years after the last action which the employee contends was in violation of
the Act, or three (3) years if the violation was willful.

55



MILITARY LEAVE

17.76

17.77

Unit members who are enrolled in any reserve corps of the Armed Forces of the United States or
the National Guard, or who are inducted, enlisted, or are otherwise ordered to active militaryduty
shall be granted such leave and military leave pay as is provided in the Military and Veteran’s
Code and Education Code.

All employees who are reserve members of the Armed Forces are requested to make every effort
to arrange for active duty for training during their vacation periods. However, if there are
circumstances wherein reserve or draft deferred status would thereby be jeopardized, or if there
are other extenuating circumstances, the employee should submit a written request to Human
Resources giving full particulars therein before requesting orders for active-duty training. A copy
of the employee’s military orders shall be provided to the immediate supervisor and Human
Resources as soon as possible.

HEALTH AND HARDSHIP LEAVE

17.78

17.79

17.80

17.81

At the discretion of the District a unit member may be granted a leave of absence not to exceed
one (1) calendar year without pay for health reasons. Unit members may apply for an extensionof
this leave.

At the discretion of the District a unit member may be required to furnish a physician’s statement
or other acceptable proof to substantiate sick leave need or leave of absence forreasons of health.

Upon returning from a leave of absence, the unit member shall be reinstated to his/her original
position if arrangements have been made and stipulated in writing at the time of leave. Otherwise,

a person returning from leave of absence shall be eligible for reassignment.

For purposes of retirement, long-term leaves of absence shall not be considered a break inservice.

EXTENDED LEAVE OF ABSENCE FOR ILLNESS

17.82

Consistent with Education Code section 45196, a bargaining unit member shall be credited oncea
year with a total of not less than one hundred (100) working days of paid sick leave, including
days to which he/she is entitled under Section 17.16 of this Article. Such days of paid sick leave
in addition to those required by Section 17.16 shall be compensated at not less than fifty percent
(50%) of the employee’s regular salary. The paid sick leave authorized under this section shall be
exclusive of any other paid leave, holidays, vacation, or compensating time to which the
employee may be entitled. The one hundred (100) day period described in this section runs
concurrently with an employee’s sick leave, including current year accrued and unused sick leave
and prior year sick leave that is accrued, but not used.

In other words, if an employee has 30 days of their accrued sick leave and has used all 30 days,
then the employee is entitled to receive 70 days of 50% differential pay. The 70 days of 50%
differential pay is calculated based upon the difference between the employee’s 30 days of sick
leave and the annual 100 days of differential leave.
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CATASTROPHIC LEAVE

DEFINITIONS

a. “Catastrophic Illness or Injury” means an illness or injury that is expected to incapacitate the
employee for an extended period of time, or that incapacitates a member of the employee’s
family which incapacity requires the employee to take time off from work for an extended
period of time to care for that family member, and taking extended time off work creates a
financial hardship for the employee because he or she has exhausted all of his or her sick
leave and other paid time off.

b. “Eligible Leave Credits” means vacation leave and sick leave accrued to the donating
employee.

CATASTROPHIC LEAVE BANK

17.83

17.84

17.85

17.86

17.87

17.88

The District shall have the responsibility of maintaining the records of the Catastrophic Leave
Bank, receiving withdrawal requests, verifying the validity of requests, approving or denying the
requests, and communicating its decisions, in writing, to the Participants. A joint District/CSEA
committee will review requests and make recommendations to the Board of Education.

Days shall be contributed to the Bank and withdrawn from the Bank without regard to the daily
rate of pay of the Catastrophic Leave Bank Participant.

Days in the Catastrophic Leave Bank shall continue from year to year unless otherwiseterminated
in accordance with Section 17.87 of this Article.

If the Catastrophic Leave Bank does not have sufficient days to fund a withdrawal request, the
District is under no obligation to provide days and is under no obligation to pay the participant
any funds whatsoever. If the District denies a request for withdrawal, or an extension of
withdrawal, because of insufficient days to fund the request, they shall notify the participant, in
writing, of the reason for denial.

If the Catastrophic Leave Bank is terminated for any reason, the days remaining in the
Catastrophic Leave Bank shall be returned to the current members of the Bank proportionately.

The CSEA Catastrophic Leave Bank shall be administered by the District in accordance withthe
following criteria.

DONATIONS

17.89

All unit members on active duty with the District are eligible to contribute to the CSEA
Catastrophic Bank if they have accrued a minimum of ten (10) days sick leave.
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17.90

17.91

17.92

17.93

17.94

17.95

17.96

17.97

17.98

Participation is voluntary but requires contribution to the Bank. Only contributors will be
permitted to withdraw from the Bank. Before a participant, who satisfies Section 17.99
requirements, is eligible to withdraw from the catastrophic leave bank, there is a mandatory 6
month waiting period that begins:

a. After the first sick leave contribution to the Bank, and
b. After a sick leave contribution is made subsequent to a Section 17.93 cancellation period.

Unit members who elect not to join the Catastrophic Leave Bank upon first becoming eligible just
wait until the next designated open enrollment period of the Sick Leave Bank. Open enrollment
will be between July 1 and October 1 of each school year.

The contribution, on the appropriate form, will be authorized by the unit member and continued
from year to year until cancelled by the unit member.

Cancellation occurs automatically whenever a unit member fails to make his/her annual
contribution or assessment. Cancellations, on the proper form, may be affected at any time and
the unit member shall not be eligible to draw from the Bank as of the effective date of
cancellation. Sick leave previously authorized for contribution to the Bank shall not be returned if
the unit member effects cancellation.

Contribution shall be made between July 1 and October 1 of each school year. Unit members
returning from extended leave which included the enrollment period and new hires will be
permitted to contribute within thirty (30) calendar days of beginning work. The District shall
supply enrollment forms for the Catastrophic Leave Bank to all new unit members and those unit
members returning from leave.

The annual rate of contribution by each participating unit member for each school year shall be
one (1) day of sick leave which shall be deemed to equate to the legal minimum required by
Education Code 44043.5.

An additional day of contribution will be required of participants if the number of days in the
Bank falls below 500. The bargaining unit will request voluntary contributions. If no voluntary
contributions are forthcoming, assessment may be necessary. Catastrophic Leave Bank
participants who are drawing from the Bank at the time of the assessment will not be required to
contribute to remain eligible to draw from the Bank.

If the number of days in the Bank at the beginning of a school year exceeds 1000, no
contributions shall be required of returning unit members. Those unit members joining the
Catastrophic Leave Bank for the first time and those returning from leave shall be required to
contribute one (1) day to the Bank.

Unit members who are retiring or leaving the employment of the District may contribute their
unusedsick leave to the Catastrophic Leave Bank.
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REQUESTS FOR WITHDRAWALS

17.99 Eligible leave credit may be donated to an employee for a catastrophic illness or injury if all of
following requirements are met:

a.

The employee who is, or whose family member is, suffering from a catastrophic illness or
injury requests that eligible leave credits be donated and provides verification of catastrophic
injury or illness as required by the District;

the District determines that the employee is unable to work due to the employee’s or hisor her
family member’s catastrophic illness or injury;

the employee has exhausted all accrued paid leave credits; and

the participant has satisfied the mandatory 6 month waiting period that begins after thefirst
contribution to the Bank, and after a contribution is made subsequent to Section

17.93 cancellation period.

If the transfer of eligible leave credit is approved by the District, any employee may, upon written
notice to the District, donate eligible leave credits at a minimum of eight (8) hours, and in hour
increments thereafter.

C.

The maximum amount of time that donated leave credits may be used for, but not toexceed
use for a maximum period of twelve (12) consecutive months;

the verification of catastrophic injury or illness required;

making all transfers of eligible leave credits irrevocable.

An employee who receives paid leave pursuant to this section shall use any leave credits that he
or shecontinues to accrue on a monthly basis prior to receiving paid leave pursuant to this
section. Withdrawals shall become effective immediately upon the exhaustion of sick leave.
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18.1

18.2

18.3

18.4

18.5

ARTICLE 18

PROFESSIONAL GROWTH

It is the policy of the Board of Education to aid and encourage in any way possible the growth of
employees in the knowledge and skills pertaining to their jobs and to provide opportunities inthe
form of workshops for such growth.

a. The District agrees to form a balanced committee with CSEA to address the professional
growth training needs for CSEA unit members.

b. The District agrees to identify its training concerns and share them with communitycolleges
to assist CSEA in meeting the career development of unit members.

c. The District agrees to work with CSEA to increase the number of workshops andseminars
for classified employees including day, evening, and weekend classes atcommunity colleges.

The CSEA salary schedule will provide for five (5) experience step increments. The course work
must be submitted and approved (Prior Approval Form Appendix B) twenty (20)working days
before coursework begins. Credit may be earned as follows:

a. Adult school, community college, college, or university courses which are pre-approvedby
the immediate supervisor and by the appropriate District administrator.

b. Special workshops offered by the District for specific purposes, enrollment pre-approved by
the immediate supervisor and appropriate District administrator.

c. Inservice courses designed and offered by the District, enrollment by invitation or by
application with pre-approval of immediate supervisor and appropriate District
administrator. Coursework must apply to benchmarks, standards, or actual duties of the
bargaining unit member or serve to prepare the bargaining unit member for promotional
opportunities within the District; and

d. Workshops, inservice programs, conferences, etc. offered by private firms, other public
agencies, or trade unions, enrollment for salary credit by application and pre-approval by
immediate supervisor and appropriate District Administrator.

e. Bargaining unit members may attend refresher training when necessary, provided thatsuch
training shall not occur more than one time per school year except as determinedby the
District. Refresher training means retraining on specific topics in which the bargaining unit
member has already received training. The training must be approvedby the primary
administrator or administrator’s designee.

Advancement to Training Class Levels is based upon units/credits earned after hire date.

Training class changes (step increments) will be made at the beginning of each school year (July
1) and will be based on evidence of completion of the required units or hours of inservice
training (transcripts, certificates of completion, or other acceptable documents) and evidence of
prior approval as required.

Evidence of completion documents must be submitted to Human Resources by October 1; the
new salary will be retroactive to July 1, or to the start date of the work agreement, and be
implemented no later than the December 1 payroll.
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18.6

18.7

18.8

18.9

18.10

Units may be approved for training class credit for two (2) basic purposes:

a. Development or improvement of skills which relate directly to the current position or
classification; or

b. Preparation for promotion to another position or job classification within the District. In
such cases, supervisors will approve for salary credit only those units which have relevance
for both the current position and the target position.

An employee may receive no more than one (1) training class change per year.

Bargaining unit members may be expected to attend a reasonable number of inservice training
meetings, workshops, etc. Hours earned will be reflected as inservice credit, as negotiated, if
participation is outside the scheduled work day.

a. The parties agree that for District training courses offered to CSEA bargaining unit members
outside of work hours, unit members can choose either experience credit orhourly pay at the
unit members’ contracted hourly rate. If vacation time is used to participate in a District
offered training during work hours, experience credit can be received, but hourly pay is not
available on vacation days.

Bargaining unit members may be required to attend staff meetings. A bargaining unit member
who is required to attend a staff meeting will be compensated at his/her appropriate rate of pay.
Purposeful staff meetings develop growth cohesiveness by promoting growth through group
communication. Meetings should be held regularly. Through such meetings, the bargaining unit
member is given an opportunity to receive and understand administration procedures, to become
familiar with the aims and purposes of the philosophy of the schools for the continuing
improvement of all school operations and facilities.

The District and CSEA agree to form a committee composed of dual representation to explore
ways in which their shared interest in training can be implemented and coordinated. The District
and CSEA shall each appoint two members to a paraeducator professional development
committee to address the professional growth training needs of CSEA unit members.
Participants on the paraeducator professional development training committee shall also include
representatives from other relevant District Departments.
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19.1

19.2

19.3

19.4

19.5

19.6

19.7

ARTICLE 19

SAFETY

The District shall provide safe working conditions, facilities, and equipment.

It shall be the responsibility of the employee to report to their immediate supervisor any
conditions deemed unsafe. Should no action be taken within a reasonable period of time, the
employee shall report the issue to the Superintendent or designee.

It is the responsibility of the employee whose job requires use of tools, equipment, or motor
vehicles to use the equipment in a safe, prudent, and lawful manner.

An employee may use reasonable force as is necessary to protect himself/herself from attack, to
protect another person or property, to quell a disturbance threatening physical injury to others, or
to obtain possession of weapons or other dangerous objects upon the person, or within control of
a pupil.

If criminal civil proceedings are brought against an employee alleging that he/she committed an
assault in connection with his/her employment, such employee may request the Board to furnish
legal counsel to defend him/her in any civil action or proceeding brought against him/her within
the limits set by law.

For internal applicants, the Board reserves the right to ensure that the bargaining unit member
satisfies the physical requirements relevant to the position as a condition precedent to
employment.

All employees upon initial employment shall present evidence of having submitted to
examination (chest x-ray, skin test, or other test designed as acceptable by the County Health
Department), to determine that they are free of active tuberculosis prior to commencing service
and every four (4) years thereafter or more often if directed by the Governing Board upon
recommendation of the local health officer. These examinations will be at District expense if
they are not available without cost.
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20.1

ARTICLE 20

NON-DISCRIMINATION

The Governing Board prohibits discrimination against and/or harassment of district employees
and job applicants at any district site or activity on the basis of actual or perceived race, religion,
color, national origin, ancestry, age, marital status, pregnancy, physical or mental disability,
medical condition, genetic information, military veteran status, gender, gender identity, gender
expression, sex, or sexual orientation. Employees or job applicants may request reasonable
accommodations for physical or mental disabilities.
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EGUSD

David Reilly
Kristen Coates
Amreek Singh

Karen Rezendes

Dated: March 7, 2023

SIGNATURE PAGE

CSEA

Lance Hawkins
Roscio Galvan
Tina Coutee
Gayle Ozaki
Jannie Thomas
Kim Howell
Rachel Kennedy

Stevie Klusman

Dated: March 7, 2023
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APPENDIX A

SALARY SCHEDULE

See Appendix A(1) or Elk Grove Unified School District Website:

= http://www.egusd.net

= Select EMPLOYMENT

=  Select Salary Schedules

= Select CSEA, California School Employees Association, Salary Schedule 23
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ELK GROVE UNIFIED SCHOOL DISTRICT
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA)

APPENDIX A(1)

Salary Schedule #13
201819
Training
Classes STEP  STEP  STEP  STEP  STEP  STEP  STEP
Classification g% 1 2 3 4 5&6 7 5=
Parasducator 51277 31360 51460  SI56l 51600 51633 316.69
EIk Grove Adult & Community Education (EGACE) 1515 1300 1505 1608 164t 16.80 FAE
General 1359 1451 1551 1657 1695 17.29 17.63
Pre-Kindergarten 1398 1406 1588 1708 1748 17.82 12.12
1430 1540 1646 1758 1708 1834 1272
1481 1585 1691 1811 1854 12.92 1930
Paraeducator - Special Education, O S S € T % T I3 G0 O 3 G L 3 G A ¥
Mild Moderate T 1350 144z 1539 1647 1683 1717 1751
;3% 1380 1487 1585 1695 1735 17.71 18.06
14+ 1433 1529 1635 1747 1786 1821 18.58
}5* 473 1573 1682 1798 1840 18.78 19.15
326° 1515 1624 1732 1853 1896 19.32 19.70
Paneducater - 3 -K [ 550 31835 31534 31636 31746 31706 81833 318.7]
Paraeducator - Special Education, 520 1476 1598 1685 1810 1832 1.90 1928
Deaf & Hard of Hearing 353 1517 1628 1735 1865  19.06 19.45 19.85
Moderate/Sevare ** 3s4r 1566 1679 1787 1919 1964 2006 20.46
Visually Empaired 155* 1612 1726 1840 1978 2023 2065 7107
356* 1663 1778 1887 2035 2083 2128 2170
Child Associate [ 57T 31508 81612 31718 31838 Si8&d 81020 310.60
Family Advocate - Bilingual 32* 1553 1663 1772 1893 193D 1081 20.20
Family Advocate - General I3* 1600 1712 1823 1949 1998 2038 20.70
Parent Liaison I4* 1648 1762 1880 2000 2059 7102 2144
Program Asseciate, Bilingual 175+ 1695 1815 1635 2068 2110 7161 2 04
Teaching Associate, Bilingual 376 1748 1871 1983 2131 2183 1220 173
Teaching Associate, Greneral
Teaching Associate, Infant Toddler Program
3 - K Instructor [ 5T 32110 32266 32420 32586 32640 50608 327.5
Educational Interpreter for the Deaf & Hard of Hearing ¥ 208 335 2495 2065 2726 2780 7836
Health Assistant - Special Education 2245 2405 1567 2739 2807 2864 7971
Job Development Specialist 2316 2474 2645 2827 2893 2051 3010
Program Educator 3§ 2[547 7723 W0 077 3039 3L01
Project Ioglementar 2454 2627 2803 2998 3070 3131 3193

Project Ioplemeator - Subsance Abese Praxntion Edecator
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ELK GROVE UNIFIED SCHOOL DISTRICT
CALIFOENIA SCHOOL EMPLOYEES ASSOCIATION (CSEA)
Salary Schedule 723
01819

* Advancement to training class levels is based upon units hours earned after date of hire.
** Prior ta 07/01/14: Former asseciated classifications were: Parasducator - Special Education. Inchasive Education / Severely Dizabled / Parasducator -
Special Education, Independent Livings Skills / Paraeducator - Special Education, Seversly Disabled
~ For newly hired employess, initial salary placement is based on prior vears of related parallel, full ime, evaluated work expensnce
within the st 7 years. This work experience pmst be verifiable. Initial salary placement may be contested only during the
emploves's probationary period

LONGEVITY BONUS AT THE COMFLETION OF:

Tthyear  §301
lthyear 5885
13thyear $1,135
1fthyear 51438
19thyear $1,751
22pd year 52,063
15thyear $1.371

SUBSTITUTE EMFLOYEES:

- All classified substitates shall be paid at step 1 of the classification in which they substitute.
- All EGUSD refirees. when substiniting in the classification from which they left the District, shall be paid at the step they were on
when they retited. They will be paid at step 1 while substinsting in other clazsifications.
- Substirares will be paid according te the above policy unless otherwise approved by the Director for Classified Persommel
- The pay period is from the 16th of the momsh to the 15th of the following month  Payroll will mail your check to your mailing sddress on or
before the 10th or 17th of the following month.

Fifiective W1/13 incrmuas of 1899 wi appiad 1o the 200715 saliry schesbile nd st § was wbdesd 1o the JR19 saliey achaluic squakng 26 of s 7
Foeviand (AL akies] 0419 10 the 301819 sabiy schalule =fzctive July 1, 3013

Foand Approvad: Augisd 8, 2013

Aok whaliy et i 201 E- 2] e £23
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APPENDIX B

CLASSIFIED PERSONNEL coursewoRk PRIOR APPROVAL FORM

PLEASE SEND TO: CURRICULUM/PROFESSIONAL LEARNING OFFICE

This form must be submitted AND approved 20 WORKING DAYS BEFOQRE coursework begins.
Credit will be granted for atiendance during NON-CONTRACT time anly.

Complate ane (1) form per course,

L

* Do NOT submit a Prior Approval form If the course Is listed on the CurriculsmProfessional Learning Web Site
L

L

See reverse for instructions and approval criteria,

If you wish to have the Prior Apprmral returned to you at home,

(Check one)

please send a self-addressed stamped e g with your Prior Approval. Collzge/University Cowse
Mon-Districl-Sponsored Inservica

Mama: Data:

Employee Idantification Mumber (EIN): SchoolSile

Your Regular Work Hours: From T Job Title:

Schood Year: Tradlional Modified Traditional Year Round ___, indicele Track (AB.C.D) Cross Track ____*

“{Please submit copy of Cross-Track Calendar wsighature approval from Principat’Supervisor)

For Courses NOT on the EGUSD Professlonal Learning Websibe
Coursa Tifle: Course Mumber:

College/University or Crganization Nane:

Number of Uinits: [Semeslar [Quarter Uinits 1 OR Mumber of Clock Hours:

[rate Course Bagins: Date Course Ends: Course Class Hours: From T

Hatew many of thase hours will be covered by vacatlon time?
Hove many of these: hours will be covered by compensatory time off (CTORT,

If vacation or CTO is being used to cover waork hours, SupervisonPrincipal must verify that vacation or CTO |s availabla AND authorized.
[Monthly absence repor] must sfill be completed)

Vacation/CTO/approval - SupervisonPrincipal SIGNATURE: =+ < =
Employea SIGNATURE Date Workshop Approval: Administrator SIGNATURE Date

ATTACH COURSE DESCRIFTION, BROCHURE OR OTHER INFORMATION, and
Describe how class will ennance your Dislricl assignment (be specific):

IFyou ane oblaining & higher degrea (GED, AA, BA), please |is1 degree you are pursuing:
Degree:; Institugion;

Inservigy Verification

If the insendcecourse was MOT a college or university course for which a grade card or transcript was issued, EITHER:
1. Hawe the instrector sign this form, dabe il, and indicate the number of hours completed, OR

2. Attach a copy of your registration form or recelpt and an agenda, syllabus or certificate.

Instructor's SIGNATURE Mumiber of HoursiLUnits Dzt

 Disiict GoallGurmeuin Are

G DﬁfrumlFOHHS'IE'LPA! Frnﬂ! and EMI'CL PF!II:IR .RFP‘RCNAL 11 15
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nstructions for Using this Form

1. If the course you want to take IS ON THE EGUSD CURRICULUM/PROFESSIONAL LEARNING WEB SITE, you do NOT
need to complete a Prior Approval form. Please complete a Prior Approval Form for any class sponsorad by Adult
Education.

2. If the course you want 1o take IS NOT ON THE EGUSD CURRICULUM/PROFESSIONAL LEARNING WEB SITE,
you DO need to complete a Prior Approval form and attach adequate documentation about the course to support your
raquest.

3, Submit the Prior Approval form to the Curriculum/Professional Leaming Office, ALLOWING AT LEAST 20 WORKING
DAYS PRIOR TO THE COURSE START DATE FOR THE APPROVAL PROCESS. (Course approval process slarts on
the date received by Curriculum/Professional Learning Offics.)

4, Upon approval, all signed coples of this form will be retumed to you o hold untll course is complated.

5. Upen completion of coursework, submit the top copy of the Prior Approval Form AND proof of completion
TOGETHER to Human Resources. (Keep copies for your records. )

VERIFICATION OF COMPLETION

For coursas on the Curriculum/Professional Learning Web Site:

a)

b)

Register for the course online via the Electronic Register Online (ERQ). The ERO homepage can be accessed from the
EGUSD website at hitpuhwww. egued.net as follows:

Under "Quick Links — A to £" {located at the top of the page) choose "Professional Learning Opportunities "

Cnce you are on the *Professional Leaning Opportunities® page, click on the ERO link.

On the ERO home page you will be asked to enter your district ID (example [doeiilequsd.net) and password,

After you have successfully logged inte ERO, click on "Course Catalog” to search for a course by SRN code, date or
course title.

At the workshop, SIGN the Inservice Altendance Report.

For collega/university courses:

a)

Submit the official transcript or original grade card to Human Resources together with the top copy of your Coursework
Prior Approval Form. (The yellow copy is for your records)

For non-District sponsored inservices and college/university courses without college/university cradit:

a) See front of the Coursework Pricr Approval Form under Inservice Verification,

APPROVAL CRITERIA

1. Ingervice credit will be granted only if coursefinservice is approved by the Director, Professional Learning.

2. This form must be submitted and approved BEFORE coursework begins.

3 Credit will be allowed for coursefinservica werk even if the District pays for any part of the employee's expenses.

4. Credit cannot be earned during normally scheduled work hours unless you are using vacation time or
compansatory-time-off (CTO) approved by your Supervisor.

5 Course or Inservice cannot duplicate a course taken previously. (Course or inservice may be taken for credit one (1)
time. Duplications of coursework and inservices will not count for advancement.)

. Course participation must be verifled by Humean Resources (i.e. transcripts and inservices sign-in sheets ete.)

7. Course relates directly to your District assignment or is needed to attain a GED, AA or BA degree.

PLEASE NOTE: All documents to support your prior approval and attendance MUST be recaived in Human Resourcas by October 1st of
the school year in which the change is made. Classified Parsonnel earm in-service hours ta move to the next training class increment as
follows: AFSCME and ATU employees require eight (8) semastar units or 120 in-service hours; CSEA employees require six (8) semester
units or 80 in-sarvice hours, Mental Health Therapist (MHT) and Behavior Support Specialist (BSS) require fiftean (15) samestors units or 225
In-zarvice houwrs.

G:CamespFORMSYCLPAS Froal and BaskiCL PRIOR APPROVAL 11-16
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REQUEST FOR LEAVE OF ABSENCE

ELX E CLASSIFIED EMPLOYEE
NAME EIN# WE HES/DAY
POSITION LOCATION DATE

LEAVE DATE FROM THROUGH PHOME

Death or Serious [liness of Family Member Other Leave
Imminence of Death Death ee m_‘f’“‘ﬁ" Jury Duty Union Business Other
:.I'e:."F.rerm q."
*innrediare family
Sub Required? Y Mo HReas
Relesionship " equir e " o
PERSONAL LEAVE
Section 1 Section 11
D Serions illness of immediate family menber Dieath of a elose friend or |:| Antendance at religious observance, wedding.
relative other than immediate or shservance honordng employves or member
Accident involving emplovee or immediate fmily Tamily ol employee's immediate family
member
. . e Accident involving relative Antending to legal or business matters of
The birth or adegtism of enplayee’s child ather than immediate family compelling personal importance
Court appearance as a litigant lllness of relative sther than Unexpected personal or family situation
|:| fAnack officiel order or subpoera) D immediate Family |:| which reguire immediate attention

I:' Employee Serious Health Condition |:| Pregnancy Disability

Medical leaves require doctor's certification. Sick leave andsor disability coverage will be used.

It is the Disveier's praciice fo rur petd sick leave, vacation and conp e concurrenty when using (MWL) Pregnancy Dsability Leaave for pregrancy fincluding
childbirth or related medical condition) andior FMLACFRA Family Medical Leave Act for serious heaitk condivion of emploves, spowse, parent, or child

Child Rearing FMLA/CFRA

Newhorn or newly El MNot nrwhm_m or newly |:| Parent [:l Child [:I Spouse or Registered
adopted child adopted child Domestic Fartner

Certificarion of Health Care Provider for Family Member s Serious Health

Tchuliug cBikt ofa Regtotened ot entic Rartier, Condition reguired. Centification of domestic partnership reguived.
State Paid Family Leave
D Yes — FMLA Benefits D No — FMLA Benefits
Districr parid bengfits provided during approved FMLA unpaid leave are
D Maximum & weeks unpaid leave contingent upent employes refurning o wek af the end of leave.
(herwize, emploves will be billed the costs of the berefits.
Miuesr pay imeo Stare Disability Inserance (D). ) N
Visir wws e g, gon o editain o brochure from Human Resources. |:| Intermittent I:l Full Time
Signa[un_' m—l:_mph_-ruu: Diate 5'11_';11:11ur|: af T‘riw:ipal-'ﬂup-:rl;isur Diate

(Signanere denores aetnowledgement orly)

Authorizing Signatune Date # of accumulated sick leave days

D Approved D Disapproved D Docked # of Personal Mecessity Days uscd this year

APPENDIX C
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FMLA/CFRASFL - It is the District’s practice to run paid sick leave, vacation, and comp time concurrently with otherwise
unpaid:

+ FMLA/CFRA/FL Family Medical Leave Act/California Family Rights Act/Paid Family Leave for serous health
condition of employee or employee's spouse, registered domestic partner, parent, or child.

+ FMLA/CFRA/FL Family Medical Leave Act/California Family Rights Act/Paid Family Leave for child care of a
newborn or newly adopted child.

e District paid benefits provided during approved FMLA unpaid leave are contingent that the employee returns at the end of
leave. If employee does not return from FMLA unpaid leave and opted to utilize District paid benefits, the employee will be
billed for the cost of those benefits.

IMMINENCE OF DEATH (ID) AND BEREAVEMENT LEAVE (BL) - Unit members shall be granted three (3) days paid
leave of absence on account of imminence of death or the death or any member of his'her immediate family and five (5) days if
out-of-state travel is required. Prior approval is not required. Bereavement Leave days shall not be deducted from the sick leave
balance. To be granted the 5 days out-of-state, supporting documentation; such as Obituary Notice, Service Program or Death
Certificate must be submitted. Personal Necessity Leave for death of a member of the employes s immediate family should be
requested after the emplovee has exhausted available bereavement leave.

OTHER LEAVE — Verification of Jury Duty {JD) attendance is required (receipt). Subpoenas will not be accepted. Union
business (UB) would be marked for those required to attend business meetings for Organizational Leave. Attach justification,
using contract language for any other leave requests.

PERSONAL NECESSITY LEAVE (PN) - Personal Necessity hours are taken from actual sick leave hours used. The count for
Personal Necessity Days will be adjusted by half day or full day with a maximum of 7 incidents per school year.

Section 1 — During any school year, unit members may not use more than 7 days of accumulated sick leave benefits.

a) Death or serious illness (defined as a terminal illness) of a member of hisher immediate family.

b} Accidents involving his'her person or property, or the person or property of a member of the immediate family of such
an emergency nature that the immediate presence of the employee 15 required during his'her workday.

¢} The birth or adoption of his'her child. {Including the child of a Registered Domestic Partner).

d}  Appearance in court as a litigant under official order { Antach copy of official order/subpoena).

Section 2 — During any school vear, 1, and 2 or 3 days of the 7 total personal necessity days may be used, depending on the
accumulated sick leave balance:

¢ 1 day PN = I+ days of accumulated sick leave
& 2 days PN = 30+ days of aceumulated sick leave
¢ 3 days PN = 60+ days of accumulated sick leave

a) Death involving close friends or relatives other than immediate family.

b} Accident involving relatives other than members of the immediate family.

c)  Ilness involving relatives other than members of the immediate family.

d})  Amendance at religious observances, weddings, or observances honoring a unit member or members of the unit
member’s immediate family.

e)  Attending to legal or business matters of compelling personal importance which cannot be attended outside the
workday.

fi Unexpected personal or farily situations which require immediate attention.

A dock of pay per diem will result for day(s) taken in excess of the allowed 7 days per school year and/or a negative sick leave
balance.

* IMMEDIATE FAMILY shall mean the mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild
of the emplovee or of the employee’s spouse or registered domestic partner; the employee’s spouse or registered domestic
partner, son, son-in-law, daughter, daughter-in-law, child of a registered domestic partner, brother, brother-in-law, or sister,
sister-in-law, stepfather, stepmother, stepchildren, foster parents, or any relative living in the employee’s immediate household.
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APPENDIX D

Philosophy-Goals-Objectives and Comprehensive Plans BP 0201

HUMAN DIGNITY POLICY

The Board of Education, recognizing that we are a multiracial, multiethnic, multilingual school district,
believes it is part of our mission to provide a positive harmonious environment in which student unity
and respect for the diverse makeup of the school community is promoted. Human dignity is reflected
in attitudes and behaviors toward others and self. Human dignity is characterized through respect,
sensitivity, and care exhibited in the interaction of staff and students. A major aim of education in the
Elk Grove Unified School District is the development of a reasoned commitment to the core values of a
democratic society.

In accordance with this aim, the school district will not tolerate behavior by students, staff, or visitors
which insults, degrades, or stereotypes any race, gender, disability, physical characteristics, ethnic
group, sexual orientation, age, national origin, or religion.

Appropriate consequences for offending the Human Dignity Policy will be specified in the student code
of conduct of each school or department. Staff members offending this policy will be disciplined in
accordance with provisions of District policy and the appropriate employee master contract.

Legal Reference:
EDUCATION CODE
Sections 200-262 Prohibition of discrimination on the basis of sex
Title VII, Civil Rights Act of 1964
Title IX, Education Amendments of 1972
The Vocational Rehabilitation Act of 1973,
Sections 503 and 504
Code of Regulations, Title 5, Section 90 through 101
Student Behavior, Board Policy 5114 and 5144
Student Behavior, Administrative Regulations 5114 and 5144
Personnel Disciplinary Action, Board Policy 4118
Complaint Against Personnel, Elk Grove Education Association Contract,
Article 16, Section 16.3

Policy ELK GROVE UNIFIED SCHOOL DISTRICT
Adopted: November 19, 1990 Elk Grove, California
Revised: July 5, 2005
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APPENDIX E
All Personnel BP 4040.1(a)

EMPLOYEE USE OF EMAIL

By using the email system, the employee expressly consents to the District's email policy. The
user agrees not to misuse or abuse the email system, agrees to comply with all limitations on the
use of theemail system, and understands that the email system is not a private communication
medium.

The email system is a business tool owned and paid for by the District; therefore, the email
system is the District's property. All email messages are the property of the District and are
subject to office policy, procedures, and control. As such, the District has the right to view them
at any time. The District respects the individual privacy of its employees. However, that privacy
does not extend to theemployee's work-related conduct or to the use of District provided technical
resources or supplies.

Therefore, employees have no right of privacy as to any information transmitted or stored through
theDistrict's email system. To ensure proper use, the District may monitor its technological
resources at any time without advance notice or consent.

Employees shall use the email system for purposes related to their employment with the District.
Use of the email system that promotes unethical practices, or any activity prohibited by law, the
Education Code and/or any other statutes, or District policy is strictly prohibited. Except as
otherwise indicated inthis policy, Commercial or political use of the email system is also strictly
prohibited. Messages relating to or in support of illegal activities are strictly prohibited and will
be reported to District authorities and may be reported to legal authorities.

Employees should be aware that computer files and communications over electronic networks,
including email are not private. This technology should not be used to conduct personal
commercialbusiness.

The transmission of information about students or District affairs shall adhere to the following:

e Confidential information should never be sent or forwarded to outside individuals or
outsideagencies not authorized to receive that information.

e (Confidential messages and information should never be sent or forwarded to others,
includingfaculty, staff, and students who do not need to know the information.

e Confidential information should not be forwarded to multiple parties unless there is a
clear andlegitimate need to do so.

e Confidential email should not be retained in an employee's personal mailbox, but should be
deletedas soon as possible.

e (Confidential messages from or to legal counsel should not be forwarded to others without
counsel's authorization, since such messages may constitute privileged communications
between the Districtand its attorney.

Users shall not use email in ways that violate any copyright laws. This includes but is not
limited tocopyrighted information, graphics, and software.
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All Personnel BP 4040.1(a)
EMPLOYEE USE OF EMAIL (cont’d)

The email system is not provided as a public, student, or employee forum. Sending unnecessary

messages to a large number of people (chain mail) is prohibited. Appropriate work related email
may be sent to a group of District users, such as Education Center or All Elementary Secretaries.
The sender should select the appropriate group. Since email is not provided as a public forum, it
should notbe used to broadcast personal opinion or personal information.

Email shall not include the transmission of the type of material that is threatening, disruptive,
sexually explicit, obscene, or that could reasonably be perceived as harassment or disparagement
of others basedon their race, national origin, gender, sexual orientation, age, disability, religion, or
political belief, or which is otherwise inconsistent with District policies, regulations or
procedures, or which is contrary tolaw.

Email shall not be used to produce, distribute, access, use or store information which would
subject the District or the individual to criminal, civil or administrative liability for its use,
production, distribution,access or storage. Electronic communication on District computers could
reflect upon the District sinceall messages sent from the District include the name of the District in
the electronic address.

For District employees provided with email, the email is considered a primary
avenue ofcommunication and should be checked by employees frequently.

Guests may receive an individual account with the approval of a District administrator if there is
a specific, District-related purpose requiring such access. Use of the system by a guest must be
limited specifically to the District-related purpose. Guest accounts will not be included in any
email groups ordistribution lists without authorization from Technology Services.

Users must comply with the provisions of Education Code section 7054, which includes email
when itstates that, "no school district...funds, services, supplies, or equipment shall be used for
the purpose ofurging the support or defeat of any ballot measure or candidate including, but not
limited to, any candidate for election to the governing board of the district." This does not
preclude the district from sharing accurate, factual information on these topics. Any email sent or
received using the District system or resources may be inadvertently viewed, printed, forwarded,
and/or saved. Users are advised that information and communication deleted by the user may be
restored and retrieved from the computer by the District or a legal authority.

Security on the network is a high priority. The person in whose name an account is issued is
responsible at all times for its proper use. Employees are responsible for preventing

unauthorizedaccess to the email system by:

e Logging off or taking other measures when they are away from their workstation.

e Ensuring that email windows are not left open on the screen when the workstation is unattended.

e Keeping account passwords confidential and not allowing others to use them.
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All Personnel BP 4040.1(a)

EMPLOYEE USE OF EMAIL (cont’d)

No employee shall send email that either masks the employee's identity or indicates that the email
wassent by someone else. No employee shall access the email system using another employee's
password.

Violations of this policy may result in disciplinary action up to and including dismissal.

The District does not consider conduct in violation of this policy to be within the course and
scope ofemployment or the direct consequence of the discharge of one's duties. Accordingly, to
the extent permitted by law, the District reserves the right not to provide a defense or pay
damages assessed employees for conduct in violation of this policy.

Policy ELK GROVE UNIFIED SCHOOL DISTRICT

Adopted: April 15,2002 Elk Grove, California
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APPENDIX F

Elk Grove Unified Schoaol

District EGUSD/CSEA

TENTATIVE AGREEMENT FOR SETTLEMENT OF NEGOTIATIONS
October 27, 2008

TEREM OF AGREEMENT

1. The parties herein agree that this Agreement, if ratified by both parties, completes
all negotiations between the parties for both the 2007-2008 and 2008-2009 school

years.
COMPENSATION

2. Effective July 1,2007 the hourly wage rates shall be increased by one percent
(1%) paid retroactively.

3. Unless required to do so pursuant to Section & of this Agreement, the hourly
wage rates will not be further increased in the 2008-2009 school year.

HEALTH BENEFITS
4. There will be no change to members' 2008-2009 health and welfare benefits.

EGBERT

-

3. To achieve consistency with the terms of the EGBERT Trust Agreement and
uniformity between all of the collective bargaining agreements with employee
organizations regarding the terms of their participation in EGBERT, the District
and CSEA agree to replace article 14.7.3 Health and Welfare Benefits with the
following paragraphs which are declarative of existing agreements and practices
and shall supersede any prior conflicting provisions.

The District and CSEA agree to participate in the Elk Grove Benefits Employee
Retirement Trust (EGBERT). All unit members eligible for post retirement health and
welfare benefits who retire on or after July 1, 2000 shall receive such benefits
from EGBERT in accordance with this agreement and the EGBERT Agreement
dated February 20, 1996 and any amendments to such agreements.

Unit members employved on or after July 1, 2006 (including disability recipients)
are eligible for retiree health and hospitalization plans under this section
provided they have completed benefit eligible service of at least 180 months or 15

school calendar years with Elk Grove Unified School District prior to retirement.
Retirees/recipients must be actively drawing retirement or disability benefits from
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the STRS/PERS.Such retirees/recipients shall have met the -eligibility
requirements during their active employment The years of benefit eligibility do
not have to be consecutive; but ifan employee voluntarily leaves and
returns outside of the 39 month rehire period, he or she must again meet
the entire vesting requirements in place at that timefor benefit eligibility.

Unit members employed before July 1, 2006 (including disability recipients) are
eligible for retiree health and hospitalization plans under this section provided
they have completed benefit eligible service of at least 120 months or 10 school
calendar years with Elk Grove Unified School District prior to retirement.
Retirees/recipients must be actively drawing retirement or disability benefits from
the STRS/PERS. Such retirees/recipients shall have met the eligibility
requirements during their active employment The years of benefit eligibility do not
have to be consecutive; but if an employee voluntarily leaves and returns outside
of the 39 month rehire period, he or she must again meet the entire vesting
requirements inplace at that timefor benefit eligibility.

Consistent with Addendum #2 of the EGBERT Agreement, the EGBERT Board of
Directors shall be made up of one director appointed by each union that is a
party to a collective bargaining agreement with the District that participates in
EGBERT. The number of directors appointed by the District's Superintendent
shall be equal to the total number of directors appointed by the unions.

It will be the continuing responsibility of EGBERT to determine benefits and
recommend District contribution levels. EGBERT and the Elk Grove exclusive
representatives agree to use a combined negotiating team drawn from all of the

participating employee organizations to negotiate eligibility qualifications and the
amount of contributions to be made to EGBERT. This combined negotiating team shall
consist of representatives appointed by each bargaining unit and up to an equal
number of management representatives aphorized by the District Superintendent. The
District sole financial obligation for the provision of retiree benefits to individuals
retiring on or after July 1, 2000 shall be to make the contributions to EGBERT
negotiated with the combined negotiating team described in this paragraph.

Until the parties agree otherwise in writing or negotiations with the combined
negotiating team are exhausted: (1) the District shall continue topay to EGBERT $80
per month, per benefit eligible employee on a 12 month basis or 5960 per year,
per benefit eligible employee; (2) the District shall continue to pay to EGBERT
a sum equal to 1% of total District salaries each month on a twelve (12) month
basis; and [3) each benefit eligible unit member shall contribute $40 per month,
on a 12-month basis toward the cost of current health benefits. Each benefit
eligible employee shall have their contribution deducted from their
compensation, via payroll deduction or at the employee 's election wia the
District's Section 125 plan.
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CONTINGENCY LANGUAGE

G.

In the event that the District makes an agreement with any other bargaining
unit for the 2007-2008 and/or the 2008-2009 school year, resulting in a higher
percentage increase in wages or improvements in benefits, those same
improvements shall be applied to the eligible membership of CSEA. Further if
the District receives an additional COLA for 2008-2009 the District and CSEA
agree to reopen negotiations around salary and benefits only.

The parties’ will continue to negotiate in good faith all articles of the collective
bargaining agreement with an interest in concluding any changes to language
by June 30, 2009 for implementation July 1, 2009 for the 2009-2010 school

year.

The parties also agree and commit to meet at least once per month to
negotiate the interests of the California School Employees Association,
Chapter 831 as outlined and enumerated in a proposal dated October 27,
2008.

Elk Grove Unified School District CS5EA

Dated: October 27, 2008
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SOURCES OF INFORMATION:

EGBERT Office

9297 Office Park Circle, Suite 120 Elk

Grove, CA 95758-8071

Office hours: 9 a.m. to 2:00p.m.- Tuesday and Thursday

Elk Grove Unified School District
Fayroll/Benefits Office
(D1E) GRE-TTTB

California Public Emplovees Retirement System (CalPERS)
(BBE) 225-T377
www.calpers.ca.goy

California State Teachers Retirement Systern (CalSTRS)
(&) 228-5453
www.calsirs.com

social Security Administration
(BOO) 772-1213
www. medicare. gov

CalPERS (also available for CalSTRS membsers)
Long-Term Cane Program
{BO0) 266-1050

CalPERS 437 Deferred Compensation Plan (also available for CalSTRES members)
{(B00) 260-0659
CalPERS 457 Plan - CalPERS
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NEW EMPLOYEE ORIENTATION

MEMORANDUM OF UNDERSTANDING BETWEEN THE

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS

ELK GROVE CHAPTER #831 (CSEA) AND TIE
FLK GROVE UNIFIED SCHOOL DISTRICT
NOVEMBER 28, 2017

The California School Employees Association and its Elk Grove Chapter #831 (CEEA) and the
Elk Grove Unified School District (District) agree to the following:

1. ORIENTATION (AB 119 (20170

The parties agree that they have completed negotiations regarding AB 119,

2. DISTRICT NOTICE TO CSEA OF NEW HIRES

The District shall provide CSEA notice of any newly hired employee, within ten (10) days of
date of hire, via an electronic mail. The District shall provide the following information: full
legal name, date of hire, classification, and site,

3. EMPLOYEE INFORMATION

a} “MNewly hired employee” or “new hire” means any employee, whether permanent, full
time, part time, hired by the District, and who is still emploved as of the date of the new
employee orientation. 11 also includes all employees who are or have been previously
employed by the District and whose current position has placed them in the bargaining
unit represented by CSEA. For those latter employees, for purposes of this article only,
the *date of hire” is the date upon which the emplovee’s employee status changed such
that the employee was placed in the CSEA unit.

b} The District shall provide CSEA with contact information on the new hires. The
information will be provided to CSEA elecironically on the last working day of the
maonth in which they were hired. This contact information shall include the following
items, with each field in its own column:

ii.
1l
V.

vi.
vii.
Viil.
X,

ol

First Name;

Middle initial;

Last name;

Suffix (e.g. Jr., I1I)

Job Title;

Department;

Primary worksite name;
Home Street address {incl. apariment #)
City

State

ZIP Code (5 or 9 digits)

APPENDIX G
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NEW EMPLOYEE ORIENTATION

MEMORANDUM OF UNDERSTANDING BETWEEN THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
ELK GROVE CHAPTER #831 (CSEA) AND THE
ELK GROVE UNIFIED SCHOOL DISTRICT
NOVEMBER 28, 2017

xii.  Home telephone number (10 digits), if provided;

¥iii.  Personal cellular telephone number {10 digits), if provided,
xiv.  Personal email address of the emploves;

xv. Emplovee ID; ' '

This information shall be provided 1o CSEA regardless of whether the newly hired
emploves was previously emploved by the District.

In the event no one is hired on any particular month, CSEA will be able to view this
information on Google Docs.

¢) Periodic Update of Contact Information: The District shall provide CSEA with a list of
all bargaining unit members names and contact information on the last working day of
September, January, and May. The information will be provided to CSEA electronically
via a mutually apreeable format. This contact information shall also include the
- following information, with each field listed in its own column:

i.  First Name;
i, Middle initial;
nui.  Last name,
iv,  Suffix (e.g. Jr., 1I0)

v,  Job Title;
vi.  Department;
vii.  Primary worksite name;
viii.  Home Street address (incl. apartment #)
. City
X State

xi.  ZIP Code (5 or 9 digits) :
i, Home telephone number (10 digits) if provided,
®iii.  Personal cellular telephone number (10 digits), if provided:
xiv.  Personal email address of the employee;
xv. Employee ID;

NEW EMPLOYEE ORIENTATION

a) “New employee orientation” means the onboarding process of a newly hired public
employee, whether in person, online, or through other means or mediums, in which
emplovees are advised of their employment status, rights, benefits, duties and
responsibilities, or any other employment-related matters,



3.

NEW EMPLOYEE ORIENTATION

MEMORANDUM OF UNDERSTANDING BETWEEN THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITS
FLK GROVE CHAPTER #3831 (CSEA) AND THE
ELK GROVE UNIFIED SCHOOL DISTRICT
NOVEMBER 28, 2017

b} The District shall provide CSEA access to its weekly pre-employment (on-boarding)
meetings with new hires, if any, on Mondays at 4:00 p.m. CSEA shall have access
through Google Docs to the pre-employment meetings schedule in advance of pre-
employment meeiings.

¢} The District will provide a CSEA representative with thirly {30) minutes to meet with
new employees at the beginning of each “Best Practices for New Paraeducators”
Lraining,

i.  The CSEA represeniative shall receive thirty {30) mimutes of release time to
attend the “Best Practices™ training. An additional thirty (30} minutes for travel
time to attend the iraining shall also be provided. Said release time shall be
counted against the total release time contained in Section 3.11 of the collective
bargaining agreement. The District agrees to track the Organizational Leave
time used by CSEA during the duration of this Agreement. The parties agree to
reopen Article 3, titled Association Rights, of the parties’ collective bargaining
agreement during 2017-2018 nepgotiations, for the purpose of increasing
COrganizational Leave, if necessary.

d) The District shall include the CSEA membership application and a CSEA provided link
for an electronic application, in any employee orientation packet of Disirict materials
provided 1o any newly hired emplovee. CSEA shall provide the copies of the CSEA
membership applications to the District for distribution.

g) During CSEA’s orientation session, no Disiriel manager or supervisor or non-unit
emplovee shall be present. CSEA shall notify anyone who is not a unit member of this
provision who may be present during the session.

) During the term of this Agreement, the parties agree that Section 3.12 shall be placed in
abeyvance.

Duration of Apgreement

This Agreement shall remain in full force and effect from the date this Agreement 13
signed, through June 30, 2019, This Agreement shall expire on June 30, 2019 unless the

parties agree otherwise in writing,
M, "z
VL () i
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SNEW EMPLOYEE ORIENTATION

MEMORANDUM OF UNDERSTANDING BETWEEN THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITS
ELK GROVE CHAPTER #831 (CSEA) AND THE
ELK GROVE UNIFIED SCHOOL DISTRICT
NOVEMBER 28, 2017

Date

/-2..;3/ . 122 13
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ATTACHMENT A

50% Dental Plan Changes

Calendar Max $§ | Ortho Crowns Deductible
Current Benefit $2,700/%$2,500 $2,500 lifetime 70%-100% $0
50% Dental Plan $1,200/$1,000 | $0O 70% $100/$300
Exam Co-pay Frequency: Frame / *ECL Allowance
Exam/Lenses/Frames
Current Benefit | $0 12112124 $1201/$120
50% Vision $30 12112124 $751$100
Plan

ECL (contact Lens) allowance on the proposed benefit is $100 for in-network and $85 for
out-of-network
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EXHIBIT A

EMPLOYEE NAME: EMPLOYEE ID #:
CLASSIFICATION: EVALUATION PERIOD:  From:
SITE or LOCATION: To:

% @
e
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Column 1 = NOT SATISFACTORY  Column 2 = REQUIRES IMPROVEMENT - Column 3 = EFFECTIVELY MEETS STANDARDS
Column 4 = DOES NOT APPLY

il 213 .14
1. ATTENDANCE & OBSERVANCE OF WORK HOURS - Employee reports to work on time as scheduled. Adheres to
schedule. Can be relied upon to adhere to schedule and communicate attendance issues appropriately.

2. UNIFORM COMPLIANCE - Dresses appropriately and safely for work being performed, suitable for the type of public,
employee, staff and pupil contacts. Where applicable, follow school site dress code.

3. COMPLIANCE WITH RULES - Follows and consistently complies with rules, regulations and policies.

4. SAFETY PRACTICES - Complies with reasonable safety procedures, particularly involving students, and avoids potentially
dangerous conditions or situations. Notifies appropriate party when unsafe conditions are observed.

6. INTERACTION WITH OTHERS - Respects others and works to establish and maintain positive working relationships.
Exercises positive influence with students, as appropriate.

6. KNOWLEDGE OF WORK & JOB SKILL LEVEL - Consistently demonstrates the knowledge, skills and abilities required ofthe
Job classification. Maintains acceptable working level job knowledge and skill levels through training opportunities,

7. WORK JUDGMENTS - Demonstrates consistent and reliable judgments and exhibits proper level of decision making required for
job classification.

8. PLANNING, ORGANIZATION & WORK COORDINATION - Consistently plans and organizes work by planning sequence of steps
to attain desired results. Demonstrates necessary personal coordination of assigned work.

9. QUALITY OF WORK - Produces work that is neat, accurate, thorough, and acceptable. Degree of work performed over entire
rating period.

10. QUANTITY OF WORK - Measures the amount of work required to meet job standards.

11. MEETING DEADLINES - Employee sets, meets, or shows an honest attempt to meet reasonable deadiines. Clearly
communicates status of deadlines as appropriate.
12, ACCEPTS RESPONSIBILITY - Degree of willingness exhibited when given responsibility and the manner in which the
responsibility is carried out. Accepts responsibility when situations go wrong and creates strategies for improvement.

13, ACCEPTS DIRECTION - Consistently accepts supervision, training and instruction. Demonstrates accepting direction by
carrying out instructions to the best of his or her ability.

14, ACCEPTS CHANGE - Demonstrates adaptability and flexibility. Adapt satisfactorily to new work surroundings, new equipment,
new procedures, or new supervisor.

15. APPEARANCE OF WORK STATION - Sets up and/or maintains a clean, neat, and efficient workstatxon that contributes to
desired work atmosphere and proper public image.

16. OPERATION & CARE OF EQUIPMENT - Demonstrates safe, responsible and reasonabie operation, use and care of
equipment. Requests repair or replacement of equipment when necessary.

17. INITIATIVE - Initiation of action by the employee. Makes suggestions to produce more efficient, productive, or economlcal
methods and procedures. Takes opportunity to anticipate needs and determines next steps, needed.

18. EFFECTIVENESS UNDER STRESS - Produces acceptable work well under pressure; paces work projects in demand

19. SCHEDULING Effectuvelycreates and |mp|ements schedulmg for staff
20. TRAINING & INSTRUCTING - Efficient with training and instructing employees on work assignments
21. EVALUATING SUBORDINATES - Timely evaluates subordinates

22. JUDGMENTS & DECISIONS - Demonstrates consistent and sound judgments on decisions

.23. LEADERSHIP - Effectively directs and guides employees to meet job expectations

24 OPERATlONAL ECONOMY Operates equipment using the most economical measures

Not Satlsfactory Requires Improvement Effectlvely Meets Standards

If Overall Performance is checked “Requires Improvement” or “Not Satisfactory”, review again in:
60 DAYS 90 DAYS 120 DAYS Do not review at this time. A letter of explanation is attached.

Probationary Employees Only: ) I do not recommend this employee be granted permanent status.
| recommend this employee be granted permanent status. (;! Discussed with Human Resources)

EMPLOYEE COMMENTS:

Please retain a copy for supervisor and employee. Send original to Human Resources.

86



Tentative Agreement
Between
Elk Grove Unified School District (District)
And
California School Employees Association (CSEA)
‘i’ﬂ

March 2, 2015

Elk Grove Unified School Distriet (Distriet) and the Califomia School Employees
Association (CSEA), collectively referred to as “the parties,” have considered their
mutual interests and have agreed to enter into this Tentative Agreement (Agreement) in
order to completely resolve negotiations for the 2014-2015 school year regarding
reopened Articles 3, 6, and 18 as described in this agreement. The parties agree to
continue negotiating for the 2014-2015 school year regarding other 2014-2015 reopeners
not resolved by the parties as part of this Agreement.

1. The parties understand and agree that the District will not present this Agreement for
EGUSD Board ratification until all 2014-2015 negotiations with CSEA are completed.

2. Article 3
a. Revise Section 3.9 as follows:

Within sixty (60) days afler the effective date of this Agreement and future Agreements,
CSEA contracts will be published on the internet and hard copies will be provided to the
Executive BoardMNegotiation team and one per Site Representative,

b. New Section 3.10.1 as follows:

If & District or Site committee is formed development or implementation of
student curriculum and/or programs. nav share their interests with the appropriate
mmmﬁuw opportunities for input to and/or
participation on such committee.

¢. For one year, the parties agree that the District will provide a tracking log to
determine for one year how much release time is used by the Association President or
designee related to section 3,11, After review of one year of tracking data, the Parties
agree to meet and negotiate regarding Association release lime,

d. Mew Section 3.12 as follows:

The Association shall be invited to attend the Human Resources Ori m

times each school year for n
and shall be on the ag

a o bargaining unit

EXHIBIT B
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3 Aricle6
1. RevizeSection 6 4 as follows-
of this procedure. 1 dav in which the District Office is open for

4 Section 18

a Addigend of Section 18.10 the following:

Dated: A@gd _»ﬁ LOI5 Dated: [{ D,ga,ﬂj,},ﬂm
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EXHIBIT C

Tentative Agreement
Betwaan
Elk Grove Unified School District
And
California School Employees Association (CSEA)
March 13, 2015

Elk Grove Unified School District (District) and the California School Employees Association
(CSEA), collectively referred to as the “the parties,” have considered their mutual interests and
have agreed to entar into this Tentative Agreement (Agreement) in order to completely resolve
negotiations for the 2014-2015 school year regarding Article 7 (Definitlons) and Article 10
(Evaluations) as described in this Agreement. The parties agree to continue negotiating for the

2014-2015 school year regarding other 2014-2015 not resolved by the parties as part of this
Agreement.

1. The parties understand and agree that the District will not present this Agreement for
EGUSD Board ratification for the 2014-2015 until negotiations with CSEA are completed.

2. Evaluation Form
The parties agree to the attached revised Evaluation form.
Article 10- | Files, Evaluations, and P tionary Pariod

The parties agree to revise Section 10.6.1 of the parties’ collective bargaining agreement as
follows:

10.6.1 Evaluations shall be performed by an administrator, The administrator may seek input
from other sources and shall remain the rasnonslhle administrator. A-certificatedunlt

COr rECOr B e PRRE e, the i
on-the-evaluationform= Evaluation forms will be sugnad by tha respnnslble admhlstratﬂr
4, Aricle 7 Definitions

The parties agree to revise and add to Section 7 of the parties’ collective bargaining agreement
the following:

7.1 “Administrator”

ny Administrator desi e Board of Education.

7.2 reement” is the current collective bargaining a n the Association
and Elk Grove Unified School District. '

7.3 “Assl en ns that each position In a clagsification shall have a regular minimum
number of asslgned hours per day, da I week ar year,

7.4  “Association” means the California School Employees Association, Elk Grove Chapter

#831 and its labor representatives.

7.5  "Bargaining Unit" means the amplwees representad by the Association pursuant to
Article 2, Recognition.
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7.6

7.7

7.8

7.9

7.10

T.11

7.13

7.14

T.15

7.16

7.17

7.18

7.19

“Classification” means that each position in the classified service shall have a
designated title and a specific statement of the duties required to be performed by

the employees in each such position and the regular monthly salary ranges for each
such position.

“Day" for purposes of Aricle & grievance proce is an in which the Distri
Office is open for businass,

"Emplovee” means a member of the CSEA bargaining unit.

"Employe” means Elk Grove Unified School District.

*Evaluator” means an Administrator designated by the District. Non-administrative

Cartificated and Classified bargaining unit_members _shall not be designated as
evaluators of CSEA bargaining unit members,

“Grievant” means a bargaining unit member, a group of unhit members or a CSEA
representative.

“Grigvant Party in Interest” is any person who might be required to take action, or
against whom action might be taken, in order to resolve the claim.

“PERB® means the Public Employment Relations Edard.

“Permaneni” as used in the phrase “permanent employee” is_a member of the
bargaining unit who has completed an initial probationary period in & class not to
exceed one hundred thirty {130) days of paid service. Service toward permanent status
shall not includa time as a Subsh’rute em_p_ovea melude&-tanwe—m—ﬂm—a!&asﬁm’ﬂaﬂm

*PERS" means the Public Emplovees Retirement System also known as CalPERS.

“Primary Administrator/lmmediate Suparvisor® mea n_Admini ' si

by the District. Non-administrative Cerfificated and Classified bargaining unit
members shall not be desionated as evaluators of CSEA bargaining unit members.

I'P obation” is a period o

winter, spring and summer breaks) that an empiw&e must, satIsTach:rrHv combleta to
be made a permanent emploves,

“Probationary employee” a&umdmmeﬁpmbﬂmmmwwm

bargaining-unit is a mem ber t::f ths bargalnmg unit whr:- has I"l'Dt wmpleted the requrred
probationary period. : Herant-gls
completed-thelrinilia

"Reclassification™ means the upgrading of a position to a higher f:lassification asa-

result of the gradual increase of the nature of the duties being performed by the
incumbent in such positicn.
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7.20  "Senicrity" means length of service shall be the only criterion used fo effect layoffs as
fined in Article 12 of the parties’ collective bargaining agreement. Lenath of service
means first date of employment as defined in Article 12 of the parties’ collective
bargaining agreement. '

7.21 “Short-term employee™ means any person who is employed to perform a service for
the District upon the completion of which the service required or similar services will
not be extended or needed on a continuing basis.

7.22 *“Substitute employee® means any person employed to replace any classified
employee who Is temporarily absent from duty. In addition, if the District is then
engaged in a procedure 1o hire a permanant employee to fill a vacancy in any
classified position, the Governing Beard may fill the vacancy through the employment
process for not more than sixty (60) calendar days, of one or more substitule
employees.

5. Replace Section 2.3 in the Recognitions Article with the following:

“Association” means the California School Employees Association, Elk Grove Chapter #831
and its labor representatives.

6, Article 10-Personnel Files, Evaluations, and Probationary Period.

The parlies agree to revise Article 10 of the parties’ collective bargaining agreement regarding
the probationary period as follows:

10.5 Probationary employees shall be evaluated by their primary administrator prior to the
recommendations for permanency. An employee seli-review i
svaluation-shall be completed before the end of the third month of employment and a
subsequent evaluation shall be completed before the end of the sixth month of
employment on standard evaluation forms. Probationary bargaining unit members shall
obtain permanent status on the first day after g period of six months excluding all non-
contractual days (examples: winter, spring and summer breaks) that an employee must
satisfactorily complete to be made a permanent employee, the-seventh-month-of
employment:

10.6 Permanent bargaining unit members shall be evaluated annually, The District shall
provide the necessary evaluation forms to be completed by the primary administrator.

oirdeh e pet e bameanhecuaiiato
input from other sources and shall remain the responsibl ministrator.

Evaluation forms will be signed by the responsible administrator.

10.7 The primary administrator assigned to evaluate the bargaining unit member shall notify
the bargaining unit member at least one (1) day prior to the evaluation conference. The
bargaining unit member has the right to request union representation to be present at the
svaluation conferance if the evaluation results in a rating of less than overall meets
standards.
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10.8 The bargaining unit member shall be provided a copy of the evaluation at the time it is

10,9

10.10

10.11

10.12

1013

signed by both parties. The bargaining unit member shall sign the evaluation to indicate
knowledge of the contents, but not necessarily agreement with the contents.

Within twenty (20) working days of receipt of the evaluation, the bargaining unit member
may file a written response to the evaluation with the Human Resources Department and
have that response aftached to the evaluation and placed in the bargaining unit member's
personnel file.

When a bargaining unit member performs unsatisfactorily, it shall be the responsibility of
the primary administrator to confer with the individual, identify specifically the '
performance problem areas in ordinary, concrete languags, offer positive steps for
correction, and forward a copy of the evaluation to the personnel file in the Human
Resources Dapartmant, '

Three (3) coples of the signed evaluation form shall be produced. The original shall be
sent to the parsonnel file in the Human Resources Depariment, one (1) copy shall be kept
in the files of the primary administrator and one (1) copy shall be given te the bargaining
unit member.

Evaluations may be grieved for procedural violations of this Article. An employee shall

~serve a six (8) month probationary period.

The six month probationary period excludes all non-contractual days (examples: winter,
spring and summer breaks). .
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EXHIBIT D

Tentative Agreement
Between
Elk Grove Unified School District
, And
California School Employees Association
Iay 11, 2015

Elk Grove Unified School District (District) and the California School Employees
Association (CSEA), collectively referred to as “the parties,” have considered their
mutual interests and have agreed to enter into this Tentative Agreement (Agreement) to
completely resolve negotiations for the 2014-2015 and 2015-2016 school years with no
reopeners. All of the terms included in this Agreement are contingent upon ratification
by both parties. : _

1. The parties agree that this Agreement equals a compensation package of 1.5%
plus the lottery bonus conversion of 1.5% for a total of 3% for the 2014-2015 school
vear, and a total of 2,5% for the 2015-2016 school year.

2 The parties agree that if the contingency conditions described in Section 6 below
are satisfied, an additional 1% shall be added to the total compensation package for the
2015-2016 school year,

2014-2015 Salary

3. a. Effective retroactive to July 1, 2014, the 2013-2014 CSEA Salary Schedule,
titled #23, shall be increased by 1.5%.

b. In order to be eligible for any refroactive payment, a unit member must have
worked during the 2014-2015 school vear,

¢. When added to the salary schedule, the 1.5% increase described in Section 3(a)

shall not be compounded upon the lottery bonus conversion amount described in Section
4 below,

2014-2015 Tottery Conversion

4, a. Effective retroactive to July 1, 2014, the parties agree to permanently
eliminate the lottery system, issued annually pursuant to the parties® established past
practice. This means that in lieu of receiving a lottery system check in August of each
school year for the prior school year, Section 4(h) below shall be implemented.

b. The parties agree that effective retroactive to July 1, 2014, in exchange for
permanently eliminating the annual lottery payment from the parties’ past practics, the
2013-2014 CSEA Salary Schedule, titled #23, shall be increased by 1.5%. When added
to the salary schedule, this 1.5% increase shali not be compounded upon the 2014-2015
increase described in Section 3(g) above.

{sR1s19233 1
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c. In order to heeligible for the lottery retroactivepayment described in Section
4(b).a ynitmember must have worked during the 2014-2015school"ve nr.

2015:2016 Salary

5. a. Effective July 1, 20135, the 2014-2015 CSEASalary Schedule, titled #23 shali
be increased by 2. 5%,

. ontinge: cauirements specified in Section 6 helowaresatisfied.
whenadded to thesalarvschedule. the!.ﬁ% increase described in Section 5(a) above
shall not becompopnded with the 1% contingency amountdescribed inSection 6 below

2015-2016Contingency

() The parties agree that on Febroary 25 2015, for the 2015-2016 school vear, the
District projected thatit will receive approximately $35.284 344 in funded and ongoing
new State Local Control Funding Formula ("LCFF") revenue as parfof 1ts multi-year
projection_

a. Q,ign ingN eW Unrestricted LCFF-Baze Revenue-20135-2016 School Year

1 The parties agree that if for lhe2015-2016school vear, the District
actually receives more thanthe$35,284,344 projected on February
25, 2015 mn gngomenew \Inrestricted Local Control Funding Formula
(LCFF)-BassStatgrevenue;

1. then CSEA's proporfionateshars of thevalus of the new Sfafeongoms
unrestricted LCFF-Base revenue ypioa maximum of [% of
compensation shallpeadded to the 2. 5% specified above in Section 5
forthe 2015-2016 school year.and

111. then added to the 2014-20135 salary schedule, titled #23 effective

begmningluly 1. 2015, The ongoing contingency amount up toa

maximum of [%shall not be compounded with the 2 5% described in

Sectmn b a.bme when added to deU 14 2!]15 salary schedule.

v.

th:Sectmnﬁ(h) contingency regarding gne-time money shall not be
implemented.

V. CSEA's "proportionateshare”|s defined as the CSEA portion
(percentage) gfa 1% Dlsmct——m salary mc1"C35e. A Disinctwide
% compensabn increase is estmatd to be $3 .5 milkon for purposes
oftbis Agreement.

Vi For purposes of this Agreement, LCFF-Bageis defmed to be 90% of
new, ongoing, unrestricted LCFF revenue.

{SRU5192 32
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[Note: For illustration purposes only: If the District receives $3.5 million in new,
ongoing, unrestricted, LCFF-Base revenue and all other Section 6(a) requirements are

satisfied, CSEA will receive an additional 1% salary schedule increase. If the District
 receives $1.75 million in new, ongoing, unrestricted LCFF-Base revenue and all other
Section 6(a) requirements are satisfied, then CSEA will receive an additional 0.5%
salary schedule increase. The value of the $3.5 million includes a similar salary
schedule increase of 1% District-wide. The value of the $1.75 million mcludm a
similar salary schedule increase of 0.5% District-wide.]

. One-time New Unrestricted Revenne-2015-2016 School Year

i

iii.

vi,

vii,

viii.

If the contingency language described in Section 6(a) results in an
additional 1% ongoing increase for the 2015-2016 school year, then
this Section 6(b) contingency regarding one-time money shall not be
implemented.

The parties agree that if for the 2015-2016 school year, the above
Section 6(a) Ongoing New Unrestricted Revenue-2015-2016 School
Year Contingency provision does not result in an additional 1% salary
schedule increase for the 2015-2016 school year or less than a 1%
salary schedule increase for the 2015-2016 school year; and

if the District actually receives more than the $10,724,474 in 2015-
2016 projected on February 24, 2015 in one-time new unrestricted
State revenue;

then CSEA members will receive a one-time allocation for the 2015-
2016 school year in an amount not to exceed a total of 1% when
combined with any Section 6(2) ongoing contingency salary increase
as calculated in this Section 6(b).

CSEA’s “proportionate share™ is defined as the CSEA portion
(percentage) of a 1% District-wide salary increase. A Distriet-wide
1% compensation increase is estimated to be $3.5 million for purposes
of this Agreement,

LCFF-Base revenue does not include any LCFF-supplemental and/or
LCFF-concentration revenue. For purposes of this Agreement, L.CFF-
Base is equal to 90% of new, ongoing, unrestricted LCFF revenue.
The value of the one-time allocation caleulation shall be based upon
the 2014-2015 school year and shall be provided to all bargaining unit
members, prorated for part-time bargaining unit members.

For example, if the ongoing contingency is zero and if the District
receives one time money more than the $10,724,474 in 2015-2016
projected on February 24, 2013, and it equels 3.5 million in
unrestricted one-time new 2015-2016 revenue, then an additional 1%
one-time allocation shall be provided to all bargaining unit members,
prorated for part-time members. If the ongoing comtingency formula
results in less than a one percent, then any one time allocation
contingency value shall be adjusted for a greater or lower number -
adequate to backfill for the difference between any ongoing

[SR151923) 3
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contingency increase provided pursuant to Section 6(a) above and any
new unrestricted one-time money for the 2013-2016 school year, up to
a total value not to exceed 1% in new compensation, (6(z) and 6(b)
combined.)

7. Within 30 calendar days after adoption of the State Budget, the District will
determine if the contingency requirements described above in Section 6 have bean met
and notify CSEA of its conclusion in writing,

8. If the ongoing and/or one-time contingency provisions described in Section 6 are
not triggered, only the 2.5% salary increase described in Section 5 above shall be
implemented for the 2015-2016 school vear.

9. The State LCFF rules and calculations are subject to change by the State
Legislature upon adoption of a final 2015-201¢6 State Budget. Therefors, it is impossible
for the parties to accurately predict any LCFF changes to the 2015-2016 State Budget, If
the parties disagree as to whether or not the contingency requirements specified in
Section 6 above have been met, they agree to meet and negotiate the issue.

Increased Costs for Health Benefits

10.  Consistent with parties” collective bargaining agreement, the District is
responsible for its share of the increased costs for health benefits, It is noted that for the
2014-2015 school year the cost to the District of its increased share was equivalent to a
1.40% increase in compensation and for the 2015-2016 school year, the District's
increased costs for health benefits is equivalent to 0.5% increase in compensation.

Sick Leave

11.  Consistent with changes in State law regarding the definition of “family
members” with regard to allowable uses of sick leave, the parties agree to amend sub-
Article 17.8 to read as follows:

Immediate family referred to throughout this Article shall mean the mother,
father, husband, wife, son, daughter, brother, sister, grandfither, grandmother,
grandson, granddanghter, mother-in-law, father-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-law, stepfather, stepmother, stepchildren, foster
parents, <<foster children, registered domestic partner, parent of the
registered demestic partner,>> or any relative living in the immediate
household of the employee,

12, Consiétent with changes in State law regarding the allowable uses of sick leave
for purposes of accommodating victims of domestic violence, sexual assault, and
stalking, the parties agree to amend sub-Article 17.10 to read as follows:

Employees are encouraged to use their sick leave when they are ill to enable them
to regain and remain in good health. Among the reasons for which sick leave may

{aR15192314
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bensed are dental care, doctor visits, or gtherhealth purposes which require
specialized tre atment for m&ﬂ.‘s&.ﬁﬁ.ﬁ <=any member of [he immediole
family>> g zea in lhe he:15ehek 1 Sick leave used for dependents 1s not to
exceed halfof thetotal annval =] 1Jalunless special circumstances greapproxed,
by Human Resources. <<Sick|esyemay gCsobe u5,0d by an emplovee whoisa
victim gfdomesticviolence. sexual assault, or stallung for the following
reasons: ghtamungor attempting to glitaln anv euef. including but not
Ci mited to. a temporary restraining order, a restraiJling order, or other
munnelive relief to b 1p ensnre the health.Ufely,or welfare of the yichim o1
Uils orher il secking medical attention fonmunescansed hudomeshic
"1olence sexne] assault, or stalking; obtaiming Q- lyices from a domestic
vilencesheslisr. program. or rapscrisis ceuter asa result of domesi c
violence, sexual assault, or siallung: obtainlng psychological counseling
related to an expenence gfdomestic violence sexual assaml or stalking; and
participating In safely planningand laking other actiolllS to increase safety
from fuiuredomestic welencssexnal usaull. or stalking, including
temporary or permanent rel(<:ation >>

Other Asreements

13,  Thefollowing mmm by e ference incorporated gzg
partof thisggiesment.

d. s Tentative Agreement Between the Districtand CSEA , dated
March 4. 2015 and March 13,2015 attached herelg as Bxhibit A.

Best Pratices for NewSpecial Education ParaeduatorsC oW s

14 The particsagresthatall newspecial ¢
Practicesfor New Paraeducators course.

a. All new special education paracducatorsshall attend the firstBest Practices
course offered by the District withinsixiy calendar days after their initial
employment. "fhe months of May, Juneand Julvshall be exempt from the60
catendar davscalculation

b. The District's Special Education Department shall offer the Best Practices

course at leasteight times each school year.

Tho BestPractices course shall hepffered after school hours.

The Best Practices course shall include, hygshall not be limited to training

regarding student confi dent:laht}r speaal education programs. identificatiomf

students eligiblel 01 se ryiges and/or programs, PBIS.and accommodations/
lificat :

e. New special education paraeducators shall choose either salary schedule
conrsecredit or hourly pay at the unit members' contracted hourly gatefor
0! ic1pating in the Best Practices course.

attend a Best

P o

{SRIS 1=i3) 5

98



f. The District will provideadditional informationdusing the Best Practices
congssrsgarding, other raininsoppormuines forspscialeducaiion

paraeducators.

Dilg! 2015-2016Summer Paraeducator [nstituteCommittee

15. Thepariies agree to partlmpate ma pﬂutEU 15-20165ummer Paraeducator Institute
Committee to develop gg gaSummer Paraeducator [pstillUte to be

held duringthesummer of 2016 asfollows:

. CSBA shall appoint ypiofive members toagtend the Committee meeting.

a

b. District spallappoiniup to five membersto this Commitete,

c. The Committ e willsurvey thengedsof paraeducators for professional
development.

d. The Committee shall identifvand make recommendation to the District

regarding the logistics necessary to conduct a Summer Paraeducator Institute

mcludmg mmthe date, time, lucatmn mtamalm

erem DartiCinALS
e. The Conunittee's workshall be performed during the Committee members'
(Pameducatrs”) wark hous 30 hours If morethan 30 hougsof work 13
required to gomplete the work O] the committee, w ith prior Human Resource
approval, addifional committee work can heperformel outside the work dav
timesheetinaccordance witharticle 811,
ﬁ( Committee shall begin work gpor before October 15,20/5 and shall
complete their written recommendations to theDistrict fora Summer
Paraeducator Institute by March 31, 2016.

Comparability Study

16.  Theparties agree to participate in a District-wideComparability, Stody Committee
‘with the Districtto identifv comparale districts in terms of LCFF funding, regional

location gpdsize, as well as to deferminewhether the District's compensation, glasssize,
work time and benefits are comparable from a maglcet perspective, and other gggped upon

m SiHCs,
CalPERS

17 The ties recognize [baf CAlPERS, at tadiscrciiondetermings members'
eligibility for henefits:the District makesno representation as to whether any
compensation paid in accordance with this TentativeAl)Cement constitutes creditable

"compensation forany CalPERS program or benefit.
Leap Year-Memonial Dav Holiday

SEIL 23 6



18. The parties ggxee that forthe 2015-2016 school vear due to Leap vear, the bargaining

unit members on the Traditional School year'calendar shall haveMemorial Day asa paid
holiday.

state Disability Insurance

1 9. The parties ggxee that the District will change from Amernican Fidelity to California
StateDisability Insurance (SDI) effective upon compliance with the

expiration/terminalionslansg ofthe American Fidelitvagreement fordisabilivinsnrance.

]I]SQEI'CE Hours for Experience SW

20. The parties ggxge thatthe District will reduce the120 in-service hours to move tgthe,
nexiexperiencesien to 90in-service hours. The parties ggxee to revise all references in
the collective bargainingagreement from 1201n-gervicehonrsty 901n-service hours.

Experience Credtior HGUI‘]E Pay

21. The parties ggxee that for District traming courses offered to CSEA bargaining unit

members gutsideof work hougs.unit memberscanchase etther expenencegradit or

hourly pay at the unit members' contracted hourly rate. If vacation timejs used to
part:lmpate in.a District offered training during otk hours, experience credit can be
received, buthourly pay 1s potaxailable on vacation days. The parties ggxee torevise all

references inghe collective bargaming agxeement to regarding experiencecredit and
hourly pay ajthe unit members' contracted hourly rate.

Duration

21, Except asothemmise provided in this Agreement, allother tenns and conditions of
the parties’ collective bargaining agreement shall remainin foll forceandeffect for the

2014-2015 and 2015-2016 school years.

LoarGaBA For EGUSD 5{/
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Tentative Agreement
Between
Elk Grove Unified School District
And
California School Employees Association
June 7, 2018

Elk Grove Unified School District (District) and the California School Employees Association,
Chapter 831 (CSEA), collectively referred to as “the parties,” have considered their mutual
interests and have agreed to enter into this Tentative Agreement (Agreement) to resolve
negotiations for the 2017-2018 and 2018-2019 school years with no reopeners. All of the terms
included in this Agreement are contingent upon approval by the Sacramento County Office of
Education and ratification by both parties,

1. 2017-2018 School vear (One-Time

Effective for the 2017-2018 school year, each 1.0 full time equivalent (FTE) CSEA unit member
shall receive two percent (2%) of their 2017-2018 year base salary as a one-time, oft-schedule
payment that will be issued by the District to each bargaining unit member consistent with the
following criteria. This one-time, off-schedule payment will be prorated for part-time, part-year
status bargaining unit members. To be eligible for this one-time, off schedule compensation
allocation, the unit member must be in paid status with the District at the time that the one-time,
off-schedule payment is paid, and the unit member must also be in paid status for at least 75% of
the 2017-2018 work year assigned by the District for their position between August 1, 201 7 and
June 29, 2018, :

2. 2018-2019 School Year (Ongoing)

Effective July 1, 2018 for the 2018-2019 school year, the following changes shall be made to the
2017-2018 salary schedule consistent with the attached 2018-2019 CSEA salary schedule #23.
Please note that the increases described in this agreement are not compounded and shall only be
applied consistent with the attached 2018-2019 CSEA salary schedule #23:

a. Effective July 1, 2018 for the 2018-2019 school year, the parties agree to add two and
one quarter percent (2.25%) to the 2017-2018 salary schedule consistent with the attached 2018-
2019 CREA salary schedule #23.

b. Effective July 1, 2018 for the 2018-2019 school year, the parties agree to add sixty
four hundredths of a percent (.64%) to the 2017-2018 salary schedule consistent with the
attached 2018-2019 CSEA salary schedule #23. (Comparability Study)

¢. Effective July 1, 2018 for the 2018-2019 school year, the parties agree to add Step 8 to
the CSEA salary schedule, Step & is two percent (2%) greater than step 7 on the 2018-2019

EXHIBIT E
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salary schedule, and step 8 is implemented consistent with the attached 2018-2019 CSEA salary
schedule #23. (Comparability Study)

3. 2018-2019 School Year (One-Time)

a. One-Time 3.04%
Effective for the 2018-2019 school year, each 1.0 full time equivalent (FTE) CSEA unit member
shall receive three and four hundredths of a percent (3.04%) of 2018-2019 year base salary as a
one-time, off-schedule payment that will be issued by the District to each bargaining unit
member consistent with the following criteria. This one-time, off schedule payment will be
prorated for part-time, part-vear status bargaining unit members, To be eligible for this one-
time, off schedule compensation allocation, the unit member must be in paid status with the
District at the time that the one-time, off-schedule payment is paid and must be in paid status
between August 1, 2018 and September 30, 2018.

4-Arbinger Training —New Article 8; Seclion §.9:
CSEA and EGUSD are committed to Arbinger in Education training for all unit members, It is

understood that all unit members are expected to participate in this training, and the training shall
not exceed eight (8) hours, For such training provided owtside of work hours and/or work days.
unit members will have the option of receiving either pay at the current hourly rate (not the per
diem rate]}, or salary schedule credit equivalent, once all eight (8) hours of training are

@ 1 ourly pay and salary schedule credit for this training shall not exceed eight (8

i i i i ing shall be scheduled at various times
over a period of three school years (2018-2019, 2019-2020 and 2020-2023),

5. 2018-2019 School Year Contingency Compensation Provisions

a. Ongoing Contingency Compensation for 2018-2019

IT the District receives ongoing new LCFF revenue for the 2018-2019 school year that exceeds
§28,200,969 up to an additional £4,691,407 million dollars, then the value that exceeds
§28,200,969 up to $4,691,407 million dollars shall be allocated by the Board consistent with its
interests related to Level | Board priorities.

If the ongoing new LCFF revenue for the 2018-2019 school year exceeds $32,892,376, then the
value of the ongoing new LCFF revenue for the 2018-2019 school year that exceeds the
$32,892,376 shall be converted into a percentage based upon CSEA's fair share.

The CSEA fair share value of the amount over $32,802,376 shall be added to the CSEA salary
schedule as an ongoing percentage increase. This fair share value shall be prorated if the amount
equals less than one percent, based upon the bargaining unit’s fair share caleulation for a less
than one percent increase. This fair share value shall not exceed one percent added to CSEA
salary schedule #23.

If through 2018-2019 State legislation, the tarpet amounts change for supplemental and
concentration requiring the district to increase its allocation for supplemental and concentration
programs, then the parties agree to meet and negotiate adjustments if needed.

2
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b. One time Contingency Compensation for 201 8-2019

If the District receives one time, unrestricted, discretionary funding, included in the final State
approved budget, for the 2018-2019 school year that exceeds 51 7,685,103, then the dollar value
that exceeds $17,685.103 shall be converted into a percentage based upon CSEA’s fair share.
The dollar value that exceeds $17,685,103 shall be paid on a one time, off of the schedule basis
to unit members based upon CSEA’s fair share value for all bargaining units not to exceed one
percent. This contingent one-time, off schedule compensation allocation will be prorated for
part-time, part-year status bargaining unit members. To be eligible for this contingent one-time,
off schedule salary compensation allocation, a unit member must be in paid status between
August 1, 2018 and September 30, 2018,

&. Bereavement Leave, Article 17, Section 17.25
The parties agree to the following revision of 17.25:

17.25 All bargaining unit members shall be granted three (3) paid leave of absence days within
the State of California or five (5) paid leave of absence days if out of state, for death of any

member of his/her immediate farily. If the loss is of a spouse or a child, unit members shall be
granted ten (10) days of bereavement leave. Prior approval is not required.

7. Sick Leave/Bereavement Language, Article 17, Section 17.8

Effective July 1, 2018, the parties agree to add the following to the end of section 17.8:

welfare benefits.

In general, a non-registered domestic partnership has the following criteria

1, The partners have a committed relationship which has existed for at least one year; and
2. The pariners both reside at the same address: and
3. The unit member certifies to the District that this information is true and correct at the time

that the unit member requests the sick leave or bereavement leave.

8. Implementation of AB 2393 {(Parental Leave)

The District proposes to replace the current Section 17.49 of the parties’ collective bargaining
agreement with the following:

New 17.49 Parental Leave.

After a unit member exhausts all available sick leave, including accumnula icl leave, the unit
member shall be entitled to “parental leave™ consistent with AB 2393, Parental leave can be
used for the birth of a child of the emplovee or placement of a child with an employee in

3
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connection with the ado
receive more than one 12-workweek period of partial pav parental leave within a 1 2-month
iod, Partial payv parental leave shall be compensated at fiftv percent { 50%) of the emplovee” s

regular salary and runs concurrent with the 12 weeks of baby bonding leave provided under
CFRA.

9. Extended Leave of Absence for Illness. Article 17, Section 17.82,

The parties agree to revise Section 17.82 to be consistent with the California Education Code
section 45196 as follows:

Consistent with Education Code section 45196, a bargaining unit member shall be credited once
o year with a total of not less than one hundred (100) working days of paid sick leave, including
days to which he/she is entitled under Section 17.16 of this Article. Such days of paid sick leave
in addition to those required by Section 17.16 shall be compensated at not less than fifty percent
(50%4) of the employee” s regular salary. The paid sick leave authorized under this section shall
be exclusive ofany other paid leave holidavs, vacation, or compensating time to-which the
employvee may be entitled, The one hundred (100) dav period described in this section runs
concurrently with an emplovee’s sick leave, including current vear accrued and unused sick

leave and prior vear sick leave that is accrued, but not used.

In other words. if an emplovee has 30 days of their accrued sick leave and has used all 30 davs,
then the employee is entitled to receive 70 days of 50% differential pav. The 70 days of 50%
differential pay is calculated based upon the difference between the emplovee’ s 30 days of sick

leave and the annual 100 days of differential leave.
10. Professional Growth, Article 18, Section 18.2

The parties agree to change line two of Section 18.2 from “fifteen (15)" to “twenty (20)” to be
consistent with Attachment B of the parties’ collective bargaining agreement.

11. ¥acation

4. The parties agree that the District does not require CSEA’s approval to payout vacation days to
unit members,

b. The parties agree to continue to work on addressing unit members® accrued vacation time.

12, Catastrophic Leave Elipibility, Sections 17.90 and 17.99

The parties agree to revise sections 17.9 and 17.99 regarding catastrophic leave eligibility
requirements as follows:

17.90 Participation is voluntary, but requires contribution to the Bank. Only contributors will be

permitted to withdraw from the Bank. Before a participant, who satisfies Section 17.99
requirements, is eligible to withdraw from the catastrophic leave bank, there is a mandatory &
month waiting period that begins;

a. after the first sick leave contribution to the Bank, and

b. after a sick leave contribution is made subsequent to a Section 17.93 cancellation period.
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17.99 Eligible leave credit may be donated to an employee for a catastrophic illness or injury if
all of following requirements are met:

a. the employee who is, or whose family member is, suffering from a catastrophic illness or
injury requests that eligible leave credits be donated and provides verification of catastrophic
injury or illness as required by the District;

b. the District determines that the employee is unable to work due to the employee’s or his or her
family member’'s catastrophic illness or injury;

¢. the employee has exhausted all accrued paid leave credits; and

d. the participant has satisfied the mandatory 6 month waiting period that begins after the first

contribution to the Bank, and after a contribution is made subsequent to a Section 17.93
cancellation period.

13- Contract Clean Up; Incorporation of Side Letters and MOUs

The parties agree to continue to meet to complete updates to the collective bargaining agreement
to reflect the parties” agreed upon revisions to the parties” collective bargaining agreement. During
the 2018-2019 school year, as part of contract clean up, the parties specifically agree to incorporate
the following agreements into the parties’ collective bargaining agreement:

|. EGBERT Agreement

2. Wellness/Health and Welfare Agreements
3. JHCC Agreement

4. Orientation Agreement

3. Evaluation Agreement and Forms

14, Purpose of the Agreement, Article 1, Sections 1.4 and 1.5
The parties agree to replace Sections 1.4 and 1.5 with the following:

The parties agree to extend the collective bargaining agreement between the parties to July 1, 2018
to June 30, 2021. Except as provided in this Tentative Agreement, all other terms and conditions
of the parties” collective hargaining agreement shall remain in full force and effect. For the 2019-
2020 and 2020-2021 school years, the parties agree to reopen negotiations on salary, benefits and
additional two articles identified by each party.

For CSEA For EGU
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ELK GROVE UNIFIED SCHOOL MSTRICT

Lﬂf\g

D

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATIO 1]
Salary Schedule 823 X
201819 -@" 1&
Training
Classes  STEP STEP STEP STEP STEP STEP STEP
Classi fization (3% 1 2 3 4 Sd6 7 g+
Paracducater [0 %ieor 31363 31436 31553 31395 3leze  316.39]
Elk Grove Adult & Cemmunity Education (EQACE) EIFE 1310 14.03 14,54 16,01 16,41 16,73 17,
General M= 13.53 14.45 1545 16,50 16,88 17.22 17.56
Pre-Kindergarten 304* 13.92 14.90 15.91 17.1 17.41 17.75 1811
Jos* 14,33 1534 16.39 17.51 1791 18,27 18,64
G 14,75 15.79 16.84 18.04 1846 18,84 19.22
Parasducator - Special Eduantion, 2 X K K . 16,6 16,93
Mild/Modernte 3xe [ERT] 14.36 1333 1640 la. 76 1710 1744
323+ [3.84 14.81 15,79 1688 17.28 17.64 17.5%
12 14.27 15.23 16.28 17.40 1779 1814 1850
323 14.67 15.67 16.75 17.91 1832 1870 1907
26+ 15.0% 1617 17.25 18.45 18.88 1424 19.62
Parasducator - 3 - K 151 14.2 528 ¥ k 2 145,
Parasducator - Special Echecation, 352¢ T4.70 15372 16,78 1%, 1544 1882 1920
Deaf & Hard of Hearing 3583 1511 [6.21 17.28 1%,57 1898 19.38 19.77
MaoderateSevere *= 354 15,640 16,72 17,80 19,11 19,56 19.98 20,38
Wisually Impadred 355 16.05 17.19 1832 170 20,15 20,57 20,98
Rl 16.56 1771 18,89 20.27 20,74 21,19 2141
Child Associste I ATl F15.02 31605 517.11 31830 318.76 1904 319.51'
Family Advocate - Bilingual 72 15.47 16.56 17.65 18.85 19.31 19,73 20,12
Family Advocats - General 73 15.93 17.05 18.16 19.41 19.90 20.30 20,71
Parent Liaison 14r 16.41 17.55 18.72 20,02 20.51 H.43 21.35
Program Associate, Bilingual rs* 16,88 18.08 19.28 20,60 21,10 .52 21.9%
Teaching Associate, Bilingual 76* 17.41 18,63 19.45 21,22 21,74 n 2264
Teaching Associate, General
Tenching Associate, InfantToddler Program
3 - K Instractor | EL 52000 REZST R0 RIS BieE 32047 £27.41)
Educational Interpreder for the Deafl & Hard of Hearing [{FL IR FENL] 4,85 26,54 FEA L 7169 2824
Health Assistont - Special Education 513 2236 23.95 25,57 27.18 AT.96 28,52 3.0
Job Development Specialist 4= .07 24.64 26,34 28.15 2851 29,39 29,98
Frogram Educator Fla 23,72 25,37 002 28.98 .63 027 3088
Froject Implementor sl 24,44 26,16 27,92 29.86 057 EIRH 380
Projeet Implesmsentor - Substance Abnse Prevention Educatcr
Pags1
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ELK GROVE UNIFIED SCHOOL DISTRICT

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA)
Satary Schedule §23

2018119 - Q/’
W K-

* Advancement to training clase levels is based upon unitethours eamed after date of hire.
** Prior to 0701/ 14; Former aesociated classifications were: Pameducator - Special Education, Inclusive Education / Severely Disabled / Parseducatar -
Spacial Education, Independant Liviags Skills ! Parseducator - Specinl Bdwcation, Severely Disabled
= For newly hired employees, initial salary plecement is based on prior veass of relatsdfparaliel, full tinss, evaluated work experience
within the last T yenrs. This work expericnce must be verifiable. Initial salary placement may be contested anly during the

employess probationary period.

LONGEVITY BONUS AT THE COMPLETION OF:
Tih year 580
[0¢h year gEa2
13th year 81,150
16th year 81,452
19th year 81,744
22nd year 52,055
25thyear 51,361

SUBSTITUTE EMPLOYEES:

= All classified substimutes shall be paid at step 1 of the classafication in which they sabsitate.
= All EGUSD retiress, when substitating in the classification from which they left the District, shall be paid of the step they were on
when they retired. They will be paid at step 1 while subsiituting in other classifications,
= Substitutes will be paid according to the above policy unless otherwise approved by the Director for Classified Personnel.
- The pay periad is from the 16th of the moath to the 15t of the following month. Payroll will mail your check to your mailing address on or
before the 10th ar 17th of the following month.

EXfecties TYLB inceeaie of 2,805 wag applud fo the 301 19 mlery schedule.
Efizetive TR step & was acked 10 1he 231805 sy schedule equalng 2% of siep 7

phechmvedils dabstbalany schedalew™ 7-201 Seaca B33

Page &
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Tentative Agreement
Between
American Federation of State, County, and Municipal Employees (AFSCME},
Amalgamated Transit Union (ATU),

California School Employees Association (CSEA),

Elk Grove Education Association (EGEA)
Psychologists/Social Workers Association (PSWA)

AND
Elk Grove Unified School District (District)

EGBERT was established with the goal of providing post-retirement health insurance
benefits to qualifying retirees of the Elk Grove Unified School District. EGBERT has a
Board of Directors and its governing documents include the Trust Agreement, the
Summary Plan Description, and the Retiree Participation Agreement,

Detailed information regarding the benefits currently being provided to participants,
additional eligibility and participation requirements as described by bargaining unit, as
well as governance, and administration of the Trust can be found at
www.egbertbenefits.com, or by contacting the EGBERT office at 9797 Office Park
Circle, Suite 110, Elk Grove, CA 95758, (916) 684-7120, email:
egbertbenefits(@gmail.com.

The Bargaining Units and the District agree to the following modifications to the number
of years of benefit eligible service required to participate in the Elk Grove Benefits
Employee Retirement Trust (EGBERT).

1. Tier |

Unit members employed before July 1, 2006 (including disability recipients) are eligible
for retiree health and hospitalization plans provided they have completed benefit eligible
service of at least 120 months or 10 school calendar years with Elk Grove Unified School
District prior to retirement. Retirees/recipients must be actively drawing retirement or
disability benefits from the STRS/PERS. Such retirees/recipients shall have met the
eligibility requirements during their active employment. The years of benefit eligibility
do not have to be consecutive; but if an employee leaves and returns outside of the 39
month rehire period, he or she must again meet the entire vesting requirements in place at
that time for benefit eligibility. Eligibility shall be modified upon the receipt of state or
federal health and hospitalization coverage; i.e., enrollment in Part A and B of Medicare.

2. Tier2

Unit members employed on or after July 1, 2006 and prior to July 1, 2015 (including
disability recipients) are eligible for retiree health and hospitalization plans provided they
have completed benefit cligible service of at least 180 months or 15 school calendar years
with Elk Grove Unified School Distriet prior to retirement. Retirees/recipients must be
actively drawing retirement or disability benefits from the STRS/PERS. Such
retirees/recipients shall have met the eligibility requirements during their active
employment, The years of benefit eligibility do not have to be consecutive; but if an
employee leaves and returns outside of the 39 month rehire period, he or she must again
meet the entire vesting requirements in place at that time for benefit eligibility.
Eligibility shall be modified upon the receipt of state or federal health and hospitalization
coverage, i.e., enrollment in Part A and B of Medicare.

[SRI50029}
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3. Tier3

Unit members employed on or after Julyl, 2015, (including disability recipients) are
eligible for retiree health and hospitalization plans provided they have completed benefit
eligible service of at least 240 months or 20 school calendar years with Elk Grove
Unified School District prior to retirement. Retirees/recipients must be actively drawing
retirement or disability benefits from the STRS/PERS, Such retirees/recipients shall have
met the eligibility requirements during their active employment. The years of benefit
eligibility do not have fo be consecutive; but if an employee leaves and returns outside of
the 39 month rehire period, he or she must again meet the entire vesting requirements in
place at that time for benefit eligibility. Eligibility shall be modified upon the receipt of
state or federal health and hospitalization coverage; i.e., enrollment in Part A and B of
Medicare.

Qualified unit members under Tier 3 must also attain the age of 62 to receive 100% of the
maximum EGBERT benefit level provided by their unit's CBA. This age requirement
does not apply to STRS/PERS disability recipients.

Qualified Tier 3 members between the ages of 50 and 62 when they retire from the Elk
Grove Unified School District will receive 50% of the maximum EGBERT benefit level
provided by their unit's CBA until they reach age 62. The benefit level will increase to
100% of the maximum EGBERT benefit level provided by their unit's CBA on the first
of the month in which the member reaches age 62. All qualified STRS/PERS disability
recipients will receive 100% of the maximum EGBERT benefit level provided by their
unit's CBA immediately upon retirement, regardless of their age.

It is intended that, upon agreement by all bargaining units and the District, this Tentative
Agreement will replace the appropriate provisions in each parties collective bargaining
agreements related to the number of years of benefit eligible service required to
participate in EGBERT.

Comnager Prlle. Date: _ S/1BJis

AFSCME ¥

':D.E 1%\/'%'\ Date: _5|13]15
ATU

Date: 25 -/3-15

Cﬁ% Db,
st ,{ﬁ/wﬁm»/ _ Date: _ ‘SII'BJI'{
g

Date: SFA\'H}J'S
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Side Letter of Agreement
Between
Elk Grove Unified School District (District)
And
Amalgamated Transit Union (ATU)
American Federation of State, County, and Municipal Employees (AFSCME),

Callfornia School Employees Association (CSEA)

Elk Grove Education Association (EGEA)
Psychologists/Soclal Workers Association (PSWA)

2018 WELLNESS REBATE TIMELINE AND PROCESSING

November 7, 2017

Elk Grove Unlifiled School District (District) and the Amalgamated Transit Union (ATU),
American Federation of State, County, and Municipal Employees (AFSCME), California
School Employees Assoclation (CSEA), Elk Grove Education Association (EGEA), and
Psychologists and Social Workers Assoclation (PSWA), collectively referred to as “the
parties,” have developed the following 2018 Wellness Rebate Timeliness and Process.

1. The parties agree to the following Side Letter of Agreement (Agreement) regarding
the Wellness Rebate Processing Timelines and Procedures for the 2018 calendar year.

2. This Agreement shall become sffective for each bargaining unit upon execution of
this Agreement by each bargaining unit and the District, consistent with the following
terms and condltions:

3. The parties agree to the following 2018 Wellness Rebate processing timelines and
procedures:

2018 Wellness Rebate Processing Timelines and Procedures

Completed Wellness Rebate Lump Sum for Arrears
Certificate Received In Payroll On | Months in Pay Warrant | Begin Monthly Rebate
or Before : Dated in Pay Warrant Dated
Movember 1, 2017 - NfA January 31, 2018
January 2, 2018
*Notes 2018 forms will not be
accepted prior to November 1,
2017 .
February 1, 2018 February 28, 2018 March 30, 2018
March 1, 2018 March 30, 2018 April 30, 2018 -
April 2, 2018 April 30, 2018 May 31, 2018
May 1, 2018 May 31, 2018 June 29, 2018

sRz7osTl
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June 1, 2018 June 29, 2018 July 31, 2018
July 2, 2018 July 31, 2018 Au;ust 31, 2018
August 1, 2018 August 31, 2018 September 28, 2018
September 4, 2018 September 28, 2018 October 31, 2018
October 1, 2018 October 31, 2018 Movember 30, 2018

4. The parties agree that all bargaining units' members, who do not turn in an
approved Wellness Rebate Certlfication by October 1, 2018, are not eligible for a
wellness rebate for the January 2018-December 2018 time period; this includes
newly hired employees regardless of hire date.

8. The parties agree that bargaining units’ members who turn In approved
Wellness Rebate Certifications forms after October 1, 2018 shall be eligible for a
Wellness Rebates beginning In 2019 consistent with the 2019 Wellness Rebate
Processing Timelines and Procedures negotiated by the parties.

8. The parties agree that the Wellness Rebate amounts for the 2018 plan year
were made avallable during Open Enroliment.

7. The parties agree that Blue Shield wellness forms will not be available until mid-
Decamber, 2017. Employees cannot begin seeing their Blue Shield providers until
January 1, 2018, However, current WHA members can complete their wellness with
their current WHA doctor and use the WHA form for the 2018 weliness rebate,

B, The parties agree that this Agreement supersedes all prior agreements, both
verbal and written, including the terms of the parties’ collective bargaining
Bﬂraan‘benis regarding the 2018 Wellness Rebate processing timeline and any and
all understandings and past practices regarding the timeline and processing of
2018 Wellness Rebate,

9. The parties agree to meet and negotiate the rebate timeline for new emplc?mes
anld a possible extension to this 2018 Wellness Rebate Agreement for the 2019
calendar year.

10. The parties agree that this Agreement expires on December 31, 2018, Ifa
new agreement for the 2019 Wellness Rebate is not entered into by the partles,
the parties agree that the Wellness Rebate provisions in place in the parties’
collective bargaining agreements prior to the date of this Agreement shall apply.

11. The parties agree that this Agreement shall be effective for each bargaining

unit upon execution of this Agreement by the District and each bargaining unit. -

This Agreement shall be effective for each bargaining unit that is a signatory to this

%rﬂamant and the District, even If all District bargaining units do not sign this
reement.

C&M,t/ Onllecs Date: ”/M/?’ﬂﬂ
SCME

{5R270672)2
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EXHIBIT H

Joint Health Care Coalition (JHCC)
Agreement
Between
American Federation of State, County, and Municipal Employees (AFSCME),
Amalgamated Transit Union (ATL),
California School Employees Association (CSEA),
Elk Grove Education Association (EGEA)
Psychologists/Social Workers Association (PSWA)
and
Elk Grove Unified School District (District)

The Bargaining Units and the Elk Grove Unified School District (District) agree to the following terms and
conditions regarding the Joint Health Care Coalition (JHCC):

In recognition of a shared responsibility for the highest quality health care at the lowest cost possible,
EGUSD and all Bargaining Units listed above will create the Joint Health Care Coalition,

The JHCC will analyze price, plan design, carriers, utilization, wellness development, and/or any other
factor which may have an impact on the health coverage and cost for the District and its employees.

The decisions made by the JHCC will be in the form of recommendations which will be communicated
to the Bargaining Units and the District to be negotiated according to their particular contract language,

The JHCC will recommend a broker and consultant (when necessary) to the Board of Education who the
JHCC believes will provide the most effective support for locating the best coverage for the lowest cost.

The JHCC will have two co-chairs. JHCC co-chairs shall a serve two year term. In order to stagger the
terms of the co-chairs the first term of the co-chairs will begin on October 1, 2013, the term of
management’s co-chair will end on September 30, 2015, the term of labor’s co-chair will end on
September 30, 2016. Thereafter, the terms of the co-chairs will be two years. JHCC co-chairs may be
elected to serve multiple terms. One JHCC co-chair will be selected by the District and the other JHCC
co-chair will be selected by the Bargaining Units. The JHCOC co-chairs will do all that is necessary to
effectively run the JHCC meetings such as, but not limited to: setting the agendas, setting meeting dates,
chairing the meetings, communicating with committee members, and contacting carriers, brokers, and
consultants.

The District (Management) and the Bargaining Units (Labor) will each have one vote. Labor's one vote
will be the majority vote of the five groups (AFSCME, ATU, CSEA, EGEA, and PSW A) that comprise
it. Management's one vote will be the majority vote of the groups that comprise it, It will be up to
Management to determine who shall participate on the JHCC on behalf of Management.

JHCC decisions regarding recommendations will be made by consensus of a 2-0 vote.

In the event of a JHCC 1-1 vote, there will be no recommendation made by the JHCC to the Bargaining
Units and the District.

At the beginning of each school year each participating group will submit the name(s) of their JHCC
representative(s) to the JHCC co-chairs. Each participating group will also submit the name of their
representative who will vote whenever necessary. In the event that the regular member cannot attend

[SR14TATS} 1
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“and vote, the alternate group representative should identify him or herself, and the group they represent,
al the beginning of any JHCC meeting.

10. By October 1st of each school year, the JHCC shall meet at least once. The first order of business will
be to select co-chairs when necessary.

1. JHCC members will be appointed for a period of two years beginning on October 1st of each even year
period. All coalition members are expected to make every effort to attend all meetings.

12. JHCC Subcommittees will be utilized whenever the efficiency and effectiveness of the JHCC will be
improved by the work of a subcommittee. As the need arises, subcommitices and members will be
decided upon during JHCC meetings. All subcommittees will be chaired by one of the JHCC co-chairs
or designee, chosen from among the appointed members of the coalition. If an Employee Wellness
Committee is established and/or maintained by the District, the Employee Wellness Committee will be a
subcommittee of the JHCC.

13. The JHCC sub-committee chair will report to the JHCC any findings or recommendations of the
subcommittee. All subcommittee work will be on an as needed basis.

14 All sub-committee votes will follow the consensus model outline in sections 7 and § of this agreement,

15.  'The parties agree that, upon agreement by all Bargaining Units and the District this Tentative Agreement

shall take effect.

M m . Date: 5/; 3/ £
AFSCME  V '
Q“’?‘\i'%"ﬂﬂ% pate: 5| 317
ATU 97

Date: 5 -/3-14
CSEA!

M _ Date: 5f;,f_§f 3¢

“(

S - Dhate: Sj "f'ﬁf‘.-_
PEWA
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EXHIBIT I

Side Letter of Agreement
Between
Elk Grove Unified School District

And
California School Employees Association
Permanent Status Classified Employee Evaluations
October 25, 2016

The following Is a Side Letter of Agreement between Elk Grove Unified School District
{EGUSD) and the California School Employees Association (CSEA) regarding
permanent classified employee evaluation cycles,

1. During 2017-2018 negotiations, the parties agree to negotiate the process and
revise the collective bargaining agreement provisions regarding permanent
classified employee evaluations for implementation during the 2017-2018 school
year. If during the 2017-2018 negotiations, the parties are unable to reach an
agreement regarding evaluations, the status quo collective bargaining agreement
provisions regarding evaluation shall continue unchanged:

a. The parties agree to conduct a formal evaluation of permaneant classified
employees at least every other year.

b. If an employee's |ast formal evaluation is satisfactory, then the parties
agree to conduct an informal check-in evaluation of permanent classified
employee during the years when a formal evaluation is not conducted.

c. The parties agree to negotiate a cycle that is not based on employee work
anniversary dates.

d. The parties agree to provide evaluatees with written notice identifying their
primary evaluator during their formal evaluation year,

For EGUS For CSEA

=,

s
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CSEA Association
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CSEA
CLASSIFIED PERSONNEL
PERFORMANCE EVALUATION

[]51X MONTH* [ ]ANNUAL [] UNSCHEDULED [JexiT

*The probationary peried is six months excluding all non-contractual work days per the employees wark year calendar.

FProbafionary Employees: Evaluate G-months
Permanent Employees: Evaluate Annually
Unscheduled: Any time employee’s job performance, attitude, or conduct on the job are considered to wamrant such.

EMPLOYEE NAME: EMPLOYEE ID &
CLASSIFICATION: EVALUATION PERIOD:  From:
SITE or LOCATION: T

SECTION A— Using narrative statements, comment on employee’s job STRENGTHS & SUPERIOR performance.
Include explanation for any areas marked in Section E with "Exceeds Standards.” A separate document may be attached to provide additional details.

SECTION B — Using namative statements, record PROGRESS ACHIEVED in attaining prewiously set goals for improved work performance.
Include explanation for any areas marked in Section E with "Exceeds Standards.” A separate document may be attached to provide additional details.

SECTION C — Using namative statements, comment on specic work perfomance DEFICIEMCIES or job behavior reguiring improvement or cormection.
Include explanation for any areas marked in Section E with "Requires Improvement ™ A separate document may be attached to provide additional detads.

SECTION D - Using narrative statements, record specific GOALS FOR IMPROVEMENT to be undertaken during next evaluation period.
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SECTION E - Check each factor in the appropriate column

Calumn 1 =MNOT SATISFACTORY Column 2 = REQUIRES IMPROVEMENT Calumn 3 = EFFECTIVELY MEETS STANDARDS
Column 4 = DOES NOT APFLY

1 213

1. ATTENDANCE & OBSERVANCE OF WORK HOURS - Employee reports to work on tme as scheduled. Adheres to
schedule. Can be relied upon to adhere to schedule and communicate attendance Ssues appropriately

2. UNIFORM COMPLIANCE - Dresses appropriately and safely for work being performed, suitable for the type of public,
employee, staff and pupil contacts. Where applicable, follow school site dress code.

3. COMNPLIANCE WITH RULES - Follows and consistently complies with rules, regulations and policies

4. SAFETY PRACTICES - Complies with reasonable safety procedures. particularly involving students, and avoids potentially
dangerous conditicns or situatiens. Motifies appropriate party when unsafe conditions are observed.

5. INTERACTION WITH OTHERS - Respects others and works to establish and maintain positive working relationships
Exercises positive influence with students, as appropriate.

. KNOWLEDGE OF WORK & JOB SKILL LEVEL - Consistently demonsirates the knowledge, skils and abilibes reguired of the
job classification. Maintains acceptable working lewel job knowledge and skill lewels through training opporbunifies.

7. WORK JUDGMENTS - Demonsirates consistent and reliable judgments and eshibits proper level of decision making required for
job classification.

B. PLANNING, OCRGANIZATION & WORK COORDINATION - Consistently plans and organizes work by planning sequence of steps
to attain desired results. Demonstrates necessary personal coordination of assigned work

0. QUALITY OF WORK - Produces work that is neat, accurate, thorough, and acceptable. Degree of work performed over enfine
rating period.

10. QUANTITY OF WORK - Measures the amount of work reguired to meet job standards.

11. MEETING DEADLINES - Employee sets. meets, or shows an honest attempt to mest reasonable deadines. Clearly
communicates status of deadlines as appropriate

12. ACCEPTS RESPONSIBILITY - Degree of willingness exhibited when given responsibility and the manner in which the
responsibility i carmied out. Accepts responsibility when situations go wiong and creates strategies for improvemnent.

13. ACCEPTS DMRECTION - Consistently accepts supenision, training and instruction. Demoenstrates accepting direction by
camying cut instructions to the best of his or her abdity.

14. ACCEPTS CHANGE - Demonstrates adaptability and flexibility. Adapt satisfactorly fo new work surroundings. new egquipment,
new procedures, or new supenisor.

15. APPEARANCE OF WORK STATION - Sets up andlor maintains a clean, neat, and efficient workstation that contributes to
desired work atmosphere and proper public mage.

16. OPERATION & CARE OF EQUIPMENT - Demonstrates safe, responsible and reasonable operation, use and care of
equipment. Requests repair or replacement of eguipment when necessary.

17. INITIATIVE - Initiation of action by the employee. Makes suggestions to produce maore efficient. productive, or economical
methods and procedures. Takes opportunity to anticipate needs and detemmines next steps. nesded.

18. EFFECTIVENESS UNMDER STRESS - Produces accepisble work well under presswre; paces work projects in demand

ADDITIONAL FACTORS FOR SUPERVISORS

10, SCHEDULING - Effectively creates and implements scheduling for staff

0. TRAINING & INSTRUCTING - Efficient with framing and instructing employees on work assignments

%)

ra

1. EVALUATING SUBORDIMATES - Timely evaluates subondinates

[}

2. JUDGMENTS & DECISIHONS - Demonstrates consistent and sound judgments on decisions

[}

3. LEADERSHIP - Effectively directs and guides employees to mest job expectations

24 OPERATIONAL ECONOMY - Operates equipment using the most economica measurss

SECTION F — Check OVERALL PERFORMANCE

|:| Mot Satisfactory l:l Requires Improvement I:l Effectively Meets Standards

If Owerall Performance is checked "Requires Improvement” or Mot Satisfactory”, review again in:

B0 DAYS 20 DAYS 120 DAYS Do not review at this ime. A letter of explanation is attached,
Probationary Employees Only: | do not recommend this employee be granted permanent status.
|:| | recommend this employes be granted permanent status. [ |:| Discussed with Human Resources)
REVIEWER MAME: L =
{Administrator) Print: | Sign: Diate:

This evaluation has been discussed with me. | understand my signature does not necessarily indicate agreement.
If employee disagrees with evaluation, within twenty {200 working days, he!she may submit a written statement to be attached to the evaluation in HRL

EMFPLOYEE SIGNATURE: DATE:

EMPLOYEE COMMENTS:

Please retain a copy for supervisor and employee. Send original to Human Resources.
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EXHIBIT J

2020-2021 REOPENER NEGOTIATIONS
between the
CALIFORMNA SCHOOL EMPLOYEES ASSOCIATION
and its
ELK GROVE CHAPTER #831 (CSEA)
and the
ELK GROVE UNIFIED SCHOOL DISTRICT (DISTRICT)

The Elk Grove Unified School Disfrict ("District”) and the Calfornia Sdhool Employees Association and its Elk
Grove Chapler #831 ("CSEA"), collectively referred to as the “Parties’, agree lo the following Tentative
Agreement ("Agreement”) regarding reopener negotiations for the 2020-2021 school year.

1. The Parties acknowled ge and agrea that they have negotiated fully and have completed recpener negotiations
for the 2020-2021 school year.

2. The Parties acknowledge and agree that negotiations for the 2020-2021 school year did not include any
agreements to change compensation, benefits, nor did it include any agreements to change any term or condition
of employment. In addition, negotiations for the 2020-2021 school year did not indude any agreements to
change the Parties’ collective bargaining agreement.

3. The Paries agree that this is the complete agreement between the Parties regarding 2020-2021 recpener
negotiations, and that there are no other verbal or written understandings in addition to this Agreement, dated
prior to the date of this Agreement.

4. Nothing in this agreement shall be construed as limiting any rights the parties otherwise retain under the
provisions of the Educational Employment Relations Act.

Date
ARV
Mawricio Vides, Lakor Relations Representative Date
CSEA
Q”‘ N[22
David Railly, kevoeTite Superintandent Dals
Elk Grove School Distric
! A M11211z2
Robari Plerce, Depuly Supediniendent Dale
Elk Grove Ynfed School Distict
W A J Yl [>=
Amegek Singh, CTelHormar RESH e Cfficar Cai .
Elk Grove Unifia Disiat
\ \OLA ad LN
Karen M. Rezendes Date
for Elk Growe Unifed School District
(A7 15462)1
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2021-2022 SUCCESSOR NEGOTIATIONS
between the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its
ELK GROVE CHAPTER #831 (CSEA)
and the
ELK GROVE UNIFIED SCHOOL DISTRICT (DISTRICT)

Strikethrough = language to be removed: example
Bold/ltalic/Underline = proposed language: example

The Elk Grove Unified School District ("District") and the California School Employees
Association and its Elk Grove Chapter #831 ("CSEA"), collectively referred to as the

"Parties", agree to the following Tentative Agreement ("Agreement”) regarding
successor negotiations for the 2021-2022 school year:

1. Safety Mitigation Protocols.

The Parties agree that the District shall continue to adhereto State and Sacramento
County Public Health Department safety mitigation orders and guidelines. Such safety
and mitigation orders and guidelines continue to adapt based on the changing
conditions of the pandemic. The District and CSEA will continue to meet and confer
regarding changes to safety protocols. CSEA will work collaboratively with the District
in any necessary public health actions.

2. Full Return to In-Person Instruction 2021-2022 School Year.

The Parties agree that the District has the sole and exclusive discretion working in
consultation with State and County Health officials and in compliance with State and
Local Health orders and laws to determine the status of the in-person instructional
model. For the 2021-2022 school year and consistent with all State and County Health
orders and laws, the District has determined that unit members and students shall fully

return to in-person instruction.

a. Reasonable Accommodations and Interactive Process.

The Parties agree that if a unit member believes that they are unable to return to
full in-person student instruction for the 2021-2022 school year due to a disability

or medical condition, the unit member should contact the District's Human

Resources Department to schedule an interactive process to determine whether

they are eligible for reasonable accommodations.

3. ARTICLE 1: PURPOSE OF AGREEMENT

Article 1.4: The Parties agree to the following revisions to Article 1.4;

sR71550211
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The parties agree to extend the collective bargaining-agreament between the parties a
new three ear term for the collective bargaining a ent. The new term
shall begin on or after July-4-2048 to-Jure-30.2024 July 1, 2021 and expire on
June 30, 2024. Except as provided in this Tentative Agresment, all other terms and
conditions of the parties’ collective bargaining agreement shall remain in full force and
effect. For the 2048-2020 and 2020-2024 2022-2023 and 2023-2024 school years, the
parties agree to reopen negotiations on salary, benefits and an additional two articles
identified by each party.

4. ARTICLE 5: ORGANIZATIONAL SECURITY

Article 5: Proposed Language

5.4 ltis the mutuah intertion-of the paries that-the provisons o - this Adicle protest the
Aghts-ol individual- workers- without restrictng-CSEA S -dght-to-require-every-bargaining
S FRermbar-axcept thoss-axempt-irom thesa provisions -o-2ay a-fak shareof the-com

8.2 -Excepl-an-axpresslysxemptod-hersin—all-bargaining  whit members whe do -pet
maniain-rerbeship-in gepd-standing in GEEA are reguired a5 @ cond blen el contnued
employment, to-pay-serdce-fess to CSEA - in-ameuntshat do-not-exceed the perodic

dues-ol CEEA-for the duration-althisagresmant.

& 3 The District and CSEA intend te implementthe provisions o1 SB10EC as setoutin-this
Agresment effective Japwary- 12001,
a-Bargaling upit members shall maintainmemborstipin cood standing in CSEA;
squivalent paymente- o chadty in-Heu-of sendcedasas.
54 Mo bargairing wpit-member shall-be sbligated to-pay-aues-orservice feas 10 CSEA
uptil-the first-of the- month- following-thidy (30} -calendar- cays-afiarthe bargaining-upit
member kst comes inte-the bargathing gait:

& 5 A py-bargalpipg-daib-memberwhe- 5 a member of & e glous body-whoes-traditiena:
tenats-orteachinge-inchide-obisctons-to joining et paying-senvice-foes-to-smployea
to CSEA a5 a condiion of employment However-such-bamraning wolt membershall be
reguired—indiey-of a sendce fee-reguired-by this Agreementto pay sums-egual to such
service feetoone-ofthefollowing non-religious,non-labororganizationschartable funds
axempt from taxatie punder Section 50+ L6} L3} e thentarral Reverue Code,

& Marcy-Hospice

s—EGUSQ—HeaLthy—StaH—P;egr&m

854 -Any bargaining-unibmember claiming-this-religious-examplion must-file.a written
reguest-for oxomplion with CSEL: H-the-reguestis granied, the bargaining-urit member

[sA715502)2
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shall, 54 sonditien of contirued exemplion rom the regu2emest of paying- serdce feas
6 CSEA, furish GSEA with copios of receipts from the shasity selested -as proof that
such paymentshave been made orshallautherze payrall deduction of such payments:

BUES AMB SERMICE FEE-BERUCTIONS

5.8 CSEA has the sole and exclushe Fght to bave emploves omanization membership
duesahd serdce-lees daducted by the Districtfor employes & v the-bargaiing whit

&7 The District shall dedust - inaceordance with the CSEA dues and service fee schadule,
duee-senice-lees—orpayments-to-charty-in-Heu of servise fees-from the wages-of all
bamaining ool members who bave sdbmitted payrel dedusios adthorzationfoms to the
Distrct-Such authenzation shal-remain i effect untl expressly revoked in witing by the
5.8-The-District-ehall— without- sharge— pay-ie- CSEA-wihin-fiteen- (15} days-of-the
deductionall-sums so deducted —except thatthe District shal pay- o-the designated charity
sdmps deducted ir-liey of sepice foes fromthe wages of bargaining it members whose
requests_{or_religious—exemplion—have beenapproved-by CSEA- pursuant-io this
Ageement

5.0 Along with each mepthiy. payment to CSEA - the Distict shall without charge.- fmish
CSEA with-an-alphabetical.list of.all bargaining unit members, identifying them-by-rames,
social-6 Bed Aty Aummber - monthe. per year th pald-slatue and monthiy s alary- and.indicating
e BMoUht CROUEEE - I any - SR whether 6d ob- dedustion - for dues -sardioe-fope of
5.10.Nothing coniained harein shall b rohibit-g bargaining unit rrernber from paying sardice
foes directhy 10 CSEA.

5.44 The Distdet shall immediately notify the CSEA Chapler Treasurer i any. membero!
the bargaimbg-unit revokes 3 dues, sendee-fee oF paymert b lewof sendoe fos deduction
5.12 The Distret- shall dedust and pay o CSEA- serdce ines for sach bargaining gei
member whe s obligated o pay suoh fess- pdedant-1o- e Agreament, whlees CSEA
netifies-the.Distid-that-the-bargaining-unit-member is paying-such foes direstly to CSEA.
A payrall geduction. authorization form shall not be reguired for such dedudtions.

IHSCELEANESUS

5,43 CSEA will furnish all serdice fee payers with an- adequale sxplanation of the basis
forthe fee ahd the calowaton of that-portien-of the-fee-whoh i chargeable 1o aotivities
refated o collective bargaining. CSEA will provide. all servics fee payerswith a.reasonable
prompt opporunity to challenge this caloulation before an npadialdecision maker and
witt deposit-inte 4R interest-bearing escrow-a66o0 Aol arodnts reasenably-in- dispdte

{sA715547)3 d‘
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5:14-C3 EA-agress—lo-reimburse-the- District —ie -offl cers—and-ag ents—for—reasonable
atlorneys-fees 3Rd- 1803t costs-incurred-after-potice to-GSEA-n-defending -against any
codr- i -administrative—actien—challenging—the —legakity -2 -the - srganization —seoarity
provisions-of this-Agreement or the implementationtheredd
5156-CSEA-agrees-lo-reimburse the District, e -cfficer snd-agente—for-any-award-of
somprarise—oi-damages-or-lability adsing ot -of -any-cour- o administative-acten
shallerging the legally of the organization secu Aty -provisiens of s -Agreement of the
implementation- thereol - provided-the- District-has-complied with the-teme-of-this-Adicle
and-has promptiv-potified. CSEA ol ite-awareness of such-an-action.

548 G5EA-shal-bave-the-exclasive-right-lodecide apd- seterming whetherany ek
actiop-shallbe-compromised—resisted-defendad tried—orappealed:

5.1 CSEA shall provide the District with a certified list of those employees who have
authorized membership dues deductions from his or her salary.

5.2 It is the mutual intention of the parties that the provisions of this article protect
the rights of individual employees and CSEA's right to represent the interests of

unit members.

5.3 CSEA has the sole and exclusive right to have employee organization
membership dues deducted from employees in the bargaining unit

5.4 After notification from CSEA of the employees who have elected membership,
the District shall deduct, in accordance with the CSEA dues schedule, state and
chapter dues, from the wages of all employees who elect to be members of CSEA.
The employer shall, without charge, pay to CSEA within thirty (30) days of the
deduction, all sums so deducted.

5.5 If any member of CSEA indicates their intention to revoke their membership
status, the District shall Inmediately refer the memberto CSEA and CSEA will be
responsible for processing these requests. The District will rely on information
provided by CSEA regarding dues payroll deductions.

5.6 CSEA agrees to defend, indemnify, and hold the District harmless in any action
taken to implement the terms of Article 5§ of this agreement, and for any claims by
employees for deductions made in reliance on Article § of the parties’ collective
bargaining agreement, CSEA ‘s notification to the District, or information that CSEA
provides to the District regarding employee payroll deductions.

5. Article 8: DUTY HOURS AND WORKING CONDITIONS
a. Article 8.9: New Language

8.9 The District will provide as determined by the unit member's supervisor all
necessary technology, equipment, and s ies for bargaining unit members to

perform their duties and responsibilities If a concern develops where an

[5R715582
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employee feels they are not provided with the neces sary technology. equipment
and supplies, CSEA and the District will meet & confer.

b. The Pariies agree to include Article 8 as an automatic re-cpener during 2022-
2023 re-opener negotiations.

6. ARTICLE 12: Layoffs

The parties agree to include Article 12 as an automatic re-opener during 2022-2023
re-opener negotiations.

7. 2021-2022 Ongoing Compensation.

a. Effective retroactive to July 1, 2021, the parties agree to a new 2021-2022 CSEA
salary schedule consistent with the attached and initialed new2021-2022, #23 CSEA
salary schedule. (Attachment A-New 2021-2022 #23 CSEA Salary Schedule)

b. The Parties agree that the section 7(a) retroactive payment shall not apply to any
supplemental pay and overtime pay for work performed duing the 2021-2022 school

year.
8. 2021-2022 One-time Compensation.

a. Based upon the attached and initialed new 2021-2022, #23 CSEA salary schedule
(Attachment A), unit members shall receive a one-time off-of-the schedule payment of
four percent (4%) of base pay. This one-time payment shal be prorated for less than full
time unit members. To be eligible for this one-time payment, the unit member must be in
paid status with the District on April 21, 2022. Unit members who are eligible for salary
schedule movement during the 2021-2022 school year shall receive this one-time
compensation based on their adjusted salary based on their salary schedule placement
and FTE (full time equivalency).

b. For unit members that change positions and/or bargaining units during the 2021-
2022 school year, this one-time payment will be calculated consistent with Section 8(a)
and based on the CSEA unit member's paid days working in an CSEA unit member
position at the time the one-time payment is calculated and wil be applied to the
CSEA's unit member's base pay if in paid status with the District on the date of April 21,
2022.

c. The Parties agree that the section 8(a) and (b) one-time retroactive payment shall
not apply to any supplemental pay and overtime pay for work performed during the
2021-2022 school years.

9. Aricle 17 Leaves: Bereavement.

a. Effective upon ratification of this agreement by both parlies, the Paries agree to
replace Sections 17.8, 17.25, and 17.26 of the collective bargaining agreement as
follows:

{ER71559215 @F“
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b. 17.8. Inmediate family shall mean the biological, adopted, or foster child,
stepchild, legal ward, or a child to whom the employee or the employee's spou

or registered domestic partner stands in loco parentis, regardless of age or
dependency status; an employee’s or an employee's spouse/registered domestic

partner’s a-biological, adoptive, or foster parent, stepparent, or legal guardian or

a person who stood in loco parentis when the employee or the employee’s
spouse/registered domestic partner was a minor child; a spouse; a registered
domestic partner; a grandparent; a grandchild, or a sibling; the employee's
spouse’s/registered domestic partner's children, parents, grandparents,
grandchildren, or siblings, or any relative living in the inmediate household of
the em ee.

17.25 Bereavement Leave. Unit members shall be granted three (3) days paid
leave of absence on account of death of any member of his/her immediate family,
which includes children, parents, grandparents, grandchildren, or siblings of the
employee's spouse or registered domestic partner consistent with the Section
17.8 definition of “immediate family” and five (5) days if out-of-state travel is
required. Three (3) days of paid bereavement leave shall be available for unit
members who expenience a miscarriage. If the loss is of a spouse or a child,
including stillbirth, unit members shall be granted ten (10] days of bereavement
leave. Prior approval is not reguired.

Both parents may utilize bereavement leave for purpose s of miscarriage and
stillbirth. For purposes of this bereavement leave section the Centers for Dlsaasa
Control and Prevention’s (CDC's) definition of miscarriage and stillbirth shall

apply.

17.26 Bereavement Leave days shall not be deducted from the sick leave balance.

10. Article 17: Pregnancy Disability L eave

Effective upon ratification of this agreement by both parties, replace sections 17.46,
17.47, and 17.48 of the collective bargaining agreement with the following:

17.46 Paid Pregnancy Disability Leave.

During the period of time during which a unit member is physically disabled and
unable to perform their regular duties due to pregnancy, miscarriage, childbirth
and/or recovery there from, such full time unit member shall be qranradug fo 20
work days of fully Paid Pregnancy Disability leave, prorated for less than full time
unit members, consistent with the following.

a. Paid Pregnancy Disability Leave is only available for use during the
period of the unit member's pregnancy-related disability, to be used beginning on
the first day of the unit member's pregnancy-related disability and shall be used

first prior to sick leave use, and will not be accrued and will not ba coordinated

{sAT15592)6 (D !
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with other leaves for any for other purposes. Pregnancy Disability Leave shall not
be used for medical appointments that are pregnancy-rek ted appointments.

b. To be eligible for this Paid Pregnancy Disability Leave, the unit member
it is reguired to submit signed medical documentation from a licensed physician

to Human Resources specifying that the unit member has a pregnancy-related
disability and the estimated amount of time off the unit member reguires as a

result of the pregnancy related disability.
c. Upon receipt by Human Resources of the signed medical documentation

from a licensed physician specifying that the unit member has a pregnancy-
related disability the unit member shall be entitled to use this Paid Pregnancy

Disability Leave prior to utilizing the unit member's accrued and unused sick
leave.

d. The Paid Pregnancy Disability Leave included in this section 17.46 does
not modify any statutory right to disability leave.

11. Two Additional Professional Development Days (2021-2022 and 2022-2023).
Two full contractual days per year {14 hours per /28 hours total).

a. CSEA and EGUSD are committed to professional development for all unit
members. It is understood that all unit members shall participate in up to two
days of professional development during the 2021-2022 and 2022-2023 school
year only, outside of the unit member's contracted work year focused on topics
that may include, but are not limited to Equity, Cultural Responsiveness, Implicit
Bias Awareness, and/or other related topics.

b. Unit members shall receive per diem pay for full day participation in such
training.

¢. During the 2021-2022 school year, a professional development plan shall be
collaboratively developed by the District and representatives from all bargaining
units. This professional development plan will require Board approval prior to
implementation.

d. If full implementation of the training during the 2021-2022 and 2022-2023
school years does not occur, the parties shall meet and confer to discuss
alternative means by which the training will be extended into a subseguent

school year.
12. Comparability Study.
arties agree fo participate in a comparability study.

VN2l fen. “Ic/"f/'?d%}
aple i Date =

CSEA Chapter #331
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Mauricio Viq:l'as,—Labor Relations Representative

CSEA Q

David Reilly, Asociate Superintendent
Elk Grove Unified S-S:hnol District

1’\_/"&..-'\._..“

Robat Pierce, Deputy Superintendent

Elk Grove Unj School District
-

Amreek Singh, Chief Human Resources Officer
Elk Iva: Unified School District

‘ﬁ QAL @&U\dﬂﬂ
for Elk Grove Unified School District
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ELK GROVE UMIFIED SCHOOL IMSTRICT

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA)

Salary Schedule #13
202122
Training
Classes STEP STEP 5T STEP STEP ETEP ETEP
Classification {3%)* | 2 3 4 5 L] 7
Parsed uc stor | 301 $15.00 $15.30 31561 31349 31640 51689 $17.57
Elk Grove Adult & Communily Education (EGA CE) 3oz 15.45% 15.76 16,08 1640 16.8% 1740 1810
General 03 1591 16.23 16.56 16.8% 17.40 17.92 18,64
Pre-Kinderganen I 16.3% 16.72 1706 1740 17.92 1846 1920
s 1688 17.22 17.57 17.92 18.46 1901 19.78
DG 1739 17.74 1810 18.46 1901 19.58 2037
Parseducator - Special Education, | EEL $1536 $15.67 S1598 $16.30 16,79 17.29 17.98
Mild!Moderale e 1582 16.14 1646 16.79 1729 1781 1852
3 16.29 1662 1695 17.29 17.81 1834 1908
324 1678 17.12 1746 17.81 18.34 1EBY 19.65
325+ 17.28 17.63 1798 18.34 %] 1946 20.24
326% 1780 1816 1852 IEE9 1945 20.04 2085
Parseducator - 3 - K I 151 51672 $17.05 $1739 51774 SI1827 SIEE2 $19.57
Parscducaior - Special Education, 352~ 17.22 17.56 17.91 1827 1882 1938 2016
Deaf & Hard of Hearing, 353 17.74 18.0% 1845 1882 19.38 1996 20.76
Moderate/Sevene ** 354 1827 1863 19.00 .38 1406 20,56 21.38
Vizually Impaired 355¢ 18.82 1919 19.57 19.9%6 20,56 2LI1B 2202
356 19.38 1977 2016 20.56 2118 21.82 2268
Child Associsle | 371 31753 51788 51824 51861 31917 $19.75 $20.54
Femily Advocaie - Bilingual 37+ 18.06 18.42 1879 1917 1975 20.34 21.16
Family Advocaie - General 373~ 18.60 1897 19.35 19.75 2034 2095 21.79
Parent Lisison ErL 1916 1%.54 1993 20.34 20.95 21.58 2.4
Program Associate, Bilingual 375* 19.73 20013 2053 20.95 21.58 2213 23.11
Tesching Associate, Bilingual 376+ 20.32 20,73 2115 21.58 2223 2.90 2380
Teaching Associste, §eneral
Teaching Associale, Infant/Toddler Program
3 - K Instructor | EELL $2158 $23.72 52450 526.15 52746 $28.83 0.7
Educational Interpreter for the Deaf & Hard of Hearing 512* 23.26 2443 2565 2693 B.28 .60 31,18
Health A mistant - Special Educetion 513+ 2396 506 2642 1774 .13 058 1212
Job Development Specialist 514 2468 2591 2721 R.57 30.00 3150 3308
Program Educator 515+ 1542 26.69 2803 29.43 30,90 3245 3407
Progect [myplesnent ar 516* 26.18 27.49 2887 3031 1.8 3342 3509
Praject bmpl ementor - Sshstince Abase Preventics Bdscator
LONGEVITY BONLUSE AT THE COMPLETION OF:
Th year 1591
IGhyear 3885 n/
I3hyesr  $1.155 'i/ru
Ibthyesr  $1458 \D/ L‘\
1'h year 51,751 & | '-,l‘*'
21nd year $2.063 11.
25thycar 31371
Page 1 E H hy
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CSESAP
MEMORANDUM OF UNDERSTANDING
between the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its
ELK GROVE CHAPTER #831 (CSEA)
and the
ELK GROVE UNIFIED SCHOOL (DISTRICT)
April 21, 2022

The following is a Memorandum of Understanding ("MOU") between the Elk Grove Unified
School District ("District”) and the California School Employees Association and its Elk
Grove Chapter #831 ("CSEA"). The District and CSEA agree to the following terms and

conditions:

WHEREAS, the State of California via Education Code section 45500 ("Education Code
Sec. 45500") may allocate funds for Classified Employees to utilize as part of the
Classified School Employee Summer Assistance Program ("CSESAP"); and

WHEREAS, the CSESAP requires a Local Education Agency to notify Classified
Employees, by January 1 during a fiscal year in which meneys are appropriated for
purposes of the CSESAP; and

WHEREAS, the District and CSEA believe Classified Employees employed the District
should be afforded the opportunity to participate in the CSESAP; and

WHEREAS, the District and CSEA recognize funding for the CSESAP is contingent upon
an appropriation in the annual Budget Act or another statute (Education Code Sec.

45500(0)(2))

NOW THEREFORE, in accordance with the foregoing recitals, the parties agree to the
following:

1. The District agrees o participate in the CSESAP:

a. |f CSESAP is appropriated in the 2022-2023 annual State Budget Act, then
prior to January 1, 2023, the District agrees to send a notification informing
Classified Employees of the District’'s intent o participate in the CSESAP;

b. If CSESAP is appropriated in the 2022-2023 annual State Budget Act, then
the notification shall outline the eligibility reguirements of the CSESAP as

well as any other information required by ED Code Sec. 45500, %3£ “,}
o
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c. If CSESAP is appropriated in the 2022-2023 annual State Budget Act, then
the District agrees to comply with all timelines as established by the
Califomia Department of Education ("CDE").

2. If CSESAP is appropriated in the 2022-2023 annual State Budget Act, then eligibility
for the program:

a. Classified Employees must work in assignments of 11 months or less out
of a twelve-month period;

b. Classified Employees must have worked for the District for at least one year
as of March 1, 2023;

c. Classified Employees regular annual pay must not be more than $62,400.00
(excluding any additional pay eamed during summer recess in the previous
fiscal year).

3. If CSESAP is appropriated in the 2022-2023 annual State Budget Act, then
withholdings:

a. Participating Classified Employees may electto withhold an amount not to
exceed 10% of his/her regular monthly pay during the 2022-2023 school

year.

b. No later than 30 days after the start of the 2022-2023 school year, an
employee may withdraw his/her election to paticipate in the program or
reduce the amount withheld from his/her pay, however a participating
member will not be allowed to increase the withholding amount

c. If an employee separates from employment during the 2022-2023 school
year, the employee shall be paid any monies withheld from his/her
paycheck pursuant to this program;

d. If employees regular pay is at risk of being insufficient for the elected
withholding to be deducted, the withholdings pursuant to this program will

be stopped.

4. If CSESAP is appropriated in the 2022-2023 annual State Budget Act, then State
matching funds:

{SA7TISS556Fage2 ata ;:I
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a. If the CDE matching funds are prorated, the participating unit member shall
only be entitled to the matching funds as provided by the CDE.

b. Participating unit members shall receive payment of the amounts withheld
plus the amount apportioned by the CDE in either one or two payments.

c. If a paricipating unit member elects to receive one payment, the amounts
withheld, and the matching funds provided by the CDE shall be disbursed
to the participating unit member at the end of month payroll following the
District's receipt of funds from the CDE.

d. If a participating unit member elects to receive two payments helshe shall
receive payments as follows:

1. The amounts withheld at the end of month payroll in July of the
succeeding fiscal year.

2. The matching funds provided by the CDE shall be disbursed to the
participating unit member at the end of month payroll following the
District's receipt of funds from the CDE.

5. Disclaimer:

The Parties agree that participation in the CSESAP is contingent upon an appropriation
of funds in the annual State Budget Act or ancther statute for purposes of CSESAP
(Education Code Sec. 45500(0)(2)). In fiscal years where the State has elected to
discontinue funding for the CSESAP, the District will have no obligation to continue
offering this benefit. Participation in the CSESAP will be offered solely in fiscal years
where the State has made an appropriation of funds in the annual Budget Act or another
statute { Education Code Sec. 45500(0)(2)) into the CSESAP.

6. This Agreement is unique unto its own circumstances and shall in no way set a
precedent for any other agreements in the future, and furthermore, no party hereto shall
cite this Agreement or its term as past practice for any purpose in the future.

7. The Parties agree that this is the complete Agreement between the Parties, and the
Parties agree that there are no other written or verbal agresments regarding the subject
matter of this Agreement.

s
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Tentative Agreement EXHIBIT M

Between
Elk Grove Unified School District
and
California School Employees Association, Elk Grove Chapter #831

March 7, 2023

Elk Grove Unified School District (District) and the California School Employees Association,
Elk Grove Chapter #831 (CSEA), collectively referred to as “the Parlies,” have considered their
mutual interests and have agreed to enter into this Tentative Agreement (Agreement) to
resolve negotiations for the 2022-2023 and 2023-2024 school years with no reopeners. All of
the terms included in this Agreement are contingent upan approval by the Sacramento County
Office of Education and ratification by both parties.

1. Ongoing 2022-2023 School Year.

a. Ongoing (17%)

Effective retroactive to July 1, 2022, the 2022-2023 Salary Schedule #23 shall be increased by
seventeen percent (17%) which shall be added to the 2022-2023 CSEA salary schedule #23
consistent with Attachment A (“Attachment A-New 2022-2023 Salary Schedule #23").

The retroactive payment included in this Agreement shall not apply to former unit members not
employed by the District on the date that both parties ratify this Agreement which is after the
EGUSD Board ratifies this Agreement. The 2022-2023 retroactive payment described in this
Agreement shall not apply to 2022-2023 supplemental pay (additional timesheet work) paid
prior to ratification of this Agreement by both Parties.

ne-time 2023-2024 School Year.

2.00% One Time
Effective July 1, 2023 and calculated based on the new 2023-2024 school year salary

schedule, which includes the ongoing 2022-2023 increase described in Section 1 of this
Tentative Agreement, unit members shall receive a one-time, off-schedule payment of two
percent (2%). This one-time payment shall be prorated for less than full time unit members. To
be eligible for this one-time payment, the unit member must be in paid status with the District
on September 30, 2023. This one-time, off schedule compensation allocation will be prorated
for part-time, part-year status bargaining unit members. The Parties agree that the retroactive
payments shall not apply to any supplemental pay (additional timesheet work).
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3. Maximum Contribution Toward Medical Benefits. The Parties agree that in lieu of the

District maximum contribution toward medical benefit premium costs included in Article 14,
titled District Sponsored Health and Insurance Programs, of the Parties’ collective bargaining
agreement, the Parties entered into a Joint Health Care Coalition (JHCC) Agreement in
September 2022, which is agreed upon by the Parties and incorporated by this reference, into
this Tentative Agreement. The Parties agree to revise the collective bargaining agreement

" regarding Health and Welfare Benéfits to be consistent with the JHCC Agreement. — — =~
(Attachment B-JHCC Agreement regarding District's Maximum Contribution toward medical
benefit premium costs.)

4. Healthcare Waiver. The Parties agree that effective beginning January 1, 2024, the
healthcare waiver included in the Parties’ collective bargaining agreement shall increase from
sixty five dollars ($65) per month to one hundred and twenty-five dollars ($125) per month.
Accordingly, the parties agree to revise Article 14.6 as follows:

14.6 Those waiving medical benefits shall be paid $66 $125 monthly.
5. Juneteenth Holiday. The Parties agree to revise Article 15 as follows:

15.1 The following fifteen{35) sixteen (16) holidays will be designated on the annually
negotiated bargaining unit calendar.

Independence Day

Labor Day

Vetaran's Day

Thanksgiving Day

Day before Thanksgiving Day (in lieu of Admission's Day)
Day after Thanksgiving Day

Local Holiday of December 25

Last working day before Local Holiday of December 25
New Year's Day

Last working day before Mew Year's Day

Martin Luther King Jr.'s Day

Lincoln's Day

Washington's Day

One Local Holiday (Spring or Winter)

Memorial Day

Juneteenth

{SRE00707) W @ 2
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15.2 Employees will receive those holidays falling within their working year provided that they
are in paid status the day before or the day after the holiday. Work year calendars shall not be
manipulated to deprive employees of holidays. Those holidays falling within the employee’s
vacation period do not count as vacation days. Bargaining unit employees who are not
normally assigned to duty during the school holidays of the last working day before December
25 and the last working day before January 1 shall be paid for those four holidays provided

" “thaf they were in a paid status during any portion of the working day of their normal

assignment preceding or succeeding the holiday period.

6. Bereavement Leave-Section 17.25,
The Parties agree to add the following to the end of Section 17.25 of the Parties’ collective

bargaining agreement:

Consistent with AB 1949, two (2) days of unpaid bereavement leave is also avallable for unit
members for their absence for bereavement purposes under this section if they are only
igible for th davs of pald bereavement leave of absence under this section.

7. California Family Rights Act-NEW Section 17.8.1

The Parties agree to incorporate the provisions of AB 1041 legislation regarding the California
Family Rights Act (CFRA) into a NEW Section 17.8.1 of the Parties’ collective bargaining
agreement as follows:

ies a 1, 2023, the California Family Righ
(CFRA) permits employees to use AB 1041 protected family and medical leave and paid sick

leave, to care for a “designate rson.”

d or whose association

with the employee is the equivalent of a family relationship.” California paid sick leave statutes

5 5 ge at the time the emplovee
requests paid sick days.” For purposes of AB 1041 leave, an employee Is limited to one
designated person per 12-month period.

8. Article 13, Salary-Overpayment Recoupment.

The Parties agree to revise Section 13.5 regarding OVERPAYMENT/UNDERPAYMENT as
follows and to delete Sections 13.6, 13.7, 13.7.1, 13.7.2, 13.7.3, 13.7 .4, and 13.7.5 to be
consistent with California Education Code Section 44042.5 (AB 185):

Overpayment/Underpayment
13.5 OVERPAYMENT/UNDERPAYMENT

g

{sRBOCTOT} 3
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Whenever it is detarmined that an error has been made in the calculation or reparting in
ﬂ"}" cﬁassnf ed employee pnymdf or in the paymeni of any classrﬂed employee’s salary, the Distact will
ith the unit me velop an ent plan that is a minimum of 10% and no
_ﬂ!z@ than Tﬂ of the um;ggmber‘s net d.rggnsab.l‘n p_g_-.: to gg recouped over the same period as
2 s the : epay beyond the 15% maximum rale and over a

_mmu_mwmm ffme Pam'es agree upon an

13.6—Distriet contributions-for-bargaining-unil- member's-retirement compensation shall-be
mﬂammmanmlkmmnmuagakmwsums-of the-United-States-and-lhe State-of

13-7—If-excess-monies-are-paid-or-advanced-to an-employee -or-menies-are owed-to.the

Bistriet-for-any-reason: the-empleyee-is-Hiable-and-respensible-forrepayment-af-the monles
owed-in-the-mannerpreseribed-below:

137-1-The-District shall-nalify-the-employee-of the-ameunt and-the Haiur&ef—tha-&vﬂrpaymem—
This-nolification-shall-be given-io-the-employee-notese than-thirly-{30) days prior-to-the
deduction-of-the-amount-owed-from-ihe-employee’s-pay check-and-shallinclude-the-language
setiefih in Section 13- 7-oHhisAricle

H-the-employee-does-not disputethe-debi—the District-may begin-dedusting from the-next
regular-pay check-an-amountequalio-five-percent{6%) of-the employee's net pay-check-until
the-deblis-paid—CSEA shallrecaive-notification-at-the-same time-the-employee-is netified-of
the-need for-repayment-The repayment al the rate-of five persent {5%) efaet pay will be
adjusted-in cases of hardshiplo-the employee—Nothing in-this-section-shall-precliude an
empleyee from-agreeing-to-repay-the debtowed-inlarger-increments-providing-the agreement
is-voluntary-and in-writing:

1372 itthe-employee-disputes-the-debl—information-regarding the-dispute-shall-be-submitled
within-ten (10-days)-of-the-nelification-of -the-debl-owed-lo-the-Direslor-of-Fiscal-Services—for
consideration.

413.7.3-1Hthe-empleyee-disputes-the-decision-of the-Direstor-ofFiscal- Serviges. - informalion
regarding the-dispute-shall be-submilted-within-ten (10} working-days-of-the-nolification-ofthe
Direstor-of Fiscal-Services- decision lo-a-three-memberpanel-for-censideration-This-panel
shall-be-comprised-efore-member-chosen-by-the District-ene-memberchesen by CSEA-and-a
third-membermultually agreed-to-by the representatives-of-the Districl-ard-GSEA—This panel
shallreview-the-infermation by the District-and the- employes and render a-decisian-as-lo
whetherthe debtis-ewed by the employee—H-the panel determines that-the-debtis-owed,
deduction{frem the-employee’s nexi regular pay-check-shall-begin-n-amounts set-forth inthis
Ardicle

P JY
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9. Probationary Peried. ~

The Parties agree to change all references in the Parties’ collective bargaining agreement and
all CSEA forms and documents used by the District to be consistent with California Education
Code Section 45113 (AB 1353) which limits the probationary period for classified employees to
six months or 130 days of paid service, whichever is longer.

10. Layoffs, Article 12.
The Parties agree to delete Section 12.9 and to revise the Procedures in Articles 12.10 and

12.16 regarding Layoffs as follows to be consistent with AB 438. (Education Code section
45117)

PRO RES
12.10 In the event it becomes necessary to lay off employees due to the expiration of a

specially funded program, the District will give an employee no less than sixty (60)
calendar days written notice prior to the effective date of their layoff. Such notices shall

inform the employee of his/her displacement rights, if any, and reemployment rights.

the event it mes necessary to la nent ified employees, who are
mpl i ially fi rogram, the District s Iy with all cation
Cod ion 45117 (AB 438) notice and procedural reguirements which in

March 15th notice if t rmanent classified employee's services will not be requi
for the following school vear due to lack of work or lack of funds. Procedures for layoff

notice and right to hearing are set forth in Education Code Section 45117. Notification
I res for a reduction in hours or a demotion as an alternativ | utlined

in Education Code 45117.

12.16 Employees serving in more than one classification will have displacement rights as set

out in Education Code section 45117 abeve. In other words, those electing to bump may not

displace a portion of an assignment.
&3
{SREDOTATY /“\gj 5
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11. Salary, Article 13 (Lon gevity)

The Parties agree to revise Article 13.4 as follows:

LONGEVITY

13.4 Effective '.'JLiI}_r "E'z'éae_zg_zg;'icnﬁéﬁiiy bonuses for classified personnel will be paid at
the end of the seventh, tenth, thirteenth, sixteenth, nineteenth, twenty-second and twenty-fifth
years at the following rates:

At the end of the 7th year - $584 3691 annually

At the end of the 10" year - $885 $1,035 annually

At the end of the 131" year - $1,455 $1,351 annually

At the end of the 16th year - $1:468 51,706 annually

At the end of the 19N year - $4.764 $2,048 annually

At the end of the 22" year - $2,063 $2,414 annually

At the end of the 25t year - $2,371 $2,774 annually

Longevity bonuses will be increased by the same percentage as the salary schedule is
increased.

12. Purpose of the Agreement, Article 1 (Duration).

The Parties agree to revise Article 1.4 as follows:

he-parties-agree-to-a new three {3 er-for-the-collective-bargaining-agreement The
new term of the collective bargaining agreement began shall-begin on or after July 1, 2021 and
shall expire on June 30, 2024. Negotiations for the 2022-2023 and 2023-2024 school years are
completely resolved with no reopeners. Except as provided in this Tentative Agreement, all
other terms and conditions of the parties’ collective bargaining agreement shall remain in full
fol‘l:.eandEffect_ or-the 20 0 Apel-20d3-2024 eehog pare—HRe-partias agrea-to-reopen

[SRBOO7OT)
>
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For A For EGUSD

nece Erc Hawkins &

MW Rocio Galvan
= QW—‘QM-?‘{:;’IHH Coutee

Stevie Klusman

Recherkennedy
Dated: March 20, 2023 Dated: 3/ ?’/ 3
ATTACHMENTS

New 2022-2023 Salary Schedule-Attachment A
JHCC AGREEMENT, Medical Benefit Premiums, 2022-Attachment B

{sRA00707} .7
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ELK GROVE UNIFIED SCIOOL DISTRICT

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA)

Parseducalor - 3 = K
Parneducator - Special Edueation,
Deaf & Hard of Hesring
Moderate/Severe **

Visually Impaired

Child Associats

Family Advocale - Bilinganl

Family Advocale - Genersl

Family, School, and Commaunity Lisison
Pareni Liaison

Program Associale, Billingual

Teaching Associaic, Bilingual

Teaching Associate, Jenersl

Teaching Associale, InfantToddler Program

3 = K Instructor

Educational Interpreser for the Deal & Hard of Hearing
Health Assistant - Special Education

Job Development Specialist

Program Educalor

Projeet Implementor

Project lmpleinentor « Substames Abuse Prevention Educastor

LONGEVITY BONUS AT THE COMPLETION OF:

Salary Schedule #23
02223
Training
Classes  STEP STEP STEP STEP Sler BTEP STEP
Classilicaiion {3%)* | 2 3 A 5 [ T
Paracducator 301 51755 517, SI8. 1863 51919 19.77 20,5
- Bk Grovwe Adull & Convmunily. Edvestion (EGACE) _30p 1808 1844 1BBl __ 19.19 1927 20.36. 2118
General 303* 18.62 18.9% 19.37 19,77 20,36 2097 21,82
Pre-Kinderganien 304= 19.18 19.56 19.95 2036 20,97 21,60 22.47
305 19.76 20005 H).55 2097 2160 1225 2314
og* 20.35 20.75 2,17 21.60 2235 11.92 23.83
Paraeducalor - Special Edncation, 321 51707 81803 81870 519.07 519.64 20,23 $21.04
MildModerute e 18.51 |18.68 19,26 19.64 203 20.84 21.67
- 19.07 19.45 19.84 20.23 20.84 2147 2232
1= 190,k 20,03 20,44 20,84 21147 11 22,99
a5 2023 20,63 21.05 2147 201 .77 23.68
336 20.84 1135 2068 1211 nmn 1345 24,39

3152% .15 2055 2096 2038 2202 12,68 23.59
353¢ 0075 2107 2159 202 2268 2336 24.30
I54* 2137 20181 2224 268 2336 2406 25,03
355¢ 2200 2246 1229) 2336 2406 4.78 25.78
356 1267 2303 2360 406 478 5.52 26.55
| 52051  $20.92  §2134  §21.77  $2242 $5.09 524.01)
I72% 243 2155 2198 2242 2300 2378 24,73
T3t 26 20 264 W T8 24,49 2547
3740 2241 2ET 1332 N[TR M40° 2522 26.23
3754 2308 2356 2402 M40 2512 25,98 7.2
376* 37T M7 WM B3 250% 26.76 17.83

52642 51174 §20.13 53059  S3LIZ _ S13.03

512 27.21 28.57 30,00 35l 3108 34.74 36.48

513+ 28.03 10.43 30,90 3246 4.0 35.78 17.57

HEL 2887 0.3l 31,83 3343 35.00 30.85 IR0

515* 29.74 .22 3L78 3443 3614 37.96 39.86
516* 30.63 3216 3176 3546 nn 300 41.06
Tih yecar F691 161 vear  §1,706 5t year  §2.774

| Ouh year $1,035  I%hyesr §32.049
13th year §1351  22ndycar 52414

* Advanccmend o taining class levels i based upon unitsthours carmed afler date of hire,

“* Prior 1o 07/01/14: Former msociated classifications were: Faraeducator - Special Education, Inclusive Education f Severely Disebled / Puracducslor - Special
Education, Independent Livings Skills / Parseducetor - Special Cducation, Severely Disabled

= Forngwly hired cmployees, inilial salary placcment is bascd on prior years of related parallel. full time, evaluaied work experience
within the last 7 years. This work experience must be verifiable. Initiol salary placesment may be contesied only during the

employec's probationary period

{t
- 8 @ﬁ;ﬁ -
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ELK GROVE LUNIFIED SCHOOL DISTRICT
CALIFORNIA 3CHOOL EMPLOYEES ASSOCIATION (CSEA)
Salary Schedule #23
202223

SUBSTITUTE EMPLOYEES:
- Al EGUSD retirees, when substituling in the classificalion from which they lefl the Dlsincl El‘.ll” |:||: pﬂld ﬂ Ihc Bil!p I.hE}' WEre on
e ey TetirEd: - They will biepaid-at sty 1 while sulsiming irorerelassiieaims

- The pay period is from the 16th of the month to the 15th ol the following menth. Payroll will mail your cheek to your mailing sddress on or
before the 10th or [7th of the following menth.

ENactive 07404722 Mo chengas from the 202122 sslary schadule: changod fiscal yoar deles.
Board Approved: July 189, 2008

W o
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Joint Health Care Coalition (JHCC)
Agreement
Between
American Federation of State, County, and Municipal Employees (AFSCME),

Amalgamated Transit Union (ATU),

Callfomia School Employees Association (CSEA),
Elk Grove Education Association (EGEA)
Psychologisis/Soclal Workers Assoclation (PSWA)
National Union of Health Care Workers (NUHW)

and
Elk Grove Unified School District (District)

All Elk Grove Unified School District (EGUSD) Bargaining Units, including (1.)
American Federation of State, County, and Municipal Employees (AFSCME), (2.)
Amalgamated Transit Union (ATU), (3.) Califomia School Employees Association
(CSEA), (4.) Elk Grove Education Association (EGEA), (5.) Psychologists/Social
Workers Association (PSWA), and the {6.) Nationa) Union of Health Care
Workers (NUHW), collectively referred to as “All Bargaining Units®, and the Elk
Grove Unified School District (EGUSD or the District), and together all parties are
referred to as “the Parlies® agree to the following terms and conditions regarding
medical benefit premium contributions:

1. The Parlles agree that District and all Bargalning Units listed above have
particlpated In the evaluation of Health and Welfare Insurance Plan
Providers as participants of the Joint Health Care Coalition (JHCC).

2 The Parties agree that the JHCC has analyzed price, plan design, carrers,
utifization, wellness development, and/or any clher factor which may have
an Impact on the health coverage and cost for the Disirict and its
employees.

3 The JHCC has determined that there are advantages for District
employees to be offered more than two (2) medical benefit insurance plan
options Including a third low cost and comparable plan.

4, The Parties agree that effective beginning with the 2023 health and
welfare benefit plan year to change the current negotiated agreement
between the District and All Bargaining Units from an 80%/20% premium
share calculation based upon the “low eost plan® offered by the District, to
an 80%/20% premlum share calculation based upon "an average of all

medical benefit insurance plans” offered by the Dislrict. ng/
¥
{saasizieg ‘U’“ \B\
" % 5
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The Parties also agree that effective beginning with the 2023 health and
welfare benefit plan year that Western Health Advantage, Kaiser
Permanente and Sutter Health Plus will be offered to District employees
based on the most racent and current proposals submitted by these
providers to the JHCC. The Parties acknowledge and agree thal the
JHCC may recommend, and the District Board of Education may approve
changes to medical Insurance plan providers, plan options, and the
number of medical insurance plan providers offered by the District in the

The Parlles agree that the maximum District contribution toward medical
benefit premium costs is currently tiad to the "low cost plan®, This
maximum contribution formula was previously agreed upon by all
Bargaining Units and the District and Is currently in place during the 2022
medical benefit plan year. The following describes the current 2022 benefit
plan year formula based upon the low cost plan:

a, The District's maximum contribution toward medical benefit
premium costs Is 80% of the premium cost for the low cost medical
plan offered by the District, Each Bargaining Unit Member's
contribution toward medical benefit premium costs Is 20% of the
premium cost for the low cost plan madical plan offered by the
District. Unit members shall be responsible for the buy up costs
related to selecting a medical plan other than the low cost plan.

b. Wellness Rebate Compensation Each unit member who submits
to the District an approved Weliness Rebate Form, which verifies
that the unit member has satisfied all the Weliness requirements,
each year shall recelve a Weliness Rebate equal to five percent
(6%) of the total premiumn cost of the low cost plan based upon the
subscriber level selected for the year. The value of the five percent
(5%) Weliness Rabate Compensation will change each year
depending upon the total premium cost of the low cost medical
plan provided by the District. The Weliness Rebate Form and
assoclated requirements can be completed and submitted as soon
as November 1* each calendar year, but no later than the following
October in order to receive the rebate for that calendar year (the
actual day In November and October may vary slightly year to year
and the District may change these deadlines as deemad
necessary).

I13RT31214)2
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Effective upon (1.) execution of this Agreement by all Bargaining Units and
the District and (2.) beginning with the 2023 medical benefit plan year, the
Parties agree that the new maximum District contribution toward medical
benefit premium costs will be calculated based upon an average of the
premium costs for all medical plans instead of based upon the low cost
plan.

Effective beglnning with the 2023 medical benefit plan year, the Parties
agree to the following new maximum contribution levels toward medical
benefit premium costs:

a. The District's maximum {:nnhimtim toward medical benefit
prmiumcnaislsﬂﬂﬂnftm Brage cos
all medical plans offered by the Districd EachBargnhhg

Llnll mamhar's nunirihuﬂun toward mndiml benefit pramium
msts!smgciﬁamnnehahﬁm o Distri on of 80%

b. Weliness Rebate Compensation Each unit member who
submits to the District an approved Wellness Rebate Form,
which veriflas that the unit member has satisfied all of the
Woellness requirements, each year shall recelve a Wellness

Rebate aqunl tn lhre pumnt {5%} af MM

upm lho sub-ar Iewal anladfur 1h yanr Thu qu of the
five percent (5%) Wellness Rebate cumpansaﬁon wi! uhanga
aunh year dapmdlng r.rpun he ave . :

13R751214)3 @fz;g
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For illustration purposes only. The following ls based upon an 80%
“average of plans” calculation. The numbers used for this
flustration do not correlate to actual 2023 premium costs In any way:

If for the 2023 medical plan year and for Hiustration purposes only,
the following premiums applied:

Kalger Premium Cost is $2,000, the Suiter Premium Cost Is $1,750,
and the Western Health Advantage Premium Cost is $1,500, then the
average premlum cost Is $1,750 ($2,000+ $1,750 + $1,500= $5,250 and
sslm +3= Sip?ﬂ}«

The District's maximum contribution toward medical benefit
premium costs Is 80% of $1,750, so the Disirict would pay $1,400
toward the premium costs. The employee’s maximum contribution
toward medical benefit premium costs Is the difference of the total
premium cost of the plan selected by the employee and the District's
contribution, so the employee in this llustration would pay $600,
$350 or $100 toward the Kalser, Sutter or WHA premium costs,

respectively.

To further this illustration, under the current 80/20 low cost plan
formula the employee would pay $800, $650 or $300 toward the
Kaiser, Sutter or WHA premium costs, respectively. The current
80/20 low cost plan formula would resuit In the District coniributing
$1,200 toward the medical premlum (80% of the low cost plan of
$1,500).

Under the above scenarlos, the "average of plans” calculation
rasuits In the District contributing $1,400 toward employee premium
costs as compared to the “low cost” calculations which results In
the District contributing $1,200 toward employee premium costs.

Conslstent with this Agreement, the Partles agree to incorporate in their
Union's/Assoclation's collective bargalning agresment with the District, the
change to the maximum contribution calculations based upon an average
of all medical benefits plans’ premium costs,

Other than the change from the “low cost plan” calculation to the "average
of wliplans” calculation, the Partles agree that this Agreement makes no

other changes to exlsting previously negotlated employee and District
health and welfare beneflt medical benefit contributions amounts and

terms. The Partles agree that previously negotlated employee and District %

S

S S
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18,
1.

12,

contributions toward health and welfare benefits that are not calcylatad
based.upan madical benefit pranﬁl.m'lu amqurils shall continue wititout any

change,

Thie Paryés agres that, upon agfeamént and execulior of il Agree
E:ﬂ gﬂggmnm Units and the Ditriot, this Tenfative Agreernent si
LR

W%W If there are any legues regarding fmpramarﬂaim
of thik. Agisement, the: E'nglfs &agé’th.mm and negotiate maarﬂmﬁa
msnhﬁonm such issues,

Nm% The Parlies agree that this Agresment ahall'nntuute
puaﬂ:urq,ul nrbadmmggﬁgadmﬂhl m purposes:

aYiz[22..

-

x '!!ﬁta.

Date: __ 7 "rn-""*' 2

Dite; __ September 1?3“ﬁ
i
Dalp: . 9; L&

. Dq;: q./lz I-Z:L_ -".

(SRS 143, | ; % .

.nm: Q |lT| 11 “

148



Acknowledgement

EQTEAMS hereby conflrme that this Agreement lo change the maximum
coniribution caloulations for medical benefit premium costs pald by the District
and paid by employess, has been reviewed with EGTEAMS. The following
acknowledges that EGTEAMS has representatives on the JHCC, has met and
conferred with the Disirict regarding the changes to the maximum contribution
calculations for medical benefit premium costs, and EQTEAMS acknowledges
that effective for the 2023 medical benefit plan year, the District will implement
thec 8 Included In the above Agreament for all District employees Including
are membera of EGTEAMS.

[sR131244)6 'S‘vg h\;/
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